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Proposal Form Checklist

The following documents must be submitted with the Proposal

The below documents can be found in Section 2; Proposal Submission and Required Bid Forms and must
be submitted with the proposal. Please note Proposal Form 1is a separate attachment (attachment B).

PROPOSAL PRICING: Attachment B is provided separately in a Microsoft Excel file and is required
to complete your price proposal.

PROPOSAL FORM 1: ATTACHMENT B - PRICING

QUESTIONNAIRE & EVALUATION CRITERIA:
PROPOSAL FORM 2: QUESTIONNAIRE & EVALUATION CRITERIA

OTHER REQUIRED PROPOSAL FORMS:
PROPOSAL FORM 3: CERTIFICATIONS AND LICENSES

N

PROPOSAL FORM 4: CLEAN AIR AND WATER ACT

PROPOSAL FORM 5: DEBARMENT NOTICE

PROPOSAL FORM 6: LOBBYING CERTIFICATION

PROPOSAL FORM 7: CONTRACTOR CERTIFICATION REQUIREMENTS

PROPOSAL FORM 8: ANTITRUST CERTIFICATION STATEMENTS

PROPOSAL FROM 9: IMPLEMENTATION OF HOUSE BILL 1295

PROPOSAL FROM 10: BOYCOTT CERTIFICATION AND TERRORIST STATE CERTIFICATION
PROPOSAL FORM 11: RESIDENT CERTIFICATION

PROPOSAL FORM 12: FEDERAL FUNDS CERIFICATION FORM

PROPOSAL FORM 13: ADDITIONAL ARIZONA CONTRACTOR REQUIREMENTS
PROPOSAL FORM 14: OWNERSHIP DISCLOSURE FORM (N.J.S. 52:25-24.2)

PROPOSAL FORM 15: NON-COLLUSION AFFIDAVIT

PROPOSAL FORM 16: AFFIRMATIVE ACTION AFFIDAVIT (P.L. 1975, C.127)

PROPOSAL FORM 17: C. 271 POLITICAL CONTRIBUTION DISCLOSURE FORM

PROPOSAL FORM 18: STOCKHOLDER DISCLOSURE CERTIFICATION

PROPOSAL FORM 19: GENERAL TERMS AND CONDITIONS ACCEPTANCE FORM
PROPOSAL FORM 20: EQUALIS GROUP ADMINISTRATION AGREEMENT

PROPOSAL FORM 21: OPEN RECORDS POLICY ACKNOWLEDGEMENT AND ACCEPTANCE

NEHNMHNENENENNENNRE NN RN

PROPOSAL FORM 22: VENDOR CONTRACT AND SIGNATURE FORM

(The rest of this page is intentially left blank)
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PROPOSAL FORM 2: QUESTIONNAIRE & EVALUATION CRITERIA

Instructions:
Respondents should incorporate their questionnaire responses directly into the green cells below. Failure to provide responses in this format may result in the
proposal being deemed as non-responsive at the sole discretion of Region 10.

Respondents may incorporate additional documents as part of their response which may be utilized by Region 10 as part of the evaluation. Additional
documents must be consolidated as part of this Section 2 at the end of your response. Vendor responses are limited to 120 total pages (not including
Attachment B — Pricing Excel pricesheet).

Region 10 has associated the evaluation criteria with the question that most closely aligns with that respective evaluation criteria. Region 10 reserves the right at
its sole discretion to base its evaluation and specific evaluation criteria on any part of the respondent’s proposal.

Evaluation Question

Criteria

Basic Information

Required information for What is your company’s Mesa Energy Systems, Inc.
notification of RFP results official registered name?

What is the mailing address 2 Cromwell Irvine, CA 92618
of your company’s

headquarters?
Who is the main contact for Marshall Kauffman, Director of Sales - Phoenix
any questions and MKauffman@emcor.net

notifications concerning this | (602) 851-1539
RFP response, including
notification of award?
Provide name, title, email
address, and phone number.

Products/Pricing (30 Points)

Coverage of products and No answer is required. Region 10 will utilize your overall response and the products/services provided in Attachment B to make this determination
services
Ability of offered products No answer is required. Region 10 will utilize your overall response and the products/services provided in Attachment B to make this determination

and services to meet the
needs requested in the
scope
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Competitive pricing for all
available products and
services, including
warranties if applicable

Does pricing submitted
include the recommended
2.25% administrative fee as
outlined in Section Three:
Attachment A — Equalis
Group Administrative
Agreement?

Yes.

Do you offer any other
promotions or incentives for
customers? If yes, please
describe.

No, we will follow the pricing per the Attachment B — Pricing Excel.

Ability of Customers to
verify that they received
contract pricing

Were all
products/lines/services and
pricing being made available
under this contract provided
in the Attachment B and/or
Appendix B, pricing sections,
including shipping,
installation, and other
peripheral costs/fees?

Yes, everything was included.

Were all applicable shipping,
installation and other
peripheral costs/fees
included on “Other Pricing
and Discounts” tab of
Attachment B?

Yes, everything was included.

Payment methods

Define your invoicing process
and methods of payments
you will accept. Please
include the overall process
for agencies to make
payments including any
financing opportunities.

Our invoices are issued with net 30-day terms.
Acceptable payment methods include Check, ACH, and credit card (includes an additional processing fee).

Financing opportunities are not available.

Other factors relevant to
this section as submitted by
the Respondent

No answer is required. Region 10 will utilize your overall response and the products/services provided in Attachment B to make this determination

Performance Capability (25 Points)

Product and service features
and capabilities

Please provide a detailed
overview of the products and
services being offered and
how they address the scope
being requested herein.

EMCOR Group, Inc.

Mesa Energy Systems, Inc. is a wholly owned subsidiary of EMCOR Group, Inc., a Fortune 500 company that has over 100 operating
companies and over 420 locations nationwide. EMCOR Group, Inc. is a leader in mechanical and electrical construction, industrial
and energy infrastructure, and building services, with unmatched experience in virtually every sector of the economy for a diverse
range of businesses, organizations, and public sector clients. With national support coverage and capabilities, EMCOR Group, Inc.’s
operating companies can pursue work outside of Mesa Energy Systems, Inc.’s coverage options.
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EMCOR has three major service divisions, each with specialized knowledge and expertise: EMCOR Construction Services (ECS),
EMCOR Building Services (EBS), and EMCOR Industrial Services (EIS). Below is an overview of the three primary divisions:
e EMCOR Construction Services (ECS): ECS focuses on three core competencies: electrical construction, mechanical

construction, and fire protection. With precise strategic planning and meticulous attention to detail, ECS delivers fast-
track schedules, rigorous construction standards, technical BIM software, and innovative design-build services.

e  EMCOR Building Services (EBS): Through self-performed and supplier-managed services, EBS helps facilities across the
country operate at peak efficiency. From HVAC maintenance to energy upgrades to interior/exterior service, EBS supports
many types of facilities.

e EMCOR Industrial Services (EIS): Offering tailored contracting strategies through a single-source provider, EMCOR
Industrial Services is one of North America’s preeminent sources of maintenance, construction, engineering,
manufacturing, and fabrication services for major industry.

EMCOR Facilities Services (EFS)
One operating company of EMCOR Group, Inc., EMCOR Facilities Services, has provided comprehensive services ranging from
mechanical maintenance and self-performed, site-based operations to energy-efficiency upgrades and supplier-managed
interior/exterior maintenance for over 70 vyears. For more information regarding EFS services, please visit
https://emcorfacilities.com/services. EMCOR Facilities Services offers the following services:
Site Based Services

o Integrated Facilities Management Programs

e  Operations & Maintenance Services
o Mission Critical Operations

Mobile Maintenance Capabilities

o Energy Management Programs

e  Work Order Management

. Mechanical, HVAC, & Trades Services
o  Preventive and Predictive Maintenance
o  Design/Build
o  Project Management

General Maintenance

e Landscaping/Grounds Maintenance
o Installation
o Design
o  Turf Maintenance
e  Snow & Ice Management
e  Commissioning & Start Up
o Engineering Services
Supplier Managed Services
e  Floor Care
o Installation & Repair
o  Routine & Specialty Floor Care
o Carpet Installation, Repair, and Extractions
. Janitorial Services
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https://emcorgroup.com/divisions
https://emcorfacilities.com/services

. Landscaping

O
O

Maintenance & Remediation
Irrigation Efficiency Systems
. Installation, Repair, & Maintenance

e  Snow & Ice Management
o Parking Lot Sweeping, Stripping, & Repair
e  Trade Services

o

O O O O O

Electrical

HVAC

Plumbing

Interior & Exterior Lighting

Roofing Repair

Repair & Maintenance for Various Trades

e  Work Order Management

e  Special Projects

o Integrated Facilities Maintenance Programs
o Energy Management Programs

Mesa Energy Systems, Inc.

As an operating company of EMCOR Group, Inc., Mesa Energy Systems, Inc. can provide services and projects beyond standard
HVAC maintenance, projects, and installation. We can provide service and project work on large boilers (R-stamp copy),
Automation, Energy services and consulting, and more. Below is a detailed overview of some of the products and services that
Mesa Energy Systems, Inc. offers. For more information regarding our services, please visit https://mesaenergy.com/services.

Building Automation

Mesa Energy (dba EMCOR Services Mesa Energy) specializes in the design
and installation of building automation systems, ranging from the latest
Internet-based open-architecture technologies to complex process

systems.

Mesa combines advanced systems expertise with a sound understanding
of today’s facilities’ requirements to provide clients with a tightly

integrated and centralized operational-control system.

In facilities, regardless of whether the systems are air conditioning, lighting,
heating, or power generation, the more integrated they are, the more likely
each system is to achieve high-performance operation, maximum cost

savings, and long-term value.

Customized Zones to Meet the Needs of Your Facility

Mesa’s experts can subdivide a building into a number of individual zones, each of which can be monitored to keep performance
sequenced appropriately. The result is facilities that help deliver consistently optimal operation, reduced energy consumption, and
lower overall costs.

Direct Digital Control (DDC) and Design/Build Installation
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https://mesaenergy.com/services

As pioneers in the DDC design, build, and installation business, Mesa is qualified to provide a wide range of building automation
controls, facilities work, and DDC systems. Mesa specializes in a variety of brands, including: Delta Controls, Distech, Schneider
Electric Smart Struxure and Continuum, and Niagara Tridium.

Whether clients require help designing and installing a critical environmental control system in a hospital operating room, or
retrofitting a chiller plant application in a commercial building, Mesa’s DDC renovation and building-services management solutions
are often the answer.

Building Automation Services:

e  HVAC controls
Lighting control systems
Building automation controls
Systems integrations
Energy management systems
Daylight harvesting
Wireless thermostat systems

Project Types:
e  Multi-building campuses
e  Data centers and critical systems
e  Multi-tenant office buildings Clean rooms
e  Schools and universities
e  Hotels and hospitality environments

Controls Solutions:
®  Provide cost savings
Maximize comfort
Automate demand response
Integrate distributed energy resources
Stabilize maintenance costs

Provide investment protection
o Help ensure trouble-free operation
o  Minimize unsafe conditions
o  Allow accountability for results

Our Services Include:
e  Complete system design and integration
e |Installation
®  Programming
e  Networking
e  Start-up/commissioning
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On-site training

Customized graphics

Card access security/CCTV design

Preventive and emergency maintenance - remote/web accessibility - open protocols
Front-end integration

Rebate negotiation

Support for power company energy initiatives and innovations

Energy Solutions

For many commercial buildings, an energy cost reduction of 30% is
readily achievable, with 10%-15% possible simply through “best
practices” and low-cost or no-cost measures. The hardest part is
knowing where to start.

Let Mesa Energy (dba EMCOR Services Mesa Energy) experts develop
a customized strategy for you. We are dedicated to helping you create
and maintain high-performance environments while reducing energy N
and operating costs. r" ¢ -

Benefits of Mesa’s Energy Services

Mesa’s customized energy benchmark, energy savings assessment,
commercial energy audit, and energy expert reports will give you a
roadmap to future savings. Reducing your energy consumption by just '
15% can lower operating costs by $12,000 per year for every 50,000 square feet of space.

Our energy experts can show you where your energy dollars are going now and how they could be working harder—and more
efficiently—for you through better energy management services and energy management systems.

Let us help you increase the value of your property, reduce costs and return money to your bottom line, reduce your carbon
footprint, and receive access to rebates, grants, CEC funds, and Recovery Act funds.

Energy Services

e  Building and Industrial Energy Efficiency Studies and Upgrades
Demand Response (DR) Services
Renewable and Sustainable Energy Services
Retro Commissioning (RCx) or Existing Building Commissioning Services
Energy Star Partner
LEED Certification Support (USGBC Member)
Demand Control Ventilation (DCV) Systems
Utility and Special Program Rebates for Energy Efficiency Upgrades
Energy Saving Performance Contracts (ESPC)
Energy Reduction Strategies
Energy Efficiency Retrofits (HVAC, Automation, Integration, Lighting)
Cogeneration, Fuel Cell, Solar Photo Voltaic, Thermal Storage, Geothermal
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HVAC

As a leading HVAC, building automation service, and mechanical
services company, we understand how the performance of your
HVAC systems affects your business.

Properly maintained systems provide lower energy bills, reduced
down time, and fewer repair expenses. But the benefits only begin

there.

Studies prove that higher performing buildings enhance productivity
in meaningful and measurable ways. For instance, in commercial
buildings, employees are more productive and have fewer absences.
In learning institutions, test scores improve. In hospitals, infection
rates fall. Bringing your building up to the next level of energy
performance ensures benefits for everyone.

Self Performance of Targeted ECMs
Commercial Energy Audit and Energy Reduction Audit

As commercial HVAC contractors, we provide a full array of HVAC installation, maintenance, and support programs that provide
peace of mind to many of California’s most important facility owners.

Our highly trained technicians and engineering teams are equipped with state-of-the-art, wireless, and paperless field dispatching
and information technology. This allows them to provide customized solutions that optimize the effectiveness of your HVAC
maintenance program and provide the fastest response available when the need arises.

We are manufacturer independent and are qualified and trained to support systems of all types: from small, air-cooled systems to
central energy plants with thousands of tons of cooling capacity. Regardless of the make and model of your systems, we will provide
objective consultative advice that will be the best solution for your facility.

Mechanical, HVAC & BAS Services

Mechanical Maintenance

Commercial HVAC Repair, Service, and Support
Mechanical Service and Repair

Building Automation Systems, BAS Services, and Controls Installation
Heating and Air Conditioning Service

IAQ/IEQ Services

Industrial Chiller Service and Installation
Centrifugal Chiller Services

Mechanical Retrofit Services

Commercial HVAC Design/Build

Indoor Air Quality Testing and Remediation
System Retrofits
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e  Turn-key System Replacement
®  Tenant Improvements

Maintenance, Service & Overhaul
e  Centrifugal Chiller Maintenance, Service, and Overhaul
Cooling Towers
Pumps
Variable Frequency Drives
Piping and Hydronic Controls
Boilers
Heat Exchangers
Direct Expansion (Split Systems and Rooftop Packaged)
Building Automation Controls
Thermal Graphic Imaging/Predictive
Maintenance
UV Lighting

Chiller Services

As the region’s largest independent chiller group, we have EPA-certified
and factory-authorized experts who are your single source for
comprehensive, high-quality chiller repair services. And since we’re
brand neutral, we have vast experience servicing machines from
manufacturers such as:

e York

Carrier

Trane

Daikin (McQuay)
Multistack
Smardt

Dunham Bush

We also offer replacement/enhancement products and energy-saving upgrades for these lines and more.

Our Chiller Services Include:
e  Absorption, Centrifugal, Reciprocating, and Screw Machines
Central Plant Optimization
Chiller Replacement
Customized Preventive Maintenance Programs

Non-destructive Testing, Including:
o  Eddy Current Tube Analysis
o Infrared Scanning
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o  Refrigerant Analysis
o  Spectrographic Oil Analysis
o Vibration Analysis
Refrigerant Conversion
Retubing
System and Equipment Retrofits
Energy Savings Solutions
VSD Retrofits
Turbocor Retrofits
Tube Cleaning
Temporary Chiller Installation

When properly maintained, chillers not only provide critical comfort needs to the people and the equipment in buildings, but they
also help reduce your operation costs through increased energy efficiency.

Preventive Maintenance

Regular preventive maintenance is critical for a successful building
management program, as it preserves the initial investment in buildings
and equipment, while enhancing the sustainability of facilities.
Preventive maintenance also helps determine overall costs and reduces
disruptions caused by emergency repairs or replacement of equipment
when it breaks down.

Additionally, preventive maintenance programs offer equipment
productivity and reliability while decreasing repair costs.

Benefits of a Preventive Maintenance Program:

Energy Savings — Preventive maintenance significantly impacts
energy usage and can help increase energy savings.

Extended Equipment Life — Proper maintenance can add years of life to equipment, and helps prevent unexpected
breakdowns.

Consultative Facility Review — A full evaluation of a client’s facility is performed and recommendations are made to help
their operation with cost savings.

Advanced Technology —Mesa Energy (dba EMCOR Services Mesa Energy) technicians have access to real-time information
via iPad tablets, and eliminate costly, inefficient paper systems. Utilizing a vehicle fleet equipped with GPS systems, we
provide clients with verification of hours worked versus hours billed.

Single-Source Solutions — Mesa technicians are trained to maintain entire systems and provide a single point of contact
to support clients’ facility requirements.

Customer-First Philosophy — Mesa’s business success is the result of continually meeting and exceeding customer
expectations, and the associated long-term business relationships we’ve developed over the years.

Boiler Services
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From pressure vessels to burners and controls, our
knowledgeable certified technicians perform expert boiler
services,
programs that suit your specific needs. We are directly involved
in all phases of the boiler equipment lifecycle, from installation
and maintenance, to repairs and replacements.

Factory-trained and state certified boiler experts

With decades of expertise, our factory-trained and state
certified boiler technicians are equipped to perform emergency,
preventive, and contract maintenance and repairs for
commercial and industrial properties to help maintain reliable
equipment operation.

including developing customized maintenance

Boiler services that help eliminate downtime and reduce operating costs

Regular service and proactive advice on upgrading or replacing your boilers can help eliminate the possibility of equipment
breakdown or downtime. Mesa uses state-of-the-art, computer-generated burner firing optimization processes to help ensure
boiler emissions are well within proper guidelines and that your equipment is operating efficiently. As always, boiler safety is a high
priority.

Our team can provide maintenance, repair, and replacement services for:

Hot water boilers

Low- and high-pressure steam boilers
Process boilers

Gas and oil burners

Selective catalytic reduction systems
Economizers

Pumps

Deaerators and feed tanks

Steam traps

Rental boilers

Exhaust stack and ductwork

Boiler services include:

Air quality management district (AQMD) compliance

Tubes and tubesheet replacement

Refractory and brick laying

ASME code repairs

Combustion tuning

Controls retrofits and building management system (BMS) integrations
Instrument calibration
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Plumbing

Mesa Energy Systems, Inc. has extensive plumbing expertise offering a full suite of preventive maintenance, tenant improvement,
and emergency services. Our team of skilled, licensed commercial plumbers are prepared to support all your building’s plumbing
systems, from pumps and piping to fixtures and drains. They have diverse experience, working in a wide variety of facilities solving
complex plumbing challenges.

Our plumbing services include:

° Backflow testing, installation, repair and
certification

e  Repair and replacement for domestic boilers,
water heaters, and storage tanks

e  Domestic booster pump skids

o Ejection pump stations

o Piping repair and replacement

e  Thermal mixing valves

o Pressure reducing valves

e  Drain cleaning and Hydro-Jetting

e  Camera inspection and locating

e  (ritical infrastructure replacement

e Tenant improvements

o Preventive maintenance

° Lift stations

Outline how your products
and services compare to
those of your competitors.

Clients consistently choose Mesa Energy Systems, Inc. due to our self-performance capabilities, level of expertise, the specialization
of our services provided, our reliability, and availability to serve. While we respect the capabilities and expertise of our competitors,
there are certain key aspects of our business that differentiate us in the marketplace, especially in regard to our products and
services offerings.

Products

As part of the largest non-OEM chiller and HVAC contractors in the nation, we can service any type of OEM equipment. All our
technicians are experienced through their extensive training, certifications, and work experience to be competent in the
maintenance of the equipment they are faced with servicing on an everyday basis. We offer unbiased recommendations of
equipment for upgrades and commercial HVAC energy retrofits, savings, and reductions. Recommendations are specific to each
respective project's parameters, considering client's needs, local applicable codes, long-term viability, economic impact, and
environmental impact. We help our clients choose the best, most cost-effective solution. Whether it’s maintaining current systems
or installing new systems, Mesa Energy Systems, Inc. will base our approach on the client’s needs, no matter the equipment type.

Additionally, Mesa Energy Systems, Inc. maintains excellent local and national relationships with our equipment and material
suppliers, which affords us top-tier pricing, factory OEM support, and warranty management. Beyond our strong relationships with
suppliers, we take great care to equip our workforce with product training opportunities, ensuring continuous growth and providing
industry-leading technical skills and product awareness. Located in Phoenix, Arizona, our 11,000 square foot, state-of-the-art
training facility features an open-lab training area, cutting-edge equipment and software, and skilled instructors ready to equip our
team to meet today’s most demanding technological challenges. OEM manufacturers and suppliers will host technical training
courses on Applied Systems, Automation, Unitary Systems, Boilers, and more. Our Training Center, an open-lab space designed for
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hands-on training, is outfitted with the latest equipment units on the market for our technicians to train on, including our
competitors’ equipment. With well-rounded, in-depth product service training, our technicians’ enhanced skills not only improve
customer service but also contribute to bolstering the mechanical service industry.

Services

Mesa Energy Systems, Inc. has the ability to self-perform work with our highly skilled in-house teams. We directly employ one of
the largest and most qualified technical workforces in the industry. With 800+ technicians on staff, we can self-perform
maintenance, repair, and project work to ensure the highest levels of quality, efficiency, and accountability. Having service experts
in the field maximizes efficiency, enabling problems to be resolved quickly the first time without multiple disruptions.

The Power of EMCOR

While Mesa Energy Systems, Inc. delivers the dedicated service and regional knowledge of a local expert, we are backed by the
formidable strength and resources of our parent company, EMCOR Group, Inc. This relationship provides our clients with a unique
combination of advantages that no standalone contractor can match. As a client of Mesa Energy Systems, Inc., you gain the full
benefit of EMCOR’s lifecycle approach to facilities: Build, Power, Service, and Protect.

e BUILD: EMCOR is a global leader in construction and engineering. Through this connection, Mesa has access to an
unparalleled depth of knowledge in mechanical and electrical systems design, constructability, and project management.
For you, this means that any major retrofit or installation project we undertake is informed by best practices from
thousands of projects nationwide, ensuring innovative, efficient, and reliable outcomes.

e POWER: EMCOR’s expertise in electrical infrastructure, power generation, and energy resilience is second to none. If your
facility has complex power requirements, needs to integrate renewable energy sources, or requires critical backup
systems, Mesa can leverage EMCOR's specialized electrical contracting firms. This provides you with a holistic and
integrated approach to your building’s complete MEP ecosystem.

e  SERVICE: This is a Mesa Energy Systems, Inc. core competency, amplified by EMCOR's national scale. We are part of the
nation's largest network of mobile technical service providers. This grants us access to a shared knowledge base of best
practices, sophisticated diagnostic tools, and a national talent pool. For you, this ensures not only best-in-class service
but also the unmatched financial stability and longevity of a Fortune 500® partner standing behind every promise we
make.

e  PROTECT: Modern facilities require more than just operational efficiency; they demand safety and security. EMCOR is a
leader in fire protection, life safety, and security systems. Through our sister companies, Mesa can help you create a truly
integrated, safe, and secure environment, streamlining the management of your most critical building systems under a
single, trusted partner.

Choosing Mesa Energy Systems, Inc. means you receive the focused, agile service of a local market leader, supercharged by the
comprehensive capabilities, financial strength, and technical depth of a world-class industry leader.

Highlight any experience
with renewable energy
integration and energy
storage systems.

Mesa Energy Systems, Inc. designed, installed, and commissioned rooftop solar PV and integrated battery storage systems at the
85 Argonaut office building in Aliso Viejo, CA. Completed in 2019, this project includes 110-kW of rooftop solar and a 30-kW Battery
Energy Storage System (BESS) and remains in operation. These systems are integrated into a fully functional whole system and are
tracked and monitored to this day.
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Below are screenshots from our integrated building energy monitoring system that show the real-time electric energy use for the
last two-week period. Due to the abundance of sunlight over this period, and the ability to store excess electricity generation, the
building’s electric energy use is net -27-kWh, whereas a typical building would have used thousands of kWhs in this same hot
summertime period.
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Outline capabilities for
integrating legacy systems
with updated technologies.

The capability for integration of legacy systems is one of our many levels of expertise at Mesa Energy Systems, Inc. We work
exclusively on retrofit solutions, and all our projects involve extensive integration of legacy systems with new and updated
technologies.

Any HVAC solution that we deliver for our clients is designed, selected, and engineered to work within that building’s systems,
strengthened with commissioning and an extensive warranty. With our Automation (Building Controls) solutions, we routinely
integrate our new controls solutions with the client’s legacy system(s), including, but not limited to JCI, Alerton, Siemens, ALC,
Circon, Trane, Carrier, and Niagara platforms. We provide our clients with a “migration path,” which allows them to systematically
modernize their building’s controls over time, as their resources allow for it. The migration path assists them in reducing risk,
overcoming legacy controls obsolescence, increasing occupant comfort, and employing energy saving strategies through greater
automation capabilities.

Page 17 of 93




Prior to any retrofit/upgrade, we will determine the requirements of the legacy systems and understand how to best incorporate
them into our scope of work so that we minimize or eliminate islanding of systems and equipment. This type of integration is most
involved when we work with building mechanical, lighting, and Building Management Systems (BMS/EMS). With building
mechanical systems, we often will retrofit a key component of the overall system and adjust the building operations through a new
Sequence of Operations (SO0) at the BMS. This will take advantage of the inherent efficiencies of the new equipment and its ability
to turn down during periods of low building load.

An example of this is at the Conrad Hilton Foundation office complex in Thousand Oaks, where Mesa Energy Systems, Inc. installed
a new BMS that operates most of the equipment but still serves alongside the legacy control system that handles components that
have yet to be upgraded. See the pictures below.

= ' ] X — R < _o o R : i
We also integrated new lighting fixtures and lamps into existing lighting controls systems. We recently completed an LED lighting
retrofit at Emerson College in Los Angeles, and a key driver of the project was our ability to install new LEDs and drivers to replace
legacy fluorescent lamps and fixtures, while still maintaining the full functionality of the existing Lutron lighting control system.

Outline energy
efficiency/savings
opportunities and solutions
that result from the offered
products and services.

A key component of our process at EMCOR Mesa is our focus on energy efficiency and energy cost savings for our retrofit projects.
We also support customers with obtaining utility incentives when available from the utility companies such as Southern California
Edison (SCE) or Los Angeles Department of Water and Power (LADWP).

We focus on specifying energy efficient equipment that will provide significant energy savings. We ensure that we install and
commission the equipment to deliver the expected energy savings. At Mesa Energy Systems, Inc., we utilize extensive energy
monitoring to track the energy performance of our projects to deliver the energy savings we identified and expected. We utilize an
Energy360 energy monitoring dashboard and open-source hardware (CTs and energy monitors) to track the energy use of various
components of our projects.

In 2024, we upgraded the chilled water central plant with new chillers and pumps at the Biltmore Los Angeles. The project saves
over 382,731-kWh annually, and we have been tracking the energy use and performance of the system for months after project
completion to ensure that savings are maintained. For this project, we secured a significant utility incentive from LADWP of $74,505
that was paid to the customer by LADWP at the end of the project in October 2022. See the images below from our monitoring
software that showcase the energy usage for the Biltmore Los Angeles site.
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Biltmore Los Angeles v 7/1/2025  8/1/2025
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Describe your process for
conducting energy audits
including any tools and

methodologies utilized to

calculate potential savings.

As the nation's leading provider of mechanical and electrical construction and facilities services, Mesa Energy Systems, Inc.'s energy
audit process is uniquely grounded in our hands-on experience. Our approach begins with a pre-site analysis, where we benchmark
your facility’s performance against similar buildings in our vast portfolio using tools like ENERGY STAR Portfolio Manager. By
analyzing your utility data and operational parameters, we establish a clear baseline and identify potential areas for improvement,
leveraging insights gained from managing millions of square feet of real estate nationwide.
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As a key differentiator, the next phase is a comprehensive on-site investigation conducted by our certified professionals who possess
deep, practical knowledge of system installation, maintenance, and operation. Our auditors are not just analysts; they are experts
who understand real-world constructability and serviceability. We utilize a suite of advanced diagnostic tools—including thermal
imaging cameras, power loggers, and combustion analyzers—to gather empirical data. This process ensures that our
recommendations are not merely theoretical but are practical, financially viable, and tailored to your specific infrastructure.
Finally, our analysis and reporting phase delivers an actionable roadmap for optimizing your facility's entire lifecycle. Using industry-
standard energy modeling software, we quantify the savings for each recommended ECM. Because Mesa can self-perform the
recommended upgrades—from mechanical and electrical retrofits to building automation and lighting enhancements—our cost
estimates are highly accurate and our proposed solutions are seamlessly integrated. This provides you with a single point of
accountability from audit through implementation, ensuring the projected savings are fully realized.

Provide the geographic
coverage for the offered
products/services. List the
number and location of
offices or service centers for
all states being proposed in
solicitation. Additionally, if
your company does not offer
all products and services in
all 50 states, please describe
any geographical limitations
on any product or service
offered.

Mesa Energy Systems, Inc. services Arizona, California, Nevada, and Washington state with thirteen (13) offices across these
states. We offer all products and services outlined in the RFP within these four states. While Mesa Energy Systems, Inc. is a wholly
owned subsidiary of EMCOR Group, Inc., our parent company that services the nation, Mesa Energy Systems, Inc. only serves the
West Coast at the time of this submission.

Our parent company, EMCOR Group, Inc., has over 100 operating companies and over 420 locations nationwide. A provider of
critical infrastructure systems, EMCOR companies give life to new structures and sustains life in existing ones by its planning,
installing, operating, maintaining, and protecting the sophisticated and dynamic systems that create facility environments—such
as electrical, mechanical, lighting, air conditioning, heating, security, fire protection, and power generation systems—in virtually
every sector of the economy and for a diverse range of businesses, organizations, and government.

Outline any value-added
capabilities not already
addressed.

As previously mentioned, Mesa Energy Systems, Inc. is one of more than 100 EMCOR Group, Inc. companies. As a result, customers
utilizing this contract can potentially work with our many other construction, electrical, automation, and service companies
throughout North America. This contract could also provide the ability to work with EMCOR’s other operating companies, including
EMCOR Facilities Services team, who provide a variety of building services to their many enterprise customers, such as landscaping,
security, routine maintenance, and janitorial services.

Customer implementation
and project management

Outline project management
methodologies from initial
assessment to final
installation.

Project Management Methodology

From initial assessment to final installation, Mesa Energy Systems, Inc. uses a straightforward, efficient project management
approach, creating clear lines of management authority, communication, and control. Our experienced, highly trained, and
collaborative in-house team minimizes risk to the agencies we work with, ensuring overall compliance and that safety, quality,
productivity, and cost-reduction standards are met.

Below is a high-level overview of our project management methodology:

e  Assignment of Project Manager: Each client doing business with Mesa Energy Systemes, Inc. is provided with an in-house
Project Manager as the single point of contact for communications, creating a collaborative approach toward
accomplishing the work. The Project Manager is responsible for managing the day-to-day operations, ensuring that the
schedule is being met, working with the client to schedule and direct self-performed work, and managing and maintaining
the working relationships with any subcontractors. They can identify, generate, and price multiple tasks based on the
request made by the customer in addition to implanting the quality control plan and site-specific safety plan. The Project
Manager will work with varying internal and external resources to ensure our clients’ needs are met and protocol is being
followed.
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e Initial Assessment and Planning: In this initial stage, we strive to understand your goals, objectives, and challenges. Once
we receive and validate a task order, we begin to plan and schedule work by establishing an internal estimate and
developing a project plan according to your goals and needs. We process the documents internally and complete internal
kickoff meetings with our in-house Operations teams. If subcontractors are needed, we will obtain and validate
subcontractors using the methodology described in the “Work Management Plan” section of this response. Once the plan
is developed, we will submit the plan for approval. We will adjust the plan as needed until we receive approval.

e  Site Mobilization: In this phase, we establish strong lines of communication by holding kickoff meetings and safety
meetings with our clients and key stakeholders. At this time, we will schedule our selected subcontractors as needed,
procure any necessary materials, and finalize the project schedule with the respective parties before beginning sitework.

e  Execution: Once work begins on-site, we will conduct regular inspections, provide weekly status reports, and hold daily
safety meetings with our team. Likewise, if deficiencies are determined to be present, we will distribute deficiency lists
and address them in our weekly meetings with the client and stakeholders. We will address the deficiencies until
completed to customer satisfaction. We strive to keep all parties informed throughout our work on-site.

e  Closeout: Once the work on-site is completed, we will conduct a walkthrough to complete a customer punchlist
inspection, where we will inspect the site with you to document all items that need to be addressed or identify any
deficiencies that need to be remediated prior to project completion. This phase will be repeated as needed until the
deficiencies are fully addressed and the project will be closed out.

Throughout each of these phases, active communication between our in-house team, subcontractor (if applicable), and client is
consistent and maintained. Beyond our meetings outlined earlier, Mesa Energy Systems, Inc. allows for real-time and in-depth
reporting to our clients on our interactive dashboard, encouraging open communication and active collaboration off-site.
Additionally, our 24/7/365 in-house dispatch enables our clients to receive emergency assistance from our in-house technicians in
two (2) to four (4) hours, which is easily accessible from our Power Bl platform. For more information, please see “Communication
and Technology” below.

Additional Methodologies

Mesa Energy Systems, Inc. welcomes and encourages open and active communication throughout the duration of our work at your
facilities. In addition to our project management approach, we follow procedures and implement technologies that allow us to be
open, transparent, and communicative with our clients every step of the way.

Communication and Technology

As mentioned earlier, we take great pride in establishing effective and strong lines of communication. We offer real-time tracking,
custom reporting and dashboards, and rapid follow-through opportunities to help our stakeholders stay informed. Our robust
reporting capabilities enable us to provide real-time, actionable insights into every aspect of your HVAC operations. We offer
tracking and communication measures through Smartsheet, SharePoint, and Power BI.

We work closely with our clients to develop customized dashboards and reports that align with their specific goals and priorities.
Our reporting encompasses both quantitative measures, such as KPls, financial metrics, and safety data, as well as qualitative
measures like monthly quality assessments and customer satisfaction surveys.

By leveraging Power Bl, we can deliver dynamic, interactive visualizations that allow you to drill down into the details of your
program and identify opportunities for continuous improvement. Our standard reporting package includes:
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e  Operational Summary Dashboard: A high-level view of your portfolio's performance, including key work order
completion metrics and trends.

e  Place Requests & Open Communication: Ability to place emergency requests with our 24/7/365 in-house dispatch center
and send messages to the Mesa Energy Systems, Inc. team assigned to your facilities.

e  Open Request & Backlog Dashboards: Tactical views that provide real-time visibility into open work orders and past-due
tasks, enabling proactive management of your maintenance backlog.

e PM Completion & Compliance Dashboards: Detailed analyses of preventive maintenance completion rates, schedule
compliance, and work found during PM inspections, ensuring the effectiveness of your proactive maintenance program.

e  On-Demand Work Dashboards: Metrics and trends related to the timeliness and efficiency of on-demand maintenance
tasks, including average response times and first-time fix rates.

e  Financial Performance Dashboards: Comprehensive views of maintenance spend, invoice history, labor hours, and cost
trends, providing full transparency into the financial aspects of your program.

e Asset Management Dashboards: Detailed inventories of your HVAC assets, including equipment condition, age, and
performance data, enabling data-driven capital planning and investment decisions.

e Quality & Safety Dashboards: Ongoing tracking and analysis of quality assurance metrics, customer satisfaction scores,
and safety incident rates, demonstrating our commitment to continuous improvement and risk mitigation.

In addition to these standard dashboards, EMCOR can provide benchmark data and comparative analyses to help you understand
how your program performs relative to industry peers and best practices. By combining our extensive facilities management
expertise with the power of data analytics, we can uncover valuable insights and drive measurable improvements across your HVAC
operations.

We believe that what gets measured gets managed. Our commitment to transparent, data-driven reporting ensures that you have
the information you need to make informed decisions and achieve your facilities management objectives. We look forward to
working with you to design a customized reporting program that delivers real value and supports your long-term success.

Problem Resolution Approach

While we understand that issues are inevitable in our industry, we pride ourselves on our ability to solve problems and challenges
with care and attentiveness. Mesa Energy Systems, Inc. has a well-defined issue resolution, communication, and escalation
procedures to ensure that any concerns or problems are addressed promptly and effectively.

Our process is designed to identify and resolve issues at the appropriate levels throughout the organization, focusing on
transparency and open communication with our clients:

e  First Response: When an issue is identified, the first responder (e.g., Technician or Account Coordinator) attempts to
resolve the problem. We diligently work to address the issue one time with an on-the-spot correction, to maximize the
uptime for your facilities. If the issue cannot be resolved at this level, it is escalated to the next level of management.
(Guaranteed 2-hour response)

e  Escalation to the Account Manager: If the issue requires further attention, the Account Manager works on issue
resolution, leveraging their expertise and resources to provide additional solutions to the problem and ensure client
satisfaction. (Guaranteed same day response)
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e  Escalation to the Service Manager: For any dispute that can’t be rectified, the service management team will seek to
understand the best course of action and provide or assign the best resources to timely address the problem. (Guaranteed
same day response)

e  Escalation to Senior Management: In the rare event where the issue cannot be resolved at the prior levels, it is escalated
to Mesa Energy Systems, Inc.’s local Senior Vice President who takes a hands-on approach to find a resolution and
communicate with the client. (Guaranteed same day/next day response)

Customer Feedback Tracking and Process

At Mesa Energy Systems, Inc., we greatly value customer feedback and customer satisfaction. We conduct surveys, which are used
by management, to find common areas of satisfaction or dissatisfaction to determine the necessity of operational adjustments or
retraining needs. This information is included in the monthly operational report. With that, we value customer feedback and react
quickly to receiving it, as we use the feedback received to adapt and improve our services and ensure quality service. We have a
standard process for handling both positive and negative feedback:

e Documentation: All feedback is documented and shared with the relevant team members, including technicians,
supervisors, and the Mesa Energy Systems, Inc. Account Manager.

e  Analysis: The feedback is analyzed to identify any patterns, trends, or areas for improvement.

e  Communication: Our Account Manager communicates with the client to acknowledge their feedback and discuss any
necessary actions or changes. If the feedback is negative, our Account Manager also takes steps to address the concern
and prevent similar issues from occurring in the future.

e  Action: We investigate any complaint or re-work request and complete if determined that the technician did not fully
satisfy the requirement. If an issue arises, we immediately notify the appropriate State representative of the work
requested, the work performed, and the source of the disagreement.

o  Follow-up: The Account Manager follows up with the client to ensure that their concerns have been addressed
satisfactorily and to confirm that the implemented changes have been effective.

Performance Management
In addition to handling customer feedback, Mesa Energy Systems, Inc. has a robust performance management system for
our employees, which includes:
e  Regular performance counseling to foster an environment of positive change and improvement. This includes and
prioritizes regular recognition of exceptional work and world class customer service.
e  Annual performance appraisals to evaluate the work performance of technicians and other account team members.
e  (Clear communication of work requirements, expectations, and areas for improvement.

e  Documentation of unsatisfactory performance and the development of performance improvement plans.

Describe your company’s
implementation and training
plan for new customers,
including a general timeline
for implementation services.

Implementation Timeline and Plan for New Customers

Our structured implementation ensures a seamless and transparent transition, tailored to the scale of your needs. Depending on
the scope of work and complexity, we may deploy a 30-60-90 implementation plan. Below are the key activities within each phase
and their corresponding timelines:

Phase 1: Mobilization & Discovery
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This foundational phase is focused on planning, data gathering, and aligning our teams.
e  Official Kick-Off Meeting: Conduct a formal meeting with all key stakeholders to align goals, communication protocols,
and the transition plan.
o  (30-Day: Days 1-2 | 60-Day: Days 1-3 | 90-Day: Days 1-5)
e  Assign Dedicated Account Team: Assign your primary points of contact, including Account Manager, Coordinator, and
Lead Technician.
o (30-Day: Days 1-3 | 60-Day: Days 1-5 | 90-Day: Days 1-7)
e  Data Collection & System Access: Gather all necessary documentation (asset lists, maintenance histories) and establish
site access and safety protocols.
o (30-Day: Days 2-7 | 60-Day: Days 3-10 | 90-Day: Days 5-15)
e [nitial Site Walkthroughs: Perform walkthroughs to visually verify major equipment and understand the operational
environment.
o  (30-Day: Days 5-10 | 60-Day: Days 7-15 | 90-Day: Days 10-20)

Phase 2: Transition & Operationalization
This phase focuses on integrating our systems and processes to begin service or project delivery.
e  Comprehensive Asset Inventory: Conduct a detailed survey to tag and document every piece of in-scope equipment and
its current condition, as applicable.
o  (30-Day: Days 8-15 | 60-Day: Days 15-30 | 90-Day: Days 20-45)
e  PM Schedule Development: Develop a detailed, site-specific schedule based on the verified asset list.
o (30-Day: Days 12-20 | 60-Day: Days 25-40 | 90-Day: Days 30-50)
e  CMMS Integration: Load all asset data and the new schedule into our CMMS, as applicable.
o (30-Day: Days 18-25 | 60-Day: Days 35-50 | 90-Day: Days 45-60)
e  Service or Project Commencement: Begin executing the first scheduled tasks and become fully operational for all service
calls.
o (30-Day: Day 25+ | 60-Day: Day 45+ | 90-Day: Day 60+)

Phase 3: Optimization & Stewardship
With the transition complete, our focus shifts to proactive management and continuous improvement.
e  First Performance Review: Hold the first formal business review to analyze initial performance data and service call
history.
o (30-Day: Day 30 | 60-Day: Days 55-60 | 90-Day: Days 75-80)
e  Stabilize Full PM Program: Ensure the complete preventive maintenance program or project is running smoothly and
efficiently across all sites.
o  (30-Day: Days 28-30 | 60-Day: Day 60 | 90-Day: Days 60-90)
e  Establish Long-Term Strategy: Identify and present opportunities for additional energy efficiency, asset lifecycle
planning, and capital projects.
o (30-Day: N/A | 60-Day: Day 60 | 90-Day: Days 80-90)
e  Transition to Quarterly Business Reviews (QBRs): Move into a steady state of proactive management with a regular
cadence of strategic reviews.
o (30-Day: Day 30 | 60-Day: Day 60 | 90-Day: Day 90)
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Training Plan for New Customers

Mesa Energy Systems, Inc.’s goal is to act as a seamless extension of your team. To achieve this, our implementation includes a
comprehensive partnership and program training plan. This training is not designed to teach your staff how to operate mechanical
and facilities systems, but rather to empower your team to work collaboratively with us, ensuring the facilities program is a success
and fully aligned with your organization's broader goals.

Step 1: Strategic Alignment Workshop

We begin with a Strategic Alignment Workshop with your key stakeholders. Instead of assessing technical skills, we focus on
understanding your business objectives. This includes discussing your KPIs, financial drivers, operational challenges, and long-term
capital and sustainability goals. This foundational session ensures that from day one, our program is structured to support and
advance your core mission.

Step 2: Program Governance & Engagement Plan
Based on the alignment workshop, we develop a customized Program Governance & Engagement Plan. This serves as the
operational playbook for our partnership and covers key areas, including:
e  SLA Review: A clear explanation of service commitments, response times, and how performance is measured.
e Communication & Escalation Protocols: Defining the clear pathways for everything from routine service requests to
strategic inquiries, ensuring you always know who to contact.
e  (Client Portal & Reporting Training: Hands-on instruction on using our client portal to submit work orders, track progress,
and access the financial and operational reports needed for informed decision-making.
e  (Capital Planning Process: Outlining how we will work together to proactively identify and plan for future asset
replacements and upgrades, turning tactical data into strategic foresight.

Step 3: Collaborative Program Roll-Out

We deliver this training through a series of targeted, role-based sessions for different members of your team. This may include a
session with your finance department on budgeting and invoicing, a session with your on-site managers about the work order
process, and a high-level briefing with executive leadership on the strategic review cadence. This tailored approach ensures all
stakeholders understand how to best engage with our team to drive success.

Step 4: Continuous Strategic Partnership

Our training evolves into an ongoing strategic dialogue. Your dedicated Account Manager acts as a consistent resource, and our
Quarterly Business Reviews (QBRs) serve as the primary forum for collaboration. In these meetings, we review performance
against your goals, analyze trends, and proactively recommend adjustments, ensuring your facilities program continuously adapts
and contributes to your overall success.

Outline scalability measures
including management

processes for large-scale or
multi-site implementations.

At Mesa Energy Systems, Inc., we consistently work with large-scale and multi-site customers for projects and maintenance services.
Our successful execution of such services across the public market is accomplished due to our proper resource allocation, consistent
communication, and availability to our clients. Below is a high-level overview of our scalability measures and processes for large-
scale or multi-site operations:

e  Support and Resources: A dedicated, qualified, in-house team will be assigned to handle the scope of work, including
project manager(s), coordinators, technicians, supervisors, and typically, a team of account managers. Our in-house team
conducts regular meetings with the clients to review progress and address any challenges. Mesa Energy Systems, Inc. and
EMCOR Group, Inc. can easily handle increased customer volume as a result of securing this contract, and we look forward
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to establishing new relationships and maintaining current relationships through our impressive support system and
extensive available resources.

Technical Scalability: In addition to our regularly scheduled meetings, Mesa Energy Systems, Inc. welcomes open
communication by employing tracking/communication measures on platforms such as Smartsheet or SharePoint, for
quotes, service reports, problem resolution progress updates, etc.

Financial Scalability: As mentioned earlier, Mesa Energy Systems, Inc. has the support and backing from our parent
company, EMCOR Group, Inc., a Fortune 500 company with estimated revenues upward of $14.6B. Mesa Energy Systems,
Inc. is one of the highest-earning operating companies for EMCOR Group, Inc.

Operational Scalability: Mesa Energy Systems, Inc., paired with EMCOR Group, Inc., have the operational reach and
capability to support clients on larger, multi-site projects. Mesa Energy Systems, Inc.’s local presence and EMCOR Group,
Inc.’s national presence allow us to quickly scale our services as needed to meet our client’s requirements. We can easily
deploy technicians or reallocate resources to ensure consistent, high-quality service is provided.

Continuous Improvement: We are committed to continuous improvement, and our National Training Center located in
Phoenix, Arizona serves as an opportunity for us to practice this core value. Our Training Center provides opportunities
for training programs across several disciplines, equipment types, and facility types, strengthening our knowledgeable
workforce and producing best-in-class workmanship. We consistently seek opportunities to improve and deliver the
highest levels of services and performance to all facilities.

Some key examples of successful large-scale or multi-site County or City operations that Mesa Energy Systems, Inc. have serviced
are as follows:

County of Ventura: Mesa has supported Couty of Ventura with HVAC service since 2004. Mesa has provided the County
of Ventura HVAC, refrigeration, building automation, life safety maintenance, and water treatment at over one hundred
(100) buildings in Ventura County, including, but not limited to, Crime Labs, County Jails, Detention Facilities, and Fire
Stations. We also monitor their energy consumption by recommending and executing anything from low-cost energy
efficiency adjustments to large energy efficiency projects

County of San Bernardino: Mesa has supported Couty of San Bernardino in HVAC service since 2005. For the last twenty
(20) years, Mesa has supported and improved the County’s facilities including, but not limited to, County Medical Center
(ARMC), Sherrif/SWAT Station and HQ, Detention Centers, Courthouse, and Office buildings. Mesa has replaced and
upgraded multiple HVAC systems, chillers, AHUs, boilers, and DDC controls to buildings throughout the County of San
Bernardino.

City of Perris: Mesa began its relationship with the City of Perris by supporting them in HVAC service. While maintaining
key HVAC assets, we began to partner in collaboration with the City to replace failing HVAC systems. Our partnership has
grown into the current city-wide Energy and HVAC project. This city-wide endeavor includes Solar PV, city-wide HVAC
RTU replacement, city-wide controls, and full-coverage HVAC maintenance. Mesa provided auditing, assessment, and
support for Council approval for funding of this project. Mesa has supported the City of Perris through providing multiple
HVAC replacement projects, Energy auditing and Solar PV, DDC controls, Cap-X consulting, and preventative
maintenance.

Sky Harbor Airport: Sky Harbor Airport is among the largest commercial airports in the United States. In 2024, the airport
served more than 52.3 million passengers, representing a 7.5% increase from the previous record set in 2023. Mesa
Energy Systems, Inc. has been a partner of Sky Harbor Airport’s since 2019, serving a successful on-going contract for full
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responsibility chiller and ancillary equipment maintenance services, quarterly maintenance with annual services,
including on-demand services for repair.

e  State of Arizona: The State of Arizona has been serviced by Mesa Energy Systems, Inc. for five (5) years, recently having
been awarded the contract for an additional cycle in the summer of 2025. Servicing multiple facilities owned and/or
managed by the Arizona Department of Administration (ADOA), Mesa Energy Systems, Inc. provides HVAC maintenance,
repairs, and emergency services.

e  Maricopa County: Mesa Energy Systems, Inc. has serviced Maricopa County’s facilities on a contract basis since January
of 2025, providing services for seventy-eight (78) chillers across multiple sites. Since May 2024, we have performed work
for Maricopa County on a Time & Materials basis. We have the full responsibility for their chiller and HVAC mechanical
equipment maintenance, repair, and services, along with quarterly maintenance with annual services, including on-
demand services for repair.

Below are a few examples of school districts across our portfolio in which we have serviced multiple sites or locations for services
similar to those outlined in the RFP:

e  Salinas Union High School District

e  Sana Ana Unified School District

e  Modesto City School District

e  Scottsdale Unified School District

e  Fairfield Suisun Unified Schools District

e Lodi Unified School District

e  Elk Grove Unified School District

The lists above are not exhaustive.

Outline what ongoing
training and consulting
support is available to
customers.

Employee Training & Consulting
EMCOR places a high emphasis on employee training and development, especially as it pertains to our staff’s ability to provide
consulting support to our clients.

We have invested millions of dollars in developing and implementing an online training platform along with several hands-on
training programs. Our comprehensive training program reduces risk by ensuring that our employees are always up to date on the
latest preventive maintenance, safety (including OSHA) and emergency response, and standard operating procedures. We place
the highest value on our employees because their experience and expertise in the facilities services industry gives our organization
a competitive advantage in the marketplace. As a result, EMCOR has developed training and certification programs that blend
behavior, experience, and formal training with regular performance reviews. These programs provide a means for career
advancement and are the foundation for strengthening employee knowledge of facilities management, facilities operations, and
technical skills. Our state-of-the-art IT infrastructure delivers knowledge and provides self-training tools and ongoing skill reviews
to ensure our staff have the skills to deliver according to each customer’s service level requirements.

We also have a Director of Corporate Training who assists in designing courses, course offerings, competency modeling, and
supports each onsite management team in the strategies for training our personnel. We have recognized that our product to the
customer is the people who work at EMCOR. In a service business such as ours, the future for success lies in the ability of our
people to deliver a quality product in a friendly and professional manner. We are committed to the continuing development of
our people from both an interpersonal skills perspective and a craft skills perspective as we look to develop the whole person for
the future benefit of every EMCOR employee. EMCOR’s training program will also include:
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e Code of Conduct and Ethics

®  Basic courses on EMCOR and Facilities Management
e  Harassment and Sexual Harassment Prevention

e  OSHA/Safety Training

e  Customer Service Training

Examples of job-specific traininginclude:
e  Trade Apprenticeships

e  Advanced Operations Training
e  Support for Licenses and Certifications (Chillers, HVAC, Refrigeration, etc.)
e  Asbestos Awareness

e  Confined Space Entry

The above training is available in a variety of formats. Our Training Director conducts sessions in-house, or travels to a client’s site.
Web-based Training comprises our Learning Management System (LMS) to provide anytime, anywhere access to more than 500
courses ranging from compliance and regulatory, to professional development, to software applications. Our LMS provide training
designed for market-facing professionals at different stages of their careers with the skills and knowledge they need to assist our
clients and drive value. These programs expose participants to the full range of EMCOR's facilities management services and teach
them to present the company’s integrated solutions to customers.

Client-specific Training

A significant amount of the training described above, including some technical training offered at EMCOR’s National Training Facility,

as well as through our web-based LMS, will be available to the staff as well as any additional personnel as required. In addition to
this training, we will work with your team at the outset and during the implementation period to develop a customized training
program, documentation and materials relating to your equipment, its operation, and its maintenance.

National Training Center

Mesa Energy Systems, Inc. is committed to continuously improving our technicians’ capabilities and expertise. Located in Phoenix,
Arizona, our 11,000+ square foot multi-million-dollar National Training Center offers an opportunity for our technicians to take a
variety of hands-on training programs. Mesa Energy Systems, Inc. offers factory training and multiple pieces of OEM equipment
located at our National Training Center for our technicians to train with.

Not only is our National Training Center available to our technicians, but it also available to select clients to receive the most up-
to-date and innovative training across numerous processes, systems, and equipment. OEM trainers will visit our National Training
Center to offer extensive training to our technicians and sharpen their skills. We place the highest value on our employees, because
their experience and expertise in the facilities, mechanical, and electrical industries gives our organization a competitive advantage
in the marketplace.

Maintenance services and
staff qualifications

Outline your preventative
maintenance program for
the offered products and
services.

Proactive Preventive Maintenance
Proactive Preventative Maintenance (PM) programs are a cost-effective way to minimize equipment breakdown and to ensure that
your facilities perform as expected, and without disruption to your business operations. Our goal for all clients is to ensure that
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their maintenance program shifts from largely reactive and ad-hoc, to a more planned and proactive approach. Some of the
considerations that we apply in moving to a PM program include:

e  Compilation of a Detailed Asset Register: Through the capture and continual updating of the age, condition, and anticipated
life span of your equipment, EMCOR can make informed decisions on the most appropriate maintenance regime. This
information will be pivotal in developing the Life Cycle Plan for your mechanical equipment.

e Spend Analysis and Breakdown History: With an updated equipment list and condition assessment, we will be able to make
better decisions on the type of maintenance to be applied. For some equipment, it may be appropriate to continue to manage
maintenance on a reactive basis; yet, from a risk management perspective, equipment that is deemed more critical to asset
performance is moved to a predominately “planned” schedule.

e  Standardization of Scopes of Work (SOW):): As part of our initial approach to any preventative maintenance program, we
evaluate the current scope of work and how it aligns with the organization’s overall strategy. For most clients, we first ensure
that the scope of work meets all laws, regulations, and manufacturers’ requirements. Then, we determine that the scope of
work provides cost savings and ensures the safe and effective operation of the equipment.

e  Continuous Improvement: As part of our commitment to Quality Assurance, EMCOR takes several steps to ensure that we
are continually looking for better ways to deliver PM programs. This includes, but is not limited to, employing Subject Matter
Experts (SMEs) that continually evaluate PM program performance and recommend changes based on data trends and the
latest industry best practices for preventative maintenance.

e  Enhanced Services: Laser alignment (if required for repairs), Vibration analysis, factory-certified repair and rebuild standards,
oil/refrigerant analysis, and energy assessments are some examples of enhanced services.

Preventive Maintenance
Preventive Maintenance refers to the pre-breakdown work performed on equipment and systems to eliminate failure, breakdowns,
or to keep such failures and breakdowns within predetermined economic limits. The work typically consists of regularly scheduled
inspection, adjustments, cleaning, lubrication, parts replacement, calibration, and repair of components and equipment. It is
performed without regard to equipment condition. PM schedules periodic inspection and maintenance at pre-defined intervals
(time, operating hours, or interval-based maintenance) in an attempt to reduce failures for susceptible equipment. Specific PM
activities include:

e  Ensure the equipment contained within the portfolio is maintained and repaired appropriately to provide a suitable work
environment for the general office, computer rooms, training rooms, and other specialty areas.

e  Make recommendations as to frequencies based on industry standards. Include items that should not receive PM, but
should be allowed to fail and be replaced. Recommend cost effective strategies as it pertains to the preventive
maintenance program (i.e., replace vs. repair/maintain strategies).

e  Ensure that business operations are not impeded in any way in the achievement of business objectives due to preventive
maintenance work activities or equipment failures.

e  Assign the appropriately skilled, licensed, and trained staff and sub-contracted vendors to effectively complete the
maintenance and repair activities consistent with industry standards and in compliance with all warranty stipulations.

e  Ensure compliance with all local, state and national codes and regulations, and client’s safety and security requirements.

e  Maintain the proper documentation to effectively demonstrate that the equipment is being maintained consistently with
the manufacturer-approved PM programs. Our reports identify:

o Number of critical PM activities scheduled and completed
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o Number of non-critical PM activities scheduled and completed

o  Status of non-critical PM activities deferred

o  Actual person hours expended to complete the PM routines as compared to estimated person hours and actual
costs incurred for labor and materials.

o  Report on work orders and PM routines completed by asset

o  Progress towards attaining the major preventive maintenance milestones and objectives as defined in Project
Management section.

o Summary of remedial work orders generated as a result of PM activities where additional work is required to
restore or preserve equipment functions (includes volume, description and status of completion).

e Develop and implement a communications program to notify customers when a large-scale problem occurs.

e  EMCOR’s formal PM program for each client site will include an optimization process in place for identified assets that
analyzes system cost performance, asset criticality, activity cost/benefit, and asset age. The program will be systematically
reviewed and updated based on learning from failures, tradesmen’s reports, and experiences from similar sites.

Proactive Maintenance
We will deploy proactive maintenance practices that facilitate enhanced assetreliability, which include:

e laser alignment

e  Vibration analysis

e  Factory Certified repair and rebuild standards

e  Qil / refrigerant analysis

Asset Optimization Strategies
Our maintenance program will include an optimization process for identified assets, which balances system cost performance, asset

criticality, activity cost/benefit, and asset age. The program will be systematically reviewed and updated based on learning from
failures, tradesmen’s reports, and experiences from similar sites.

EMCOR’s asset optimization strategy starts with a clear understanding of the assets under stewardship. During the transition due
diligence process, we will conduct a complete inventory, which will be builtwith a system view of assets (components, functional
equipment groups, and systems) to help us understand not only each asset but also their systems.

Another key optimization strategy is the determination of asset and system criticality. For example, each client’s primary utility
systems are considered critical assets. While determining criticality provides an initial classification, EMCOR continually refines our
understanding of the potential magnitude and durations of these impacts, balanced against asset replacement value and capital
constraints. It is with this full understanding that the optimum desired trade-offs of asset performance, short-term costs, and life-
cycle costs will be assessed for the client.

Life Cycle Asset Risk Management

The team applies a maintenance classification to each asset based on the criticality and function of the asset as the first step in our
maintenance planning process. EMCOR employs all measures necessary to mitigate unacceptable risk. In assessing the assets for a
given client, we use the following criticality definitions and corresponding risk ratings:

e None. No reason to expect failure to have any impact on safety, environment, or core business.

e  Very Low. Minor disruption to facility function. Repair to failure can be accomplished during a trouble call.
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e Low. Minor disruption to facility function. Repair to failure may be longer than a trouble call but does not impact core
business.

® Low to Moderate. Moderate disruption to facility function. Some elements of core business functions may need to be
rescheduled or delayed.

e Moderate. Moderate disruption to facility function. Significant portions of core business functions will need to be
reworked or delayed.

® Moderate to High. Moderate disruption to facility function. Some portion of core business is lost. Moderate delay in
restoring function.

e  High. High disruption to facility function. Some portion of core business is lost. Significant delay in restoring function.

e  Very High. High disruption to facility function. Significant portion of core business is lost. Significant delay in restoring
function.

e  Hazard. Potentially significant safety, health, or environmental issues. Failure will occur with warning.
Key Tools for Asset Management

®  Asset Registry
Standardized nomenclature
Failure, cause, remedy codes
100% data capture for all work activity
Labor (hours and cost), Material, Tools
Equipment criticality

o  Downtime tracking

e  Warrantytracking

e Standardized PM

O O O O O

e  Condition Monitoring

e  Optimized PM

e  Root Cause of Failure Analysis (detective strategies)
e  Reliability-Centered Maintenance

e  Failure Modes and Effects Analysis
Corrective Maintenance
Corrective Maintenance includes minor repairs and adjustments undertaken to return the systems and equipment to proper
operating conditions. Usually identified during the performance of preventive or predictive maintenance efforts, these elements
include items such as lubrication (when the taskingcalls for "lubricate as necessary"), calibration of control devices, or securing
components that may have loosened due to vibration.

Identify certifications and
qualifications required by
technical and maintenance

staff.

While our certifications vary by branch location, our technicians have certifications for all major OEMs and product lines.

Most of the technicians that join our company have OEM certifications already; however, if our technicians need to obtain
certifications, or if they want to strengthen their skills by earning additional certifications, Mesa Energy Systems, Inc. offers them
the platform and availability to do so. As mentioned before, we train our technician team locally at our 11,000 square-foot National
Training Center, coaching our in-house team on the best equipment, products, and models from all companies. We offer hands-on
training and certificates of all kinds to our staff and select clients, enhancing our technicians’ skills and industry standards.
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Given our brand neutrality, we place great emphasis on ensuring our team is the best-equipped and highly knowledgeable on all
services and equipment available in the industry. No matter the make and model of your equipment, we can service you, and we
will treat your facilities as if they are our own.

Integration with other
platforms

Outline any integration
capabilities the proposed
solutions have with other
building systems.

While each project is specific to our customers’ needs, our solutions are tailor-made to work seamlessly with all existing building
systems and components, including customer-specific processes, operational hours, and other related business conditions.

Our approach to integration begins with a comprehensive assessment of your building's infrastructure to ensure we create a truly
holistic and intelligent ecosystem. We believe that systems should never operate in isolation. Our primary goal is to leverage our
deep expertise in mechanical and automation systems to act as a master integrator, ensuring all critical building functions work in
concert.

We work collaboratively with you and your existing system partners to identify and map out all possibilities for integration. By
connecting systems like HVAC, lighting, access control, and fire/life safety through a central Building Automation System (BAS), we
break down operational silos. This creates a smart building environment where, for example, the security system signaling the last
person leaving can automatically trigger an energy-saving setback in both the HVAC and lighting systems. This unified approach
unlocks significant gains in energy efficiency, enhances occupant comfort and safety, and provides you with centralized data for
more informed strategic decisions.

Describe how you ensure
interoperability between
different system
manufacturers.

Mesa Energy Systems, Inc. has decades of experience and expertise ensuring that our client’s requirements are met. No matter

the manufacturer type, we ensure that the systems function fluidly and reliably upon the completion of our work. Our in-house

team’s in-depth experience designing, implementing, and maintaining interoperable systems across diverse markets guarantees
that your systems will be taken care of despite the multiple manufacturer types.

To ensure interoperability between system manufacturers, we complete the following tasks:

o  We work closely with our OEM suppliers to anticipate and overcome any challenges.

e  We work with our in-house engineering team, and partner with subcontractor engineers as needed, to ensure the
systems are up to industry-standard protocol, have proper interface development and compliance, and are aligned to
guarantee that data flows freely and securely.

e When our post-project commissioning occurs, we confirm that all systems are installed and operating properly, all
documentation is complete, and that the performance matches the clients’ expectations. We will review this with the
client prior to the handoff of the facilities and closeout of the project.

Our fundamental approach to guaranteeing interoperability is rooted in our vendor-agnostic (“the best system for the client”)
philosophy and our deep expertise in open, industry-standard communication protocols. We are not tied to any single
manufacturer's proprietary ecosystem. Instead, our in-house automation experts are masters of universal protocols. This allows us
to create a unified BAS that can natively communicate with a vast majority of modern equipment, ensuring different systems can
speak the same language from the outset.

Furthermore, our process begins with a thorough assessment of your existing infrastructure to map every system and its
communication protocol. Based on this analysis, our engineering team designs a cohesive architecture that leverages these open
standards. For legacy or proprietary equipment that cannot communicate natively, we have extensive experience deploying and
configuring specialized integration gateways and middleware. These devices act as powerful translators, allowing older, isolated
systems to be seamlessly integrated into the modern, centralized control platform, ensuring you have comprehensive visibility and
control across your entire facility.
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Quiality control and
compliance

Identify relative quality
control processes in place to
ensure successful project
completion.

EMCOR Group, Inc. and its subsidiaries embed quality control into every step of our process. We utilize SOP’s (Standard Operating
Procedures) & LOP’s (Local Operating Procedures) along with Work Instruction for some of our key processes. As an overview, the
EBS Quality Policy will provide the following:

To Our Employees

Direction

Training to enhance safety, job knowledge, and skills

Environment of encouragement, entrepreneurship, and personal satisfaction
Environment of respect, trust, pride, and integrity

Management actions that are supportive and ethical

To Our Customers

A customer driven organization

Strong support for employees who deal directly with customers

Exceptional level of performance

Highly skilled organization focused on reducing customer owning and operating costs
Commitment to customer satisfaction

Relationships based on trust and integrity

Service with consistent value and dependability

To Our Shareholders

Fiscally responsible operating units

Continuous improvement of efficiency to improve profitability

Commitment to profitable growth

Evaluation of the market and our offerings on a continuous basis to ensure they are synchronized

To achieve the above Quality Policy, we will:

Manage the delivery of our products and services at the highest standards

Pro-actively develop our Business Processes and Management Systems to ensure continual improvement and
consistent customer satisfaction

Create a teaming environment between our customers, employees and management characterized by empowerment,
open and timely communication and respect for others

Establish and review quality objectives through the identification of customer expectations and the involvement and
commitment of management

Deploy technology in support of EBS’ goals and the goals of our customers

In addition to our quality control processes and procedures, we utilize our 11,000 square foot, state-of-the-art training facility,
designed to centralize the development and education of our professionals. Training occurs every week for our technicians, Project
Managers, and key team members to ensure best-in-class procedures are followed and met. Not only does our National Training
Center serve as a central facility to host trainings on equipment and processes, but it also allows for collaboration amongst peers
and manufacturers, creating a unique networking opportunity for industry professionals across the nation. As an industry leader,
we take great pride in our continuous improvement to strengthen the education and skills of our workforce to reinforce our best-
in-class service and continued success.
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Provide your safety record,
safety rating, EMR and

We are fully dedicated to achieving a zero-accident environment across all operations. At every level of our organization, we are
committed to providing a safe and healthy workplace and nothing is more important than returning our employees home safely to
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worker’s compensation rate
where available.

their families. EMCOR’s TRIR is about 50% lower than the average of our peer NAICS code 2382 companies. For more information
regarding our safety methodology and philosophy, please see the Appendix.

Safety Rating: AA
2024 EMR: 0.65
2024 TRIR: 1.35

Qualification and Experience (25 Points)

Respondent reputation in
the marketplace

Provide a link to your
company’s website

https://mesaenergy.com/ | https://emcorgroup.com/

Please provide a brief history
of your company, including
the year it was established.

Founded in January of 1983 and incorporated on July 22, 1985, Mesa Energy Systems, Inc. is a wholly owned subsidiary of EMCOR
Group, Inc., a $14.6B Fortune 500 leader in mechanical and electrical construction, industrial and energy infrastructure, and building
services. Mesa Energy Systems, Inc. is a licensed, full-service HVAC, building automation, and retrofit contractor with a reputation
for combining high-quality consulting services with efficient, cost-effective customized energy solutions.

Past relationship with
Region 10 ESC and/or
Region 10 ESC members

Have you worked with
Region 10 in the past? If so,
provide the timeframe and
main contact for that work?

No, Mesa Energy Systems, Inc. has not worked with Region 10 in the past.

Experience and qualification
of key employees

Please provide contact
information including email
and resumes for the
person(s) who will be
responsible for the following
areas. Region 10 requests
contacts to cover the
following:

* Executive Support

* Account Manager

* Contract Manager

* Marketing

* Billing, reporting &
Accounts Payable

Executive Support:

Ronald Hickey — President, South - rhickey@emcor.net

Value Delivered

Ron oversees business development and sales for EMCOR Services Mesa Energy’s retrofit, service, and
automation offerings in the Southern California market.

Additionally, Ron takes part in developing the overall growth strategy for the company. By assisting
with infrastructure changes and technology implementation, he helps enhance new business
development activities while generating value-oriented relationships.

-\

Ron’s passion for continuous improvement and outstanding performance matches the expert, professional care that is needed to
meet today's most challenging client and facilities issues. In all his work, he strives to deliver the innovative, responsive customer
service and high-quality projects that Mesa’s clients have come to expect.

Expertise
Ron has over four decades of experience in the mechanical services and construction industry. In 1980, he began his HVAC career

as a sheet metal apprentice, before completing a four-year apprenticeship program and an additional two years of HVAC
coursework at a community college.

For the next thirteen years, Ron would be employed by two well-known HVAC construction companies, holding positions with
increased responsibility, including Journeyman, Detailer, Foreman, General Foreman, and Project Manager. In 1993, Ron started
Direct Air Conditioning, Inc. an HVAC service and retrofit company. After being successfully self-employed for twelve years, he
joined the Mesa team in 2005.

Dedicated to his profession, Ron has been an Inland Refrigeration Health and Welfare Board trustee since 2000.
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Account Manager/Contract Manager:

Megan Hallisey - Director of National Accounts - mhallisey@emcor.net

Value Delivered

Megan oversees the National Accounts team across the Mesa portfolio, which involves leading and
managing our clients whose locations span across multiple branches or states. Megan’s efforts allow
Mesa to drive revenue, spark growth company-wide, and establish long-term partnerships with large
clients.

Megan is a collaborative leader who is highly knowledgeable in strategic business and account
development. Megan thrives in a sales environment, managing projects with attention and exceeding
client expectations.

Expertise
Earning her Bachelor of Science degree in Business Administration from the University of La Verne, Megan has a firm understanding

and solid foundation on how businesses operate. Her education aligns with her daily work, equipping her with a well-rounded
background to maximize Mesa’s business.

Megan has over fourteen (14) years of experience in the industry. Beginning her career as an Administrative Assistant at Arctic
Mechanical in 2011, Megan quickly worked her way up to the ranks of Account Executive by 2014. Megan joined Mesa Energy
Systems, Inc. in 2020 as our National Account Sales Manager, promoting to Director of National Accounts in 2025. Megan directly
drives customer relationships, collaborates with cross-functional teams, and leads negotiations for account renewals.

Megan develops and executes comprehensive sales plans for top-tier national clients, aligning product offerings with customer
needs and market trends, driving customer retention and contributing to overall customer satisfaction.

Marketing and Sales Support:

Jasmine Jean - Director of Marketing & Business Development - jjean@emcor.net

Value Delivered

Jasmine plans, coordinates, and oversees the marketing vision and business development events for
EMCOR Services Mesa Energy’s California, Arizona, and Nevada markets.

She is a collaborative team leader that interfaces with all levels of management and sales/operations
staff throughout each stage of project development, cultivating prospective business and maximizing
retention of the firm’s existing client base.

Jasmine executes her role seamlessly with her diverse experience in business development and marketing strategies, event and
project management, and networking skills.

Expertise
Jasmine is a motivated professional with an assertiveness for all marketing functions related to the mechanical services industry.

Prior to joining the Mesa Energy team in 2010, she was a kindergarten teacher at Marana Unified School District.

Jasmine accommodated all students’ learning abilities by applying progressive teaching methods, such as hands on demonstrations,
group activities, and one-on-one discussions. She leveraged her passion for teaching, learning, and mentoring from her educational
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background when entering into the mechanical business. As an advocate for Mesa Energy, Jasmine dedicates her time to industry
specific associations that are beneficial to both the firm and their clientele.

She is a member of the Board of Directors for the Association of Energy Engineers (AEE) and remains active in various organizations
including — but not limited to — Building Owners and Managers Association (BOMA), California Society of Hospital Engineers (CSHE),
Institute of Real Estate Management (IREM), and International Facility Managers Association (IFMA).

She was previously recognized as IREM Orange County chapter’s “Friend of the Year” and BOMA Orange County chapter’s “Allied
Member of the Year.” Jasmine attended the University of Arizona where she earned a Bachelor of Science in Education and is an
alumnus of Kappa Kappa Gamma sorority.

Devin Ernst — Chief Sales Officer and Executive Vice President - djernst@emcor.net

Value Delivered

As Chief Sales Officer, Devin is responsible for strategic growth and sales development across all Mesa
Offices. He supports Mesa’s Branch General Managers on large account planning, local market
strategies, and project development, and is deeply involved with growing Mesa’s footprint in the
automation market in Phoenix, Sacramento, Fresno, Bakersfield, and San Diego.

Devin is a team-focused and results-driven leader who focuses on developing team members to create
a winning culture of success. An analytical and organized relationship builder, Devin prides himself on
his ability to identify needs and implement effective solutions that grow revenue.

Expertise
Devin has more than a decade of experience working on the sales and management side of the industry and has held a variety of

positions at some of the nation’s most prominent companies, including multiple leadership roles. Since early in his career, he has
produced tangible results, leading his teams to measurable sales growth and increased revenue and earning multiple recognitions
in the industry.

Throughout his career, Devin has built a diverse skillset, offering a unique combination of business ownership, cross functional
leadership, forecasting, sales, and technical expertise in building technologies, software, and construction.

Devin earned his Bachelor of Science degree in Industrial Technology from Cal Poly, San Luis Obispo, CA and his Executive Master
of Business Administration degree from the European School of Management and Technology (ESMT), Berlin, Germany.

Billing, Reporting, and Accounts Payable: .
Claire Maugham - CFO, Treasurer, Asst. Secretary - mesapayables@emcorgroup.com --%’/
Value Delivered 3
Claire oversees accounting and finance, risk management, procurement, and IT. She collaborates with
the executive leadership team to develop and execute strategic initiatives that align with the
company’s vision and goals for growth and profitability. In all her efforts, Claire’s objective is to ensure
accuracy of financial statements while driving operational efficiency.

Expertise A ud
With more than 20 years of accounting and finance experience, Claire has worked in both public and private companies across

multiple industries, including construction, service, rentals, and international shipping. As a testament to her extensive technical
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background, she previously participated in a dual-track program at one of the world’s leading accounting firms as both a financial
and systems auditor.

Claire holds a Bachelor of Science degree in accounting from Arizona State University. Further, she is a Certified Public Accountant
in the state of California and a member of the American Institute of Certified Public Accountants.

Past experience working
with the public sector

What are your overall public
sector sales, excluding
Federal Government, for last
three (3) years?

An estimate for our overall public sector sales, excluding Federal Government, is approximately $550M total for the last three (3)
years. Below is the estimated breakdown for each year:

2022 - $140M

2023 - $190M

2024 - $220M

From an EMCOR perspective, we have a dedicated facilities division, EMCOR Government Services (EGS), for the public sector. EGS
specializes in delivering comprehensive, full-lifecycle solutions for government entities at the local, state, and federal levels,
ensuring the reliability, efficiency, and safety of their mission-critical facilities.

EGS provides a complete spectrum of services tailored to the unique procurement, security, and operational requirements of public
institutions. Our capabilities include on-site building operations and maintenance, HVAC and MEP (mechanical, electrical, plumbing)
services, energy and sustainability solutions, building automation, and project management for retrofits and capital improvements.
We serve a diverse range of public sector clients, including K-12 school districts, public universities, state administrative buildings,
county facilities, and municipal properties.

EGS’ performance over the past three years is included below:
2022: $196M
2023: $213M
2024: $185M

What is your strategy to
increase market share in the
public sector?

While we perform strongly in the public sector, Mesa Energy Systems, Inc. actively looks for additional opportunities to build
relationships with new clients through our extensive referral network, professional industry networking events and conferences,
and public RFP opportunities. Our most successful strategy is to utilize existing relationships for referrals to other similar public
entities to create a dialogue around their challenges and needs for their organization’s key mission. Securing a contract such as the
Region 10/Equalis GPO will allow us to pursue new customers and return to current customers using this contract as purchasing
vehicle. Likewise, utilizing this contract will greatly allow us to close opportunities and competitively bid work with more outreach
than before.

Mesa Energy Systems, Inc. executes a multi-pronged strategy to increase our market share by delivering unparalleled value to state,
local, and educational (SLED) entities. Our approach is built on leveraging EMCOR's unique strengths to solve the specific challenges
public agencies face today.

1. Deepening Specialization & Leveraging Past Performance

Our strategy begins with deepening our specialization within key public sub-markets, including K-12 and higher education, state
and county governments, and public authorities. We leverage EMCOR’s vast national portfolio of successful projects as proof of our
capabilities. When we engage with a new school district or municipality, we bring forward best practices and lessons learned from
similar entities across the country, demonstrating our ability to solve their specific challenges because we have successfully done
so before.

2. Strategic Use of Cooperative Purchasing Agreements
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We are strategically focused on expanding our presence on cooperative purchasing agreements and Group Purchasing
Organizations (GPOs). We recognize that public agencies are increasingly looking for ways to streamline procurement. Utilizing
contracts like the Equalis Group (through Region 10 ESC) allows our clients to bypass lengthy and costly RFP processes and access
our services through a pre-competed, compliant purchasing vehicle. Proactively securing and promoting these agreements is a
cornerstone of our strategy to make it easier for public entities to partner with us.

3. Thought Leadership and Consultative Engagement

Finally, we are growing our market share by engaging with public sector leaders as a trusted advisor, not just a contractor. We
actively participate in public sector associations, such as CASH, CASBO, and Local Chambers of Commerce, to understand the
evolving challenges our clients face, from managing deferred maintenance and decarbonization mandates to improving
infrastructure resilience. By providing consultative guidance and helping agencies build the business case for critical facility
investments, we build lasting partnerships and establish ourselves as the premier solutions provider in the public sector.

Past litigation, bankruptcy,
reorganization, state
investigations of entity or
current officers and
directors

Provide information
regarding whether your firm,
either presently or in the
past, has been involved in
any litigation, bankruptcy, or
reorganization.

Mesa Energy Systems, Inc, its affiliate companies, and EMCOR Group, Inc. have no history of or involvement in any litigation,
bankruptcy, or reorganization.

Minimum of 5 public sector
customer references
relating to the products and
services within this RFP

Provide a minimum of five
(5) customer references for
product and/or services of
similar scope dating within
the past 3 years. References
for K12, Higher Education,
City/County and State
entities are strongly
preferred. References from
private businesses will be
disregarded. Provide the
entity; contact name & title;
city & state; phone number;
years serviced; description of
services; and annual volume

Reference 1:

Entity: County of Ventura

Contact Name: Allyn Cahoon

Title: Facility Manager

City & State: 800 S Victoria Avenue Ventura, CA 93009

Phone: 805-477-1917

Years Serviced: 2004-Present

Description of Services: HVAC, Refrigeration, Building Automation, Life Safety Maintenance, and Water Treatment at over (100)
Buildings in Ventura County, including but not limited to Crime Labs, County Jails, Detention Facilities, Fire Stations, etc.

Annual Volume: $2,240,915 annually

Reference 2:

Entity: Maricopa County

Contact Name: Brad Koos

Title: Division Manager

City & State: 401 W Jefferson St, Phoenix, AZ 85003
Phone: 602-506-8194

Years Serviced: 2024-Present

Description of Services: HVAC Maintenance
Annual Volume: $500,000

Reference 3:

Entity: City of Phoenix

Contact Name: Todd Vittone

Title: Building Equipment Supervisor

City & State: 200 West Washington Street, 7t Floor Phoenix, AZ 85003
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Phone: 602-534-8409 / C: 602-471-4728
Years Serviced: 2019-Present

Description of Services: HVAC Maintenance
Annual Volume: ~$250,000

Reference 4:

Entity: Salinas Union High School District

Contact Name: Cristian Flores

Title: Manager of Facilities and Planning

City & State: Salinas, CA

Phone: 831-796-7000 ext 113

Years Serviced: 2022

Description of Services: Design build HVAC replacement at 12 high schools
Annual Volume: $11,700,716

Reference 5:

Entity: Scottsdale Unified School District

Contact Name: Robert Jackson

Title: Maintenance Supervisor

City & State: 7575 East Main Street, Scottsdale, AZ 85251

Phone: 602-291-4141

Years Serviced: 2024-Present

Description of Services: Chiller preventative maintenance on 37 total chillers at 17 schools throughout the Scottsdale Unified School
District.

Annual Volume: $98,653 (2024-2025)

Reference 6:

Entity: City of Phoenix Sky Harbor Airport

Contact Name: Julian Marquez

Title: Mechanical Supervisor Il

City & State: 3400 East Sky Harbor Blvd, Phoenix, Arizona 85034

Phone: 602-626-0288

Years Serviced: 2019-Present

Description of Services: Full Responsibility Chiller & ancillary equipment maintenance services. Includes quarterly maintenance
with annual services, including on-demand services for repair. Contract includes all parts, labor and sub-contractors as required.
Annual Volume: ~$1.25M

Reference 7:

Entity: Nevada State University

Contact Name: Dalton Agaloff

Title: Senior Campus Infrastructure Manager
City & State: Henderson, NV

Phone: 702-992-2334

Years Serviced: 2025
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Description of Services: Provided Critical Air System mechanical equipment upgrades for lab facilities. Included mechanical system
install, including integration to BMS system and Fume hood controls.
Annual Volume: $340,000.00

Reference 8:

Entity: Los Angeles Federal Building, 300 N LA

Contact Name: Stevie Martin

Title: Project Manager

City & State: Los Angeles, CA

Phone: 213-265-7004

Years Serviced: 2010-Present

Description of Services: >S5 million - Central Plant, Boilers, Cooling Tower; S1 - S4 million - Air Handlers, TI; <$1 million - Split
Systems, Coil Replacements, Automation Tl's, Control Valves; >5250k Automation / Mechanical PM

Annual Volume: $20 million + (15 years)

Company profile and
capabilities

Do you plan to sell to
customers directly, use
resellers or subcontractors,
or a combination of both? If
you intend to use resellers
and/or subcontractors,
describe your process for
ensuring that resellers and
subcontractors comply with
the pricing and terms of the
contract.

Our preferred method of working with clients is a direct relationship with negotiated work. We welcome the opportunity to utilize
the Region 10/Equalis GPO contract to engage with new clients and expand on our footprint with existing clients.

Depending on the scope of work, we utilize subcontractors and equipment/materials suppliers to help us deliver successful projects
and services to our clients. We consider our network of subcontractors and suppliers to be true business partners that enhance
our capabilities and relationships with our clients. Given our repeated partnerships with subcontractors who demonstrate high
levels of proficiency and safe work, we have held long-term relationships with several select partners. Likewise, we ensure that
their values and company culture align with Mesa Energy Systems, Inc.’s, ensuring they readily do the right thing for Mesa Energy
Systems, Inc. and our clients regardless of cost to their business. As stated in the subcontractor portion of the “Work Plan
Management” section of this response, we select our partner subcontractors and suppliers based on the following:

e  Safety and Safe Work Practices

e Values, Integrity, and Culture Alignment

o Reputation, Expertise, and Experience

e  Value (Not Price)

e  Technological Capabilities

e  Resource Availability

Exhibited understanding of
cooperative purchasing

No answer is required. Region

10 will utilize your overall response to this questionnaire to make this determination. Previous experience with cooperatives is not

necessary to score well for this criterion.

Other factors relevant to
this section as submitted by
the Respondent

If your company is a
privately held organization,
please indicate if the
company is owned or
operated by anyone who has
been convicted of a felony. If
yes, a detailed explanation
of the names and conviction
is required.

Mesa Energy Systems, Inc. is not owned or operated by anyone who has been convicted of a felony.
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Provide a copy of all current licenses, registrations and certifications issued by federal, state and local agencies, and any other licenses, registrations or
certifications from any other governmental entity with jurisdiction, allowing Respondent to perform the covered services. These will be provided in the space
provided in Form 3. No answer is required here.

Work Plan Management (10 Points)

Subcontractor plan and/or
self-performance
capabilities

Describe your company’s
overall capacity for self-
performing work outlined in
the scope. Please include a
breakdown of projects you
typically execute with your
own work force versus
leveraging subcontractors.

Mesa Energy Systems, Inc. has the ability to self-perform much of the work outlined in the Section 1 Scope of Work. We have been
self-performing HVAC, Building Automation, and Boiler services for over forty (40) years, and we began self-performing our Energy
services within the last two (2) decades. With hundreds of qualified technicians and service teams, Mesa Energy Systems, Inc. and
EMCOR Group, Inc. typically execute projects similar to the defined scope of work using our in-house staff. Yet, Mesa’s
subcontractors are leveraged in specialized circumstances, such as testing of equipment, rigging/crane work, medium/high voltage
electrical work, engineering, and auxiliary trades like insulation, landscaping, drywall, and roofing. Mesa Energy Systems, Inc. and
EMCOR Group, Inc. welcome the opportunity to partner—either as suppliers and/or subcontractors—with the following business
types to complete the contract requirements:

e Small Businesses (SB) & Small Business Enterprises (SBE)

e  Women Business Enterprises (WBE)

e Disabled Veteran Business Enterprises (DVBE)

o Minority Business Enterprises

e  Small Local Business Enterprise

Outline your process for
qualifying, selecting, and
managing subcontractors.
Specifically address how
your firm ensures
subcontractors comply with
local, state, and federal
requirements as well as
industry standards and
customer-specific
requirements.

While we self-perform the vast majority of the work we perform, when we do hire subcontractors, we take great care in the
selection of reputable and synergistic partners. We typically subcontract out highly specialized forms of work, such as high voltage
or medium voltage electricity, piping, rigging, some engineering services (i.e. structural, electrical), and general contracting services
(i.e. drywall repair, T-bar ceiling replacement, landscaping, etc.). Below is an outline of our qualification, selection, and management
processes for our subcontractors.

Subcontractor Qualification Process

Our approach to subcontracted services is to integrate our subcontractors into our project teams, so that the client sees a seamless,
integrated service provider — regardless of whether the work is performed by Mesa Energy Systems, Inc. employee or a
subcontractor. We structure each subcontract so that each contractor has a designated scope of work, budget, and contract
deliverables. We also flow down contractual requirements for safety, quality, and environmental compliance to each contractor.
Once we have a chance to review your historical work order data and specific scopes for each site, we will have a better idea of the
specific self-performed and subcontractor percentages.

We encourage delivery alignment and synergy, which will drive out costs and maximize assets. We focus on self-performance,
resulting in reduced margin stacking, which is typically created with subcontracting delivery models. Our process enables customers
to receive specific services by best-in-industry providers all-in one common platform and delivery model. This consolidation allows
for reduced supervision, increased workforce flexibility, and the ability to leverage technological investments, which will ultimately
result in lower costs and improved service.

We currently have a robust network of fully qualified and fully vetted vendors, and our preferred suppliers cover a wide range of
services. While we typically utilize these partners to support any geographies and service lines where we do not have self-perform
capabilities, they are also able to provide backup and emergency coverage in those areas where we do self-perform services.
Because we integrate these preferred suppliers into our teams, all work, whether self-performed or subcontracted, would be
delivered and managed seamlessly, thereby reducing burden and risk to our clients.
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Subcontractor Evaluation and Selection Process

All subcontractors are expected to meet and/or exceed Mesa Energy Systems, Inc.’s high work standards. Our commitment to our
clients will extend to any tier of subcontractor we may utilize, as we ask for the same requirements of them, to ensure consistency
across the board.

We ensure that Mesa Energy Systems, Inc. and subcontractor personnel comply with local, state, and federal requirements in
addition to industry standards and customer-specific requirements. It is Mesa Energy Systems, Inc.’s philosophy that subcontractors
are not only responsible for their own personnel, but also for EMCOR’s employees, the client’s employees, and the assets for which
we are responsible.

During the developmental stages of a project, we go to great lengths to validate and secure subcontractors that are qualified to
partner with Mesa Energy Systems, Inc. and align with our safety practices and work ethics. Our subcontractors are evaluated by
their 1. financial strength, 2. safety record, and 3. previous work history within the realm of the scope of services. Below is an
overview of each of the evaluation criteria:

e  Financial Strength: We do not select subcontractors on the basis of price as the sole determining factor. Instead, we
partner with subcontractors who share the same value and work ethic as Mesa Energy Systems, Inc. Yet, we do verify
that our subcontractors can not only meet the budget requirements of a project but can also invoice work properly and
bill work is performed according to the contract terms. We ensure that the subcontractors have the technological
availability and technical resources to support their services and subcontracting duties. Mesa Energy Systems, Inc. will
evaluate their overall financial status, review their Union status, and their ability to meet the insurance requirements.
Likewise, we will ensure that all licenses and certifications are present and valid and that they comply with all laws and
regulations to properly perform the work required of them.

e  Safety Record: We promote, foster, and remain dedicated to maintaining our successful safety culture. It is a company-
wide effort that requires commitment and participation from all individuals in the company, and our commitment extends
to the selection of subcontractors who also embrace a strong safety ethic and have a demonstrated history of safe work
practices. To evaluate subcontractor safety performance, Mesa Energy Systems, Inc. reviews their Experience
Modification Rates, their Bureau of Labor Statistics recordable and lost time incident rates, and their OSHA Citation
records. Mesa Energy Systems, Inc. also reviews a potential subcontractor’s own safety culture and how the company
incorporates safety into its day-to-day operations. Subcontractors are not only responsible for the safety and health of
their employees, but they also need to ensure they perform their work in a manner that protects the public and promotes
a proactive safety culture. Before working at a job site, each subcontractor is required to:

o  Submit a copy of their safety program, drug/alcohol program, and site-specific safety plan.

o Complete a job hazard analysis review (which significantly reduces accidents and near misses).

o  Attend a mandatory orientation to discuss all aspects of the project Accident Prevention Plan (APP), including
the safety/loss prevention program.

o Identify at least one (1) experienced member of their field team with an OSHA 30 certification and First Aid/CPR
certification.

e  Previous Work History: At Mesa Energy Systems, Inc., we take great pride in the quality of work we produce, and we
value working with subcontractors that equally share our dedication to best-in-class service delivery. We review not only
past projects for quality of work but also for timeliness, paying close attention to how they address challenges and the
quality of their deliverables. Most importantly, we pay keen attention to their company culture and values, guaranteeing
that their mission aligns well with Mesa Energy Systems, Inc.’s. Teamwork and communication are two principal values
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of Mesa Energy Systems, Inc., and we review the level at which they coordinate and collaborate internally and externally
as well as their overall responsiveness and communication skills. When we evaluate potential subcontractors, we ensure
that they match our delivery and responsiveness to guarantee customer satisfaction.

Subcontractor Management

As stated previously, the Mesa Energy Systems, Inc. project manager will coordinate work with the subcontractors. However,
subcontractors are not only responsible for their own personnel, but also for EMCOR’s employees, the client’s employees, and the
assets for which we are responsible. They are expected to be responsible for the safety and health of their employees and to ensure
the work they perform protects the public and promotes a proactive safety culture.

Please attach any certifications you have as part of your response to Form 3.

Commitment to Service

Equalis Group Members (10 Points)

Marketing plan, capability,
and commitment

Detail how your organization
plans to market and
promote this contract upon
award, including how this
contract will fit into your
organization’s current go-to-
market strategy in the public
sector.

If awarded, Mesa Energy Systems, Inc. will market and promote this contract to our sales force in the following steps:
e  Our Chief Sales Officer will introduce this contract and discuss all details of the contract with our General Managers,
Directors of Sales, and Branch Managers.
e  The Sales and Branch Management team members will then educate the sales force of this contract at the monthly sales
meetings, ensuring that all salespeople understand and promote the agreement in their region(s) accordingly.
e Our Chief Sales Officer and Sales Management team will be able to assist our sales force with any questions regarding the
agreement and can offer support.

The Region 10 ESC/Equalis Group contract fits well into the current businesses and customers that Mesa Energy Systems, Inc.
currently services. As a commercial HVAC and energy solutions contract, our primary customers are typically large commercial
buildings, healthcare facilities, educational institutions (K-12 and higher education), hospitality venues, retail and distribution
centers, and more. Mesa Energy Systems, Inc. and EMCOR Group, Inc. are known for providing quality service and increasing
operational efficiency in facilities across the nation, and we are eager to have the Region 10 ESC/Equalis Group contract join our
list of satisfied clients.

Detail how your organization
will train your sales force
and customer service
representatives on this
contract to ensure that they
can competently and
consistently present the
contract to public agency
customers and answer any
questions they might have
concerning it.

As previously mentioned, the Executive Sales team and Management teams across our thirteen (13) branches will train our sales
force and customer service representatives on the Region 10 ESC/Equalis contract in full. Our sales teams will be made aware of
the details of the agreement and will competently and consistently present the contract to our public sector clients.

All new hires in the Sales division across all thirteen (13) branches attend a biannual three-day “Welcome to Mesa Sales” training,
where they are coached on the Prospecting, Proposing, and Closing stages of the sales process. One day is dedicated to each stage
of the process, allowing for in-depth knowledge and comprehensive development. The following steps define our current sales
process:

e  Prospecting: In this first phase of our sales process, our team is trained to research, network with, and qualify potential
customers. During this stage, our sales team will make cold calls to customers to generate new leads. Our salespeople
thoughtfully research and prepare to prospect customers using a “pre-call plan,” reviewing varying qualifying questions
to ensure the utmost compatibility and opportunity.

e Proposing: The second phase of our sales process allows our sales team to dive more deeply into the details of the
agencies, carefully considering subjects such as budgets, scope, pricing, products, and more. During this stage, our sales
team is trained to consistently and meaningfully remain in communication with the potential client, actively pursuing the
opportunity and maintaining the relationship throughout the process.

e  Follow-Through (Closing): Lastly, our sales team ensures that all customer needs are met, and questions are answered.
In this third stage, it is more than simply closing the deal; it is about strengthening the relationship with the potential
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client and securing a partner with Mesa Energy Systems, Inc. Our sales team aims to guide the decision effectively and
make sure that all expectations align for both parties.

Our sales teams are expertly trained in qualifying leads, building relationships, and actively pursuing opportunities within the public
sector. Our team follows up with customers effectively, uses our CRM platform and tools efficiently, tailors value propositions
carefully to align with contract terms and meet customer needs. Throughout all three stages of our process, our sales team
understands the terms, structures, and requirements of the contracts they prospect for. They can answer questions that agencies
may have concerning the GPO agreement, as training for this specific agreement will take place at the mandatory sales meetings.
As previously stated, our Sales Managers and Chief Sales Officer will be able to assist in any additional questions or concerns that
agencies may have as well.

The Region 10 ESC/Equalis contract agreement will only strengthen our impressive client catalog across the nation. Securing this
contract would not only provide all our salespeople with another avenue for selling to current public customers, and it also would
promote opportunities with new public customers via leads from Equalis.

Acknowledge that your
organization agrees to
provide its company logo(s)
to Region 10 ESC and Equalis
Group and agrees to provide
permission for reproduction
of such logo in marketing
communications and
promotions

EMCOR subsidiaries are not permitted to grant third parties use of the EMCOR name and logo. All usage must be approved by
EMCOR'’s Office of General Counsel.

Ability to manage a
cooperative contract

Describe the capacity of your
company to report monthly
sales through this agreement
to Equalis Group.

We have the capacity and ability to report monthly sales through this agreement to Equalis Group. We will utilize our varying
accounting software to track the revenue and reports associated with this agreement.

Define the specific, step-by-
step process for your sales
and/or quote generation
team to tie a quote,
proposal, invoice, and/or
purchase order to the Equalis
cooperative contract in you
Customer Relationship
Management (“CRM”), sales
system, or Enterprise
Resource Planning (“ERP”)
system. Include any
individuals and/or teams
involved in this process.

Mesa Energy Systems, Inc. salespeople manage the pre-sale process for quotes and use Dynamics (Microsoft CRM Tool)
to track customers and opportunities and to create quotes and proposals. As a part of this Equalis contract program, we
would create a specific dropdown option in CRM and would require our sellers to select the Equalis GPO field for tracking
purposes with proposals and purchase orders.

Once a contract or job is approved by the customer, the salesperson sends the relevant documents to the booking team
for entry into our ERP, where the resulting work will be handled as a service order, managed project, or maintenance
contract. Projects and service work that fall under the Equalis program would be designated at the time of turnover to
our Operations team.

For invoices and payment of Equalis fees, we will have our sellers designate the fee in our estimating tools; this will ensure
that the fees and projects were accounted for.

The work will be tied to the master Equalis cooperative contract in our ERP and invoiced according to the agreed upon
terms.
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Identify any contracts with
other cooperative or
government group
purchasing organizations of
which your company is
currently a part of:

Mesa Energy Systems, Inc. has regionally based cooperative agreements and group purchasing organizations. If awarded the Region
10 ESC/Equalis agreement, this will be the first cooperative agreement that incorporates all thirteen (13) of our branches. There
will be no competition amongst other cooperative agreements that Mesa Energy Systems, Inc. currently has in place.

Commitment to supporting
agencies to utilize the
contract

If awarded a contract, how
would you approach
agencies in regards to this
contract? Please indicate
how this would work for
both new customers to your
organization, as well as
existing.

New Clients

For a new customer to our organization, we will have a central contact number available, where leads will be sent to our sales force
in the areas that we cover. We will manage the incoming requests closely and will respond in a timely fashion. Likewise, we will
utilize our marketing systems to highlight our new capabilities through this contract, such as in email campaigns, company
brochures, trade shows, and networking events.

Additionally, Mesa Energy Systems, Inc. salespeople will engage with new customers and inform them about the Equalis GPO
contract. They will highlight the ability to avoid costly and lengthy RFP processes, this may include providing our new clients with
our pricing information, sample estimates and proposals, and utilizing Equalis resources.

Existing Clients

For our existing clients, we will meet with existing clients to inform them about the strengths of utilizing this contract and the
benefits it can bring to their facilities. We will also introduce Equalis representatives to these clients or host meetings between our
existing clients and Equalis representatives to establish the relationships. We will then engage with our clients’ Purchasing
Departments to inform them of the contract requirements and answer any questions about Equalis and the GPO contract that they
may have. We may bring in Equalis representatives at this time as well. Lastly, we will offer to utilize this contract on specific project
proposals, emphasizing the use of this GPO contract as a purchasing people give us more work in an easier and faster way.

Other factors relevant to
this section as submitted by
the Respondent

Provide the number of sales
representatives which will
work on this contract and
where the sales
representatives are located.

At the time of this submission, Mesa Energy Systems, Inc. has over 200 sales representatives across Arizona, California, Nevada,
and Washington state. Below is a list of the cities where our branch offices are located. While our salespeople reside within or near
the cities mentioned below, our salespeople and branch locations have the capabilities to extend beyond these cities into the
entirety of the states.

. Irvine, CA

° Bakersfield, CA

e  Palm Springs, CA

e  Grover Beach, CA

. West Sacramento, CA

. San Diego, CA

. San Leandro, CA

e  Thousand Oaks, CA

. Fresno, CA

° Phoenix, AZ

. Reno, NV
. Las Vegas, NV
. Kent, WA

Likewise, our parent company, EMCOR Group, Inc., has the infrastructure and operational reach to provide services to all fifty (50)
states.
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PROPOSAL FORM 3: CERTIFICATIONS AND LICENSES

Provide a copy of all current licenses, registrations and certifications issued by federal, state and local
agencies, and any other licenses, registrations or certifications from any other governmental entity with
jurisdiction, allowing Respondent to perform the covered services including, but not limited to licenses,
registrations or certifications. M/WBE, HUB, DVBE, small and disadvantaged business certifications and
other diverse business certifications, as well as manufacturer certifications for sales and service must be
included if applicable.

Mesa Energy Systems, Inc. holds the following licenses:

State ticense Classifications
Number
Arizona ROC 350025 C-4
Arizona ROC 322130 C-77
Arizona ROC 244611 C-39
Arizona ROC 292050 CR-16
Arizona ROC 279512 C-77
Arizona ROC 294369 KB-1
B, C-4, C-7, C10,
California 611215 C20, C36, C38,
C46
Nevada 79466 B-2
Nevada 73520 C-21
Nevada 83284 C-2A, C-2D
Nevada 85759 C-1
. HVAC/RFRG,
Washington MESAEES777CH MAII\fTENANCE
Washington MESAEES770QF GENERAL

We have provided copies of our licenses at the end of this document.



PROPOSAL FORM 4: CLEAN AIR WATER ACT

I, the Vendor, am in compliance with all applicable standards, orders or regulations issued pursuant to the Clean
Air Act of 1970, as Amended (42 U.S.C. 1857 (h)/42 U.S.C. 7401-7671q), Section 508 of the Clean Water Act, as
amended (33 U.S.C. 1368/33 U.S.C. 1251-1387), Executive Order 117389 and Environmental Protection Agency
Regulation, 40 CFR Part 15 as required under OMB Circular A-102, Attachment O, Paragraph 14 (1) regarding
reporting violations to the grantor agency and to the United States Environment Protection Agency Assistant
Administrator for the Enforcement.

Potential Vendor: Mesa Energy Systems, Inc.
Title of Authorized Representative: CFO

Mailing Address: 2 Cromwell Irvine, CA 92618
Signature: & — e —
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PROPOSAL FORM 5: DEBARMENT NOTICE

I, the Vendor, certify that my company has not been debarred, suspended or otherwise ineligible for
participation in Federal Assistance programs under Executive Order 12549, “Debarment and Suspension”, as
described in the Federal Register and Rules and Regulations, and | am not listed as a party for governmentwide
exclusions in the System for Award Management (SAM), in accordance with the OMB guidelines at 2 CFR 180.

Potential Vendor: Mesa Energy Systems, Inc.
Title of Authorized Representative: CFO
Mailing Address: 2 Cromwell Irvine, CA 92618

‘_/" _,..-7'/ -
Signature: < — —
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PROPOSAL FORM 6: LOBBYING CERTIFICATION

Submission of this certification is a prerequisite for making or entering into this transaction and is imposed by
Section 1352, Title 31, U.S. Code. This certification is a material representation of fact upon which reliance was
placed when this transaction was made or entered into. Any person who fails to file the required certification
shall be subject to civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The undersigned certifies, to the best of his/her knowledge and belief, that:

1. No Federal appropriated funds have been paid or will be paid on behalf of the undersigned, to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with the awarding of a Federal
contract, the making of a Federal grant, the making of a Federal loan, the entering into a cooperative
agreement, and the extension, continuation, renewal, amendment, or modification of a Federal contract, grant,
loan, or cooperative agreement.

2. If any funds other than Federal appropriated funds have been or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with this Federal contract or cooperative
agreement, the undersigned shall complete and submit Standard Form LLL, “Disclosure of Lobbying Activities,”
in accordance with its instructions.

3. The undersigned shall require that the language of this certification be included in the award documents for
all covered sub-awards exceeding $100,000 in Federal funds at all appropriate tiers and that all sub-recipients
shall certify and disclose accordingly.

C__—

Signature of Respondent

08/28/2025
Date
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PROPOSAL FORM 7: CONTRACTOR CERTIFICATION REQUIREMENTS
Contractor’s Employment Eligibility

By entering the contract, Contractor warrants compliance with the Federal Immigration and Nationality Act
(FINA), and all other federal and state immigration laws and regulations. The Contractor further warrants that it
is in compliance with the various state statutes of the states it will operate this contract in.

Participating Government Entities including School Districts may request verification of compliance from any
Contractor or subcontractor performing work under this Contract. These Entities reserve the right to confirm
compliance in accordance with applicable laws.

Should the Participating Entities suspect or find that the Contractor or any of its subcontractors are not in
compliance, they may pursue any and all remedies allowed by law, including, but not limited to: suspension of
work, termination of the Contract for default, and suspension and/or debarment of the Contractor. All costs
necessary to verify compliance are the responsibility of the Contractor.

The Respondent complies and maintains compliance with the appropriate statutes which requires compliance
with federal immigration laws by State employers, State contractors and State subcontractors in accordance
with the E-Verify Employee Eligibility Verification Program.

Contractor shall comply with governing board policy of the Region 10 ESC Participating entities in which work is
being performed.

Fingerprint & Criminal Background Checks

If required to provide services on school district property at least five (5) times during a month, contractor shall
submit a full set of fingerprints to the school district if requested of each person or employee who may provide
such service. Alternately, the school district may fingerprint those persons or employees. An exception to this
requirement may be made as authorized in Governing Board policy. The district shall conduct a fingerprint
check in accordance with the appropriate state and federal laws of all contractors, subcontractors or vendors
and their employees for which fingerprints are submitted to the district. Contractor, subcontractors, vendors
and their employees shall not provide services on school district properties until authorized by the District.

The Respondent shall comply with fingerprinting requirements in accordance with appropriate statutes in the
state in which the work is being performed unless otherwise exempted.

Contractor shall comply with governing board policy in the school district or Participating Entity in which work is
being performed.

/_ -_'"(-’_/_ e
T 08/28/2025

Signature of Respondent Date
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PROPOSAL FORM 8: ANTITRUST CERTIFICATION STATEMENTS
(Tex. Government Code § 2155.005)

I affirm under penalty of perjury of the laws of the State of Texas that:

(1) I'am duly authorized to execute this contract on my own behalf or on behalf of the company,
corporation, firm, partnership or individual (Company) listed below;

(2) In connection with this proposal, neither I nor any representative of the Company has violated any
provision of the Texas Free Enterprise and Antitrust Act, Tex. Bus. & Comm. Code Chapter 15;

(3) In connection with this proposal, neither | nor any representative of the Company has violated any
federal antitrust law; and

(4) Neither I nor any representative of the Company has directly or indirectly communicated any of the contents
of this proposal to a competitor of the Company or any other company, corporation, firm, partnership or
individual engaged in the same line of business as the Company.

VENDOR Mesa Energy Systems, Inc.
ADDRESS 2 Cromwell RESPONDANT
Irvine, CA 92618 i
e
Sig n-atu re
PHONE 949-460-0460 Claire Maugham

Printed Name

CFO
Position with Company

FAX 949-460-8833

AUTHORIZING OFFICIAL

Signature

Printed Name

Position with Company
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PROPOSAL FORM 9: IMPLEMENTATION OF HOUSE BILL 1295

Certificate of Interested Parties (Form 1295):

In 2015, the Texas Legislature adopted House Bill 1295, which added section 2252.908 of the Government Code.
The law states that a governmental entity or state agency may not enter into certain contracts with a business
entity unless the business entity submits a disclosure of interested parties to the governmental entity or state
agency at the time the business entity submits the signed contract to the governmental entity or state agency.
The faw applies only to a contract of a governmental entity or state agency that either {1) requires an action or
vote by the governing body of the entity or agency before the contract may be signed or (2) has a value of at
least 51 million. The disclosure requirement applies to a contract entered into on or after January 1, 2016.

The Texas Ethics Commission was required to adopt rules necessary to implement that law, prescribe the
disclosure of interested parties form, and post a copy of the form on the commission’s website. The commission
adopted the Certificate of Interested Parties form (Form 1295) on October 5, 2015. The commission also
adopted new rules (Chapter 46) on November 30, 2015, to implement the law. The commission does not have
any additional authority to enforce or interpret House Bill 1295.

Filing Process:

Staring on January 1, 2016, the commission will make available on its website a new filing application that must
be used to file Form 1295. A business entity must use the application to enter the required information on Form
1295 and print a copy of the completed form, which will include a certification of filing that will contain a unique
certification number. An authorized agent of the business entity must sign the printed copy of the form and
have the form notarized. The completed Form 1295 with the certification of filing must be filed with the
governmental body or state agency with which the business entity is entering into the contract.

The governmental entity or state agency must notify the commission, using the commission’s filing application,
of the receipt of the filed Form 1295 with the certification of filing not later than the 30th day after the date the
contract binds all parties to the contract. The commission will post the completed Form 1295 to its website
within seven business days after receiving notice from the governmental entity or state agency.

information regarding how to use the filing application will be available on this site starting on January 1, 2016.
https://www.ethics.state.tx.us/filinginfo/1295/
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PROPOSAL FORM 10: BOYCOTT CERTIFICATION AND TERRORIST STATE CERTIFICATION

BOYCOTT CERTIFICATION

Unless exempted by Texas Government Code Chapter 2271, Respondent must certify that during the term of
any Agreement, it does not boycott Israel and will not boycott Israel. “Boycott” means refusing to deal with,
terminating business activities with, or otherwise taking any action that is intended to penalize, inflict economic
harm on, or limit commercial relations specifically with Israel, or with a person or entity doing business in Israel
or in an Israeli-controlled territory, but does not include an action made for ordinary business purposes.

Does vendor agree?

(Initials of Authorized Representative)

Unless exempted by Texas Government Code Chapter 2274, Respondent must certify that it does not have a
practice, policy, guidance, or directive that discriminates against a firearm entity or firearm trade association;
and will not discriminate during the term of the contract against a firearm entity or firearm trade association.
Unless exempted by Texas Government Code Chapter 2276, Respondent must also certify that it does not
boycott energy companies; and will not boycott energy companies during the term of the contract.

Does vendor agree?

{Initials of Authorized Representative)

TERRORIST STATE CERTIFICATION

in accordance with Texas Government Code, Chapter 2252, Subchapter F, Region 10 £SC is prohibited from
entering into a contract with a company that is identified on a list prepared and maintained by the Texas
Comptroller or the State Pension Review Board under Texas Government Code Sections 806.051, 807.051, or
2252.153. By execution of any agreement, the respondent certifies to Region 10 ESC that it is not a listed
company under any of those Texas Government Code provisions. Responders must voluntarily and knowingly
acknowledge and agree that any agreement shall be null and void should facts arise leading the Region 10 ESC to
believe that the respondent was a listed company at the time of this procurement.

Does vendor agree?

{Initials of Authorized Representative)
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PROPOSAL FORM 11: RESIDENT CERTIFICATION

This Certification Section must be completed and submitted before a proposal can be awarded to your
company. In order for a proposal to be considered, the following information must be provided. Failure to
complete may result in rejection of the proposal:

As defined by Texas House Bill 602, a "nonresident Bidder" means a Bidder whose principal place of business is
not in Texas, but excludes a contractor whose ultimate parent company or majority owner has its principal place
of business in Texas.

Texas or Non-Texas Resident

[ ] 1certify that my company is a "resident Bidder"
v'| certify that my company qualifies as a "nonresident Bidder"

If you qualify as a "nonresident Bidder," you must furnish the following information:

What is your resident state? (The state your principal place of business is located.)

Mesa Energy Systems, Inc. 2 Cromwell
Company Name Address

Irvine CA 92618
City State Zip
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PROPOSAL FORM 12: FEDERAL FUNDS CERTIFICATION FORM

When a participating agency seeks to procure goods and services using funds under a federal grant or contract,
specific federal laws, regulations, and requirements may apply in addition to those under state law. This
includes, but is not limited to, the procurement standards of the Uniform Administrative Requirements, Cost
Principles and Audit Requirements for Federal Awards, 2 CFR 200 (sometimes referred to as the “Uniform
Guidance” or “EDGAR” requirements). All Vendors submitting proposals must complete this Federal Funds
Certification Form regarding Vendor’s willingness and ability to comply with certain requirements which may be
applicable to specific participating agency purchases using federal grant funds. This completed form will be
made available to participating agencies for their use while considering their purchasing options when using
federal grant funds. Participating agencies may also require Vendors to enter into ancillary agreements, in
addition to the contract’s general terms and conditions, to address the member’s specific contractual needs,
including contract requirements for a procurement using federal grants or contracts.

For each of the items below, Vendor should certify Vendor’s agreement and ability to comply, where
applicable, by having Vendor’s authorized representative complete and initial the applicable lines after each
section and sign the acknowledgment at the end of this form. If a vendor fails to complete any item in this
form, Region 10 ESC will consider the Vendor’s response to be that they are unable or unwilling to comply. A
negative response to any of the items may, if applicable, impact the ability of a participating agency to purchase
from the Vendor using federal funds.

1. Vendor Violation or Breach of Contract Terms:

Contracts for more than the simplified acquisition threshold currently set at $150,000, which is the inflation
adjusted amount determined by the Civilian Agency Acquisition Council and the Defense Acquisition Regulations
Council (Councils) as authorized by 41 USC 1908, must address administrative, contractual, or legal remedies in
instances where contractors violate or breach contract terms, and provide for such sanctions and penalties as
appropriate.

Any Contract award will be subject to Region 10 ESC General Terms and Conditions, as well as any additional
terms and conditions in any Purchase Order, participating agency ancillary contract, or Member Construction
Contract agreed upon by Vendor and the participating agency which must be consistent with and protect the
participating agency at least to the same extent as the Region 10 ESC Terms and Conditions.

The remedies under the Contract are in addition to any other remedies that may be available under law or in
equity. By submitting a Proposal, you agree to these Vendor violation and breach of contract terms.

Does vendor agree?

(Initials of Authorized Representative)
2. Termination for Cause or Convenience:

When a participating agency expends federal funds, the participating agency reserves the right to immediately
terminate any agreement in excess of $10,000 resulting from this procurement process in the event of a breach
or default of the agreement by Offeror in the event Offeror fails to: (1) meet schedules, deadlines, and/or
delivery dates within the time specified in the procurement solicitation, contract, and/or a purchase order; (2)
make any payments owed; or (3) otherwise perform in accordance with the contract and/or the procurement
solicitation. participating agency also reserves the right to terminate the contract immediately, with written
notice to offeror, for convenience, if participating agency believes, in its sole discretion that it is in the best
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interest of participating agency to do so. Offeror will be compensated for work performed and accepted and
goods accepted by participating agency as of the termination date if the contract is terminated for convenience
of participating agency. Any award under this procurement process is not exclusive and participating agency
reserves the right to purchase goods and services from other offerors when it is in participating agency’s best
interest.

Does vendor agree?

(Initials of Authorized Representative)
3. Equal Employment Opportunity:

Except as otherwise provided under 41 CFR Part 60, all participating agency purchases or contracts that meet
the definition of “federally assisted construction contract” in 41 CFR Part 60-1.3 shall be deemed to include the
equal opportunity clause provided under 41 CFR 60-1.4(b}, in accordance with Executive Order 11246, “Equal
Employment Opportunity” (30 FR 12319, 12935, 3 CFR Part, 1964-1965 Comp., p. 339), as amended by Executive
Order 11375, “Amending Executive Order 11246 Relating to Equal Employment Opportunity,” and implementing
regulations at 41 CFR Part 60, “Office of Federal Contract Compliance Programs, Equal Employment Opportunity,
Department of Labor.”

The equal opportunity clause provided under 41 CFR 60-1.4(b) is hereby incorporated by reference. Vendor
agrees that such provision applies to any participating agency purchase or contract that meets the definition of
“federally assisted construction contract” in 41 CFR Part 60-1.3 and Vendor agrees that it shall comply with such
provision,

Does vendor agree?

(Initials of Authorized Representative)
4. Davis-Bacon Act:

When required by Federal program legislation, Vendor agrees that, for all participating agency prime
construction contracts/purchases in excess of $2,000, Vendor shall comply with the Davis-Bacon Act (40 USC
3141-3144, and 3146-3148) as supplemented by Department of Labor regulations (29 CFR Part 5, “Labor
Standards Provisions Applicable to Contracts Covering Federally Financed and Assisted Construction”). In
accordance with the statute, Vendor is required to pay wages to laborers and mechanics at a rate not less than
the prevailing wages specified in a wage determinate made by the Secretary of Labor. In addition, Vendor shall
pay wages not less than once a week.

Current prevailing wage determinations issued by the Department of Labor are available at www.wdol.gov.
Vendor agrees that, for any purchase to which this requirement applies, the award of the purchase to the
Vendor is conditioned upon Vendor’s acceptance of the wage determination.

Vendor further agrees that it shall also comply with the Copeland “Anti-Kickback” Act (40 USC 3145), as
supplemented by Department of Labor regulations (29 CFR Part 3, “Contractors and Subcontractors on Public
Building or Public Work Financed in Whote or in Part by Loans or Grants from the United States”). The Act
provides that each contractor or subrecipient must be prohibited from inducing, by any means, any person
employed in the construction, completion, or repair of public work, to give up any part of the compensation to
which he or she is otherwise entitled.
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Does vendor agree? i, B

(Initials of Authorized Representative)
5. Contract Work Hours and Safety Standards Act:

Where applicable, for all participating agency contracts or purchases in excess of $100,000 that involve the
employment of mechanics or laborers, Vendor agrees to comply with 40 USC 3702 and 3704, as supplemented
by Department of Labor regulations {29 CFR Part 5). Under 40 USC 3702 of the Act, Vendor is required to
compute the wages of every mechanic and laborer on the basis of a standard work week of 40 hours. Work in
excess of the standard work week is permissible provided that the worker is compensated at a rate of not less
than one and a half times the basic rate of pay for all hours worked in excess of 40 hours in the work week. The
requirements of 40 USC 3704 are applicable to construction work and provide that no laborer or mechanic must
be required to work in surroundings or under working conditions which are unsanitary, hazardous or dangerous.
These requirements do not apply to the purchases of supplies or materials or articles ordinarily available on the
open market, or contracts for transportation or transmission of intelligence.

Does vendor agree?

(Initials of Authorized Representative)
6. Right to Inventions Made Under a Contract or Agreement:

If the participating agency’s Federal award meets the definition of “funding agreement” under 37 CFR 401.2(a)
and the recipient or subrecipient wishes to enter into a contract with a small business firm or nonprofit
organization regarding the substitution of parties, assignment or performance or experimental, developmental,
or research work under that “funding agreement,” the recipient or subrecipient must comply with the
requirements of 37 CFR Part 401, “Rights to inventions Made by Nonprofit Organizations and Small Business
Firms Under Government Grants, Contracts and Cooperative Agreements,” and any implementing regulations
issued by the awarding agency.

Vendor agrees to comply with the above requirements when applicable.

- —y

Does vendor agree? =7

(Initials of Authorized Representative)

7. Clean Air Act and Federal Water Pollution Control Act:

Clean Air Act (42 USC 7401-7671q.) and the Federal Water Pollution Control Act (33 USC 1251-1387), as
amended —Contracts and subgrants of amounts in excess of $150,000 must contain a provision that requires the
non-Federal award to agree to comply with all applicable standards, orders, or regulations issued pursuant to
the Clean Air Act (42 USC 7401-7671q.) and the Federal Water Pollution Control Act, as amended (33 USC 1251-
1387). Violations must be reported to the Federal awarding agency and the Regional Office of the Environmental
Protection Agency (EPA).

When required, Vendor agrees to comply with all applicable standards, orders, or regulations issued pursuant to
the Clean Air Act and the Federal Water Pollution Control Act.

Does vendor agree?
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(Initials of Authorized Representative)
8. Debarment and Suspension:

Debarment and Suspension (Executive Orders 12549 and 12689) — A contract award (see 2 CFR 180.220) must
not be made to parties listed on the government-wide exclusions in the System for Award Management (SAM),
in accordance with the OMB guidelines at 2 CFR 180 that implement Executive Orders 12549 (3 CFR Part 1966
Comp. p. 189) and 12689 (3CFR Part 1989 Comp. p. 235), “Debarment and Suspension.” SAM Exclusions contains
the names of parties debarred, suspended, or otherwise excluded by agencies, as well as parties declared
ineligible under statutory or regulatory authority other than Executive Order 12549.

Vendor certifies that Vendor is not currently listed on the government-wide exclusions in SAM, is not debarred,
suspended, or otherwise excluded by agencies or declared ineligible under statutory or regulatory authority
other than Executive Order 12549. Vendor further agrees to immediately notify the Cooperative and all
participating agencies with pending purchases or seeking to purchase from Vendor if Vendor is later listed on
the government-wide exclusions in SAM, or is debarred, suspended, or otherwise excluded by agencies or
declared ineligible under statutory or regulatory authority other than Executive Order 12549,

—

Does vendor agree? =T,

(Initials of Authorized Representative)
9. Byrd Anti-Lobbying Amendment:

Byrd Anti-Lobbying Amendment (31 USC 1352} -- Vendors that apply or bid for an award exceeding $100,000
must file the required certification. Each tier certifies to the tier above that it will not and has not used Federal
appropriated funds to pay any person or organization for influencing or attempting to influence an officer or
employee of any agency, a member of Congress, officer or employee of Congress, or an employee of a member
of Congress in connection with obtaining any Federal contract, grant or any other award covered by 31 USC
1352. Each tier must also disclose any lobbying with non-Federal funds that takes place in connection with
obtaining any Federal award. Such disclosures are forwarded from tier to tier up to the non-Federal award. As
applicable, Vendor agrees to file all certifications and disclosures required by, and otherwise comply with, the
Byrd Anti-Lobbying Amendment (31 USC 1352).

Does vendor agree?

{Initials of Authorized Representative)

10. Procurement of Recovered Materials:

For participating agency purchases utilizing Federal funds, Vendor agrees to comply with Section 6002 of the
Solid Waste Disposal Act, as amended by the Resource Conservation and Recovery Act where applicable and
provide such information and certifications as a participating agency may require to confirm estimates and
otherwise comply. The requirements of Section 6002 include procuring only items designated in guidelines of
the Environmental Protection Agency (EPA) at 40 CFR Part 247 that contain the highest percentage of recovered
materials practicable, consistent with maintaining a satisfactory level of competition, where the purchase price
of the item exceeds $10,000 or the value of the quantity acquired during the preceding fiscal year exceeded
$10,000; procuring solid waste management services in a manner that maximizes energy and resource recovery,
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and establishing an affirmative procurement program for procurement of recovered materials identified in the
EPA guidelines.

Does vendor agree?

{Initials of Authorized Representative)
11. Profit as a Separate Element of Price:

For purchases using federal funds in excess of $150,000, a participating agency may be required to negotiate
profit as a separate element of the price. See, 2 CFR 200.323(b). When required by a participating agency,
Vendor agrees to provide information and negotiate with the participating agency regarding profit as a separate
element of the price for a particular purchase. However, Vendor agrees that the total price, including profit,
charged by Vendor to the participating agency shall not exceed the awarded pricing, including any applicable
discount, under Vendor’s Cooperative Contract.

Does vendor agree?

(Initials of Authorized Representative)
12. Domestic Preference

Vendor must be prepared to provide a comprehensive list of the number of goods, products, and/or materials
(including but not limited to iron, aluminum, steel, cement, and other manufactured products) being used for
specific purchase orders under the contract award which were produced in the United States upon request to
Region 10 ESC or any Equalis member who intends to use this contract with federal funds.

Does vendor agree?

(Initials of Authorized Representative)
13. Prohibition on Certain Telecommunications and Video Surveillance Services or Equipment

Vendor agrees that recipients and subrecipients are prohibited from obligating or expending loan or grant funds
to procure or obtain, extend or renew a contract to procure or obtain, or enter into a contract (or extend or
renew a contract) to procure or obtain equipment, services, or systems that uses covered telecommunications
equipment or services as a substantial or essential component of any system, or as critical technology as part of
any system from companies described in Public Law 115-232, section 889. Telecommunications or video
surveillance equipment or services produced or provided by an entity that the Secretary of Defense, in
consultation with the Director of the National Intelligence or the Director of the Federal Bureau of Investigation,
reasonably believes to be an entity owned or controlled by, or otherwise connected to, the government of a
covered foreign country are also prohibited.

Does vendor agree?

(initials of Authorized Representative)
14. General Compliance and Cooperation with Participating Agencies:

In addition to the foregoing specific requirements, Vendor agrees, in accepting any Purchase Order from a
participating agency, it shall make a good faith effort to work with participating agencies to provide such
information and to satisfy such requirements as may apply to a particular participating agency purchase or
purchases including, but not limited to, applicable recordkeeping and record retention requirements.
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Does vendor agree?

(Initials of Authorized Representative)
15. Applicability to Subcontractors

Offeror agrees that all contracts it awards pursuant to the Contract shall be bound by the foregoing terms and
conditions.

Does vendor agree?

(Initials of Authorized Representative)

By signature below, | certify that the information in this form is true, complete, and accurate and that [ am
authorized by my company to make this certification and all consents and agreements contained herein.

__Mesa Energy Systems, Inc.

Company Name

S

Signature of Authorized Company Official

__Claire Maugham

Printed Name

__CFO

Title

__ 08/28/2025

Date
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PROPOSAL FORM 13: FEMA REQUIREMENTS

When a participating agency seeks to procure goods and services using funds under a federal grant or contract,
specific federal laws, regulations, and requirements may apply in addition to those under state law. This includes,
but is not limited to, the procurement standards of the Uniform Administrative Requirements, Cost Principles
and Audit Requirements for Federal Awards, 2 CFR 200 (sometimes referred to as the “Uniform Guidance” or
“EDGAR” requirements). Additionally, Appendix Il to Part 200 authorizes FEMA to require or recommend
additional provisions for contracts.

All respondents submitting proposals must complete this FEMA Recommended Contract Provisions Form
regarding respondent’s willingness and ability to comply with certain requirements which may be applicable to
specific participating agency purchases using FEMA funds. This completed form will be made available to
Members for their use while considering their purchasing options when using FEMA grant funds. Members may
also require Supplier Partners to enter into ancillary agreements, in addition to the contract’s general terms and
conditions, to address the member’s specific contractual needs, including contract requirements for a
procurement using federal grants or contracts.

For each of the items below, Respondent should certify Respondent’s agreement and ability to comply, where
applicable, by having respondents authorized representative complete and initial the applicable lines after
each section and sign the acknowledgment at the end of this form. If a Respondent fails to complete any item
in this form, Region 10 ESC will consider the respondent’s response to be that they are unable or unwilling to
comply. A negative response to any of the items may, if applicable, impact the ability of a participating agency to
purchase from the Supplier Partner using federal funds.

1. Access to Records
For All Procurements

The Winning Supplier agrees to provide the participating agency, the pass-through entity (if applicable), the
FEMA Administrator, the Comptroller General of the United States, or any of their authorized representatives
access to any books, documents, papers, and records of the Contractor which are directly pertinent to this
contract for the purposes of making audits, examinations, excerpts, and transcriptions.

The Winning Supplier agrees to permit any of the foregoing parties to reproduce by any means whatsoever or to
copy excerpts and transcriptions as reasonably needed.

The Winning Supplier agrees to provide the FEMA Administrator or his authorized representatives access to
construction or other work sites pertaining to the work being completed under the contract.

Does Respondent agree? <
(Initials of Authorized Representative)

For Contracts Entered into After August 1, 2017 Under a Major Disaster or Emergency Declaration

In compliance with section 1225 of the Disaster Recovery Reform Act of 2018, the participating agency, and the
Winning Supplier acknowledge and agree that no language in this contract is intended to prohibit audits or
internal reviews by the FEMA Administrator or the Comptroller General of the United States.”

Does Respondent agree? <
(Initials of Authorized Representative)

2. Changes
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FEMA recommends that all contracts include a changes clause that describes how, if at all, changes can be made
by either party to alter the method, price, or schedule of the work without breaching the contract. The language
of the clause may depend on the nature of the contract and the procured item(s) or service(s). The participating
agency should also consult their servicing legal counsel to determine whether and how contract changes are
permissible under applicable state, local, or tribal laws or regulations.

Does Respondent agree? <
(Initials of Authorized Representative)

3. Use of DHS Seal, Logo, and Flags

The Winning Supplier shall not use the DHS seal(s), logos, crests, or reproductions of flags or likenesses of DHS
agency officials without specific FEMA pre-approval. The contractor shall include this provision in any
subcontracts.

Does Respondent agree? _ <~
(Initials of Authorized Representative)

4. Compliance with Federal Law, Regulations, And Executive Orders and Acknowledgement of Federal Funding

This is an acknowledgement that when FEMA financial assistance is used to fund all or a portion of the
participating agency’s contract with the Winning Supplier, the Winning Supplier will comply with all applicable
federal law, regulations, executive orders, FEMA policies, procedures, and directives.

Does Respondent agree?
(Initials of Authorized Representative)

5. No Obligation by Federal Government

The federal government is not a party to this or any contract resulting from this or future procurements with the
participating agencies and is not subject to any obligations or liabilities to the non-federal entity, contractor, or
any other party pertaining to any matter resulting from the contract.

Does Respondent agree?
(Initials of Authorized Representative)

6. Program Fraud and False or Fraudulent Statements or Related Acts

The Winning Supplier acknowledges that 31 U.S.C. Chap. 38 (Administrative Remedies for False Claims and
Statements) applies to the contractor’s actions pertaining to this contract.

Does Respondent agree? <
(Initials of Authorized Representative)

7. Affirmative Socioeconomic Steps

If subcontracts are to be let, the Winning Supplier is required to take all necessary steps identified in 2 C.F.R. §
200.321(b)}{1)-(5) to ensure that small and minority businesses, women’s business enterprises, and labor surplus
area firms are used when possible.

Does Respondent agree? =
(tnitials of Authorized Representative)

8. License and Delivery of Works Subject to Copyright and Data Rights
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The Winning Supplier grants to the participating agency, a paid-up, royalty-free, nonexclusive, irrevocable,
worldwide license in data first produced in the performance of this contract to reproduce, publish, or otherwise
use, including prepare derivative works, distribute copies to the public, and perform publicly and display publicly
such data. For data required by the contract but not first produced in the performance of this contract, the
Winning Supplier will identify such data and grant to the participating agency or acquires on its behalf a license
of the same scope as for data first produced in the performance of this contract. Data, as used herein, shall
include any work subject to copyright under 17 U.S.C. § 102, for example, any written reports or literary works,
software and/or source code, music, choreography, pictures or images, graphics, sculptures, videos, motion
pictures or other audiovisual works, sound and/or video recordings, and architectural works. Upon or before the
completion of this contract, the Winning Supplier will deliver to the participating agency data first produced in
the performance of this contract and data required by the contract but not first produced in the performance of
this contract in formats acceptable by the (insert name of the non-federal entity).

Does Respondent agree? <
(Initials of Authorized Representative)
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PROPOSAL FORM 14: ADDITIONAL ARIZONA CONTRACTOR REQUIREMENTS

AZ Compliance with Federal and state requirements: Contractor agrees when working on any federally assisted
projects with more than $2,000.00 in labor costs, to comply with all federal and state requirements, as well as
Equal Opportunity Employment requirements and all other federal and state laws, statutes, etc. Contractor
agrees to post wage rates at the work site and submit a copy of their payroll to the member for their files.
Contractor must retain records for three years to allow the federal grantor agency access to these records, upon
demand. Contractor also agrees to comply with the Arizona Executive Order 75-5, as amended by Executive
Order 99-4,

When working on contracts funded with Federal Grant monies, contractor additionally agrees to comply with
the administrative requirements for grants, and cooperative agreements to state, local and federally recognized
Indian Tribal Governments.

AZ Compliance with workforce requirements: Pursuant to ARS 41-4401, Contractor and subcontractor(s)
warrant their compliance with all federal and state immigration laws and regulations that relate to their
employees, and compliance with ARS 23-214 subsection A, which states, ...”every employer, after hiring an
employee, shall verify the employment eligibility of the employee through the E-Verify program”

Region 10 ESC reserves the right to cancel or suspend the use of any contract for violations of immigration laws
and regulations. Region 10 ESC and its members reserve the right to inspect the papers of any contractor or
subcontract employee who works under this contract to ensure compliance with the warranty above.

AZ Contractor Employee Work Eligibility: By entering into this contract, contractor agrees and warrants
compliance with A.R.S. 41-4401, A.R.S. 23-214, the Federal Immigration and Nationality Act (FINA), and all other
Federal immigration laws and regulations. Region 10 ESC and/or Region 10 ESC members may request
verification of compliance from any contractor or sub contractor performing work under this contract. Region
10 ESC and Region 10 ESC members reserve the right to confirm compliance. In the event that Region 10 ESC or
Region 10 ESC members suspect or find that any contractor or subcontractor is not in compliance, Region 10 ESC
may pursue any and all remedies allowed by law, including but not limited to suspension of work, termination of
contract, suspension and/or debarment of the contractor. All cost associated with any legal action will be the
responsibility of the contractor.

AZ Non-Compliance: All federally assisted contracts to members that exceed $10,000.00 may be terminated by
the federal grantee for noncompliance by contractor. In projects that are not federally funded, Respondent
must agree to meet any federal, state or local requirements as necessary. In addition, if compliance with the
federal regulations increases the contract costs beyond the agreed on costs in this solicitation, the additional
costs may only apply to the portion of the work paid by the federal grantee.

Registered Sex Offender Restrictions (Arizona): For work to be performed at an Arizona school, contractor
agrees that no employee or employee of a subcontractor who has been adjudicated to be a registered sex
offender will perform work at any time when students are present, or reasonably expected to be present.
Contractor agrees that a violation of this condition shall be considered a material breach and may result in the
cancellation of the purchase order at the Region 10 ESC member’s discretion. Contractor must identify any
additional costs associated with compliance to this term. If no costs are specified, compliance with this term
will be provided at no additional charge.
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Offshore Performance of Work Prohibited: Due to security and identity protection concerns, direct services
under this contract shall be performed within the borders of the United States.

Terrorism Country Divestments: In accordance with A.R.S. 35-392, Region 10 ESC and Region 10 ESC members
are prohibited from purchasing from a company that is in violation of the Export Administration Act. By entering
into the contract, contractor warrants compliance with the Export Administration Act.

The undersigned hereby accepts and agrees to comply with all statutory compliance and notice requirements
listed in this document.

= 08/28/2025
Signature of Respondent Date
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PROPOSAL FORM 15: OWNERSHIP DISCLOSURE FORM (N.1.S. 52:25-24.2)
Pursuant to the requirements of P.L. 1999, Chapter 440 effective April 17, 2000 (Local Public Contracts Law), the

Respondent shall complete the form attached to these specifications listing the persons owning 10 percent
(10%) or more of the firm presenting the proposal.

Company Name: Mesa Energy Systems, Inc.
Street: 2 Cromwell
City, State, Zip Code: Irvine, CA 92618

Complete as appropriate:

! , certify that | am the sole owner of

, that there are no partners and the business is not incorporated,
and the provisions of N.J.S. 52:25-24.2 do not apply.

OR:

/ , a partner in , do hereby
certify that the following is a list of all individual partners who own a 10% or greater interest therein. | further
certify that if one (1) or more of the partners is itself a corporation or partnership, there is also set forth the
names and addresses of the stockholders holding 10% or more of that corporation’s stock or the individual
partners owning 10% or greater interest in that partnership.

OR:
/ Claire Maugham , an authorized representative of __Mesa
Energy Systems, Inc. , a corporation, do hereby certify that the following is a

list of the names and addresses of all stockholders in the corporation who own 10% or more of its stock of any
class. | further certify that if one (1) or more of such stockholders is itself a corporation or partnership, that there
is also set forth the names and addresses of the stockholders holding 10% or more of the corporation’s stock or
the individual partners owning a 10% or greater interest in that partnership.

(Note: If there are no partners or stockholders owning 10% or more interest, indicate none.)

Name Address Interest

Mesa Energy Systems, Inc. is a wholly owned subsidiary of EMCOR Group, Inc. The stakeholders listed below are
at the parent company level.

BlackRock Inc. 50 Hudson Yards, New York, NY 10001 11.41%
Vanguard Group Inc. 100 Vanguard Boulevard, Malvern, PA 19355 10.13%

| further certify that the statements and information contained herein, are complete and correct to the best of
my knowledge and belief.

< CFO 08/28/2025
Authorized Signature and Title Date

Page 75 of 93



PROPOSAL FORM 16: NON-COLLUSION AFFIDAVIT
Company Name: Mesa Energy Systems, Inc.

Street: 2 Cromwell

City, State, Zip Code: Irvine, CA 92618

State of California

County of Orange
A Claire Maugham of the City of Irvine
Name City
in the County of Orange , State of California of full age, being

duly sworn according to law on my oath depose and say that:

{am the CFO of the firm of Mesa Energy Systems, Inc.
Title Company Name

the Respondent making the Proposal for the goods, services or public work specified under the Harrison
Township Board of Education attached proposal, and that | executed the said proposal with full authority to do
so; that said Respondent has not directly or indirectly entered into any agreement, participated in any collusion,
or otherwise taken any action in restraint of free, competitive bidding in connection with the above proposal, and
that all statements contained in said bid proposal and in this affidavit are true and correct, and made with full
knowledge that the Harrison Township Board of Education relies upon the truth of the statements contained in
said bid proposal and in the statements contained in this affidavit in awarding the contract for the said goods,
services or public work.

| further warrant that no person or selling agency has been employed or retained to solicit or secure such
contract upon an agreement or understanding for a commission, percentage, brokerage or contingent fee,
except bona fide employees or bona fide established commercial or selling agencies maintained by

___Mesa Energy Systems, Inc. — <— CFO
Company Name Authorized Signature & Title

Subscribed and sworn before me

this 28%' day of A\MIUSJI' ,2025

Notary Public of California
My commission expires Feb 25,2027

SEAL LAUREN ASHLEE BARBARING

Notary Public - California

Crange County
% Commission # 2439173
LSRR My Comm, Expires Feb 25, 2027
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PROPOSAL FORM 17: AFFIRMATIVE ACTION AFFIDAVIT (P.L. 1975, C.127)
Company Name: ___Mesa Energy Systemes, Inc.

Street: 2 Cromwell
City, State, Zip Code: ___Irvine, CA 92618

Bid Proposal Certification:

Indicate below your compliance with New Jersey Affirmative Action regulations. Your proposal will be accepted
even if you are not in compliance at this time. No contract and/or purchase order may be issued, however, until
all Affirmative Action requirements are met.

Required Affirmative Action Evidence:
Procurement, Professional & Service Contracts (Exhibit A)

Mesa Energy Systems, Inc. has an
approved Federal Affirmative

Vendors must submit with proposal: Action Plan and can supply this
1. A photo copy of their Federal Letter of Affirmative Action Plan Approval ~ document upon award.
OR
2. A photo copy of their Certificate of Employee Information Report
OR
3. A complete Affirmative Action Employee Information Report (AA302)

Public Work — Over 550,000 Total Project Cost:
A. No approved Federal or New Jersey Affirmative Action Plan. We will complete Report Form
AA201-A upon receipt from the Harrison Township Board of Education

B. Approved Federal or New Jersey Plan — certificate enclosed
| further certify that the statements and information contained herein, are complete and correct to the best of

my knowledge and belief.

e SN
<~ CFO 08/28/2025
Authorized Signature and Title Date

P.L. 1995, c. 127 (NJ.A.C. 17:27)
MANDATORY AFFIRMATIVE ACTION LANGUAGE

PROCUREMENT, PROFESSIONAL AND SERVICE CONTRACTS

During the performance of this contract, the contractor agrees as follows:

The contractor or subcontractor, where applicable, will not discriminate against any employee or applicant for
employment because of age, race, creed, color, national origin, ancestry, marital status, sex, affectional or

sexual orientation. The contractor will take affirmative action to ensure that such applicants are recruited and
employed, and that employees are treated during employment, without regard to their age, race, creed, color,
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national origin, ancestry, marital status, sex, affectional or sexual orientation. Such action shall include, but not
be limited to the following: employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay or other forms of compensation; and selection for training,
including apprenticeship. The contractor agrees to post in conspicuous places, available to employees and
applicants for employment, notices to be provided by the Public Agency Compliance Officer setting forth
provisions of this non-discrimination clause.

The contractor or subcontractor, where applicable will, in all solicitations or advertisement for employees placed
by or on behalf of the contractor, state that all qualified applicants will receive consideration for employment
without regard to age, race, creed, color, national origin, ancestry, marital status, sex, affectional or sexual
orientation.

The contractor or subcontractor, where applicable, will send to each labor union or representative of workers
with which it has a collective bargaining agreement or other contract or understanding, a notice, to be provided
by the agency contracting officer advising the labor union or workers' representative of the contractor's
commitments under this act and shall post copies of the notice in conspicuous places available to employees
and applicants for employment.

The contractor or subcontractor, where applicable, agrees to comply with any regulations promulgated by the
Treasurer pursuant to P.L. 1975, c. 127, as amended and supplemented from time to time and the Americans
with Disabilities Act.

The contractor or subcontractor agrees to attempt in good faith to employ minority and female workers trade
consistent with the applicable county employment goal prescribed by N.J.A.C. 17:27-5.2 promulgated by the
Treasurer pursuant to P.L. 1975, C.127, as amended and supplemented from time to time or in accordance with
a binding determination of the applicable county employment goals determined by the Affirmative

Action Office pursuant to N.J.A.C. 17:27-5.2 promulgated by the Treasurer pursuant to P.L. 1975, C.127, as
amended and supplemented from time to time.

The contractor or subcontractor agrees to inform in writing appropriate recruitment agencies in the area,
including employment agencies, placement bureaus, colleges, universities, labor unions, that it does not
discriminate on the basis of age, creed, color, national origin, ancestry, marital status, sex, affectional or sexual
orientation, and that it will discontinue the use of any recruitment agency which engages in direct or indirect
discriminatory practices.

The contractor or subcontractor agrees to revise any of it testing procedures, if necessary, to assure that all
personnel testing conforms with the principles of job-related testing, as established by the statutes and court
decisions of the state of New lersey and as established by applicable Federal law and applicable Federal court
decisions.

The contractor or subcontractor agrees to review all procedures relating to transfer, upgrading, downgrading
and lay-off to ensure that all such actions are taken without regard to age, creed, color, national origin, ancestry,
marital status, sex, affectional or sexual orientation, and conform with the applicable employment goals,
consistent with the statutes and court decisions of the State of New Jersey, and applicable Federal law and
applicable Federal court decisions.
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The contractor and its subcontractors shall furnish such reports or other documents to the Affirmative Action
Office as may be requested by the office from time to time in order to carry out the purposes of these

regulations, and public agencies shall furnish such information as may be requested by the Affirmative Action
Office for conducting a compliance investigation pursuant to Subchapter 10 of the Administrative Code (NJAC

17:27).

Signature of Procurement Agent
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PROPOSAL FORM 18: C. 271 POLITICAL CONTRIBUTION DISCLOSURE FORM
Public Agency Instructions

This page provides guidance to public agencies entering into contracts with business entities that are required to
file Political Contribution Disclosure forms with the agency. It is not intended to be provided to contractors.
What follows are instructions on the use of form local units can provide to contractors that are required to
disclose political contributions pursuant to N.J.S.A. 19:44A-20.26 (P.L. 2005, c. 271, s.2). Additional information
is available in Local Finance Notice 2006-1 (https://www.nj.gov/dca/divisions/dlgs/resources/lfns 2006.html).

1. The disclosure is required for all contracts in excess of $17,500 that are not awarded pursuant to a “fair and
open” process (N.J.S.A. 19:44A-20.7).

2. Due to the potential length of some contractor submissions, the public agency should consider allowing
data to be submitted in electronic form (i.e., spreadsheet, pdf file, etc.). Submissions must be kept with the
contract documents or in an appropriate computer file and be available for public access. The form is
worded to accept this alternate submission. The text should be amended if electronic submission will not
be allowed.

3. The submission must be received from the contractor and on file at least 10 days prior to award of the
contract. Resolutions of award should reflect that the disclosure has been received and is on file.

4. The contractor must disclose contributions made to candidate and party committees covering a wide range
of public agencies, including all public agencies that have elected officials in the county of the public
agency, state legislative positions, and various state entities. The Division of Local Government Services
recommends that contractors be provided a list of the affected agencies. This will assist contractors in
determining the campaign and political committees of the officials and candidates affected by the
disclosure.

a) The Division has prepared model disclosure forms for each county. They can be downloaded from the
“County PCD Forms” link on the Pay-to-Play web site at
https://www.state.nj.us/dca/divisions/dlgs/programs/pay 2 play.html They will be updated from
time-to-time as necessary.

b) A public agency using these forms should edit them to properly reflect the correct legislative
district(s). As the forms are county-based, they list all legislative districts in each county. Districts that
do not represent the public agency should be removed from the lists.

¢) Some contractors may find it easier to provide a single list that covers all contributions, regardless of
the county. These submissions are appropriate and should be accepted.

d) The form may be used “as-is”, subject to edits as described herein.

e) The “Contractor Instructions” sheet is intended to be provided with the form. It is recommended that
the Instructions and the form be printed on the same piece of paper. The form notes that the
Instructions are printed on the back of the form; where that is not the case, the text should be edited
accordingly.

f) The formis a Word document and can be edited to meet local needs, and posted for download on web
sites, used as an e-mail attachment, or provided as a printed document.

5. Itis recommended that the contractor also complete a “Stockholder Disclosure Certification.” This will
assist the local unit in its obligation to ensure that contractor did not make any prohibited contributions to
the committees listed on the Business Entity Disclosure Certification in the 12 months prior to the contract.
(See Local Finance Notice 2006-7 for additional information on this obligation) A sample Certification form
is part of this package and the instruction to complete it is included in the Contractor Instructions. NOTE:
This section is not applicable to Boards of Education.

Page 80 of 93



C. 271 POLITICAL CONTRIBUTION DISCLOSURE FORM
Contractor Instructions

Business entities (contractors) receiving contracts from a public agency that are NOT awarded pursuant to a “fair
and open” process (defined at N.J.S.A. 19:44A-20.7) are subject to the provisions of P.L. 2005, c. 271, s.2 (N.J.S.A.
19:44A-20.26). This law provides that 10 days prior to the award of such a contract, the contractor shall disclose
contributions to:

1.

2.
3.
4

Pwh e

any State, county, or municipal committee of a political party

any legislative leadership committee”

any continuing political committee (a.k.a., political action committee)

any candidate committee of a candidate for, or holder of, an elective office:
of the public entity awarding the contract
of that county in which that public entity is located
of another public entity within that county
or of a legislative district in which that public entity is located or, when the public entity is a county, of
any legislative district which includes all or part of the county. The disclosure must list reportable
contributions to any of the committees that exceed $300 per election cycle that were made during the
12 months prior to award of the contract. See N.J.S.A. 19:44A-8 and 19:44A-16 for more details on
reportable contributions.

N.J.S.A. 19:44A-20.26 itemizes the parties from whom contributions must be disclosed when a business entity is
not a natural person. This includes the following:

5.

~

individuals with an “interest” ownership or control of more than 10% of the profits or assets of a
business entity or 10% of the stock in the case of a business entity that is a corporation for profit

all principals, partners, officers, or directors of the business entity or their spouses

any subsidiaries directly or indirectly controlled by the business entity

IRS Code Section 527 New Jersey based organizations, directly or indirectly controlled by the business
entity and filing as continuing political committees, (PACs). When the business entity is a natural person,
“a contribution by that person’s spouse or child, residing therewith, shall be deemed to be a
contribution by the business entity.” [N.J.S.A. 19:44A-20.26(b)] The contributor must be listed on the
disclosure. Any business entity that fails to comply with the disclosure provisions shall be subject to a
fine imposed by ELEC in an amount to be determined by the Commission which may be based upon the
amount that the business entity failed to report. The enclosed list of agencies is provided to assist the
contractor in identifying those public agencies whose elected official and/or candidate campaign
committees are affected by the disclosure requirement. Itis the contractor’s responsibility to identify
the specific committees to which contributions may have been made and need to be disclosed. The
disclosed information may exceed the minimum requirement. The enclosed form, a content-consistent
facsimile, or an electronic data file containing the required details (along with a signed cover sheet) may
be used as the contractor’s submission and is disclosable to the public under the Open Public Records
Act. The contractor must also complete the attached Stockholder Disclosure Certification. This will assist
the agency in meeting its obligations under the law.

NOTE: This section does not apply to Board of Education contracts.
" N.J.S.A. 19:44A-3(s): “The term "legislative leadership committee" means a committee established, authorized
to be established, or designated by the President of the Senate, the Minority Leader of the Senate, the Speaker
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of the General Assembly or the Minority Leader of the General Assembly pursuant to section 16 of P.L.1993, ¢.65
(C.19:44A-10.1) for the purpose of receiving contributions and making expenditures.”

C. 271 POLITICAL CONTRIBUTION DISCLOSURE FORM

Required Pursuant To N.J.S.A. 19:44A-20.26

This form or its permitted facsimile must be submitted to the local unit no later than 10 days prior to the

award of the contract.

Part | — Vendor Information

Vendor Name: ‘ Mesa Energy Systems, Inc.

| Address: \ 2 Cromwell

| City: | Irvine | State: CA

| Zip: 92618

The undersigned being authorized to certify, hereby certifies that the submission provided herein represents
compliance with the provisions of N.J.S.A. 19:44A-20.26 and as represented by the Instructions accompanying

this form. e

) /;-_ o

Claire Maugham

CFO

Signatu;:a Printed Name

Part Il — Contribution Disclosure

Title

Disclosure requirement: Pursuant to N.J.S.A. 19:44A-20.26 this disclosure must include all reportable political
contributions (more than $300 per election cycle) over the 12 months prior to submission to the committees of

the government entities listed on the form provided by the local unit.

] Check here if disclosure is provided in electronic form.

Contributor Name

Recipient Name

Date

Dollar Amount

$

[] Check here if the information is continued on subsequent page(s)
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Continuation Page

C. 271 POLITICAL CONTRIBUTION DISCLOSURE FORM

Required Pursuant To N.J.S.A. 19:44A-20.26
Page ___of

Vendor Name:

Contributor Name

Recipient Name

Date

Dollar Amount

$

[] Check here if the information is continued on subsequent page(s)
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List of Agencies with Elected Officials Required for Political Contribution Disclosure
N.J.S.A. 19:44A-20.26

County Name:

State: Governor, and Legislative Leadership Committees

Legislative District #s:

State Senator and two members of the General Assembly per district.

County:
Freeholders County Clerk Sheriff

{County Executive} Surrogate

Municipalities (Mayor and members of governing body, regardless of title):

USERS SHOULD CREATE THEIR OWN FORM, OR DOWNLOAD FROM WWW.NJ.GOV/DCA/LGS/P2P A COUNTY-
BASED, CUSTOMIZABLE FORM.
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PROPOSAL FORM 19: STOCKHOLDER DISCLOSURE CERTIFICATION

Name of Business: Mesa Energy Systems, Inc.

v'I certify that the list below contains the names and home addresses of all stockholders holding 10% or
more of the issued and outstanding stock of the undersigned.

OR

[ ] I certify that no one stockholder owns 10% or more of the issued and outstanding stock of the

undersigned.

Check the box that represents the type of business organization:

[] Partnership

¥'Corporation

] Sole Proprietorship

[ ] Limited Partnership

[] Limited Liability
Corporation

[] Limited Liability
Partnership

[] Subchapters
Corporation

Sign and notarize the form below, and, if necessary, complete the stockholder list below.

Stockholders:

Name: EMCOR Group, Inc.

Home Address: 301 Merritt Seven, Norwalk, CT
06851

Name:

Home Address:

Name;

Home Address:

Name:

Home Address:

Name:

Home Address:

Name:

Home Address:

Subscribed and sworn before me this ﬁ day of

A\_.quﬁ' 205 .

(Notary Public)y—F_

My Commission expires: 2-25-202%

(Affi;nt)

(Print name & title of affiant)

(Corporate Seal)

LAUREN ASHLEE BARBARINO
| Notary Public - California %
Orange County £
> Commission # 2439173
My Comm. Expires Feb 25, 2027




PROPOSAL FORM 20: GENERAL TERMS AND CONDITIONS ACCEPTANCE FORM

Signature on the Vendor Contract Signature form certifies complete acceptance of the General Terms and
Conditions in this solicitation, except as noted below (additional pages may be attached, if necessary).

Check one of the following responses to the General Terms and Conditions:
[ ] We take no exceptions/deviations to the general terms and conditions

(Note: If none are listed below, it is understood that no exceptions/deviations are taken.)

v'We take the following exceptions/deviations to the general terms and conditions. All exceptions/deviations
must be clearly explained. Reference the corresponding general terms and conditions that you are taking
exceptions/deviations to. Clearly state if you are adding additions terms and conditions to the general terms
and conditions. Provide details on your exceptions/deviations below:

(Note: Unacceptable exceptions shall remove your proposal from consideration for award. Region 10 ESC shall be
the sole judge on the acceptance of exceptions/deviations and the decision shall be final.)

We take the following exceptions/deviations to the general terms and conditions. All exceptions/deviations must
be clearly explained. Reference the corresponding general terms and conditions that you are taking
exceptions/deviations to. Clearly state if you are adding additions terms and conditions to the general terms and
conditions. Provide details on your exceptions/deviations below:

Exception 1

Section & Page Number

SECTION THREE: PART A — VENDOR CONTRACT AND GENERAL TERMS AND CONDITIONS ~ Section 3.3 Vendor’s
promise, pg. 4

Complete Provision:

3.3 Vendor’s promise: Vendor agrees all prices, terms, warranties, and benefits granted by Vendor to
Members through this contract are comparable to or better than the equivalent terms offered by Vendor to any
present customer meeting the same qualifications or requirements.

Suggested Rewording:

3.3 Vendor’s promise: Vendor agrees all prices, terms, warranties, and benefits granted by Vendor to
Members through this contract are comparable to the equivalent terms offered by Vendor to any present
customer meeting the same qualifications or requirements.

Reason for Exception/Deviation:

Mesa’s policy is to maintain fairness, consistency and trust across its client base. Due to other contractual
requirements, Mesa cannot commit to better pricing than all other customers, but will commit to comparable
pricing.



Exception 2

Section & Page Number

SECTION THREE: PART A— VENDOR CONTRACT AND GENERAL TERMS AND CONDITIONS — Article 8 — Billing and
Reporting, Section 8.1 Payments, pg. 7

Complete Provision:

8.1 Payments: The participating entity using the contract will make payments directly to the awarded
vendor. Payment shall be made after satisfactory performance, in accordance with all provisions thereof, and
upon receipt of a properly completed invoice.

Suggested Rewording:

8.1 Payments: The participating entity using the contract will make payments directly to the awarded vendor
no later than thirty (30) days after receipt of invoice. Payment shall be made after satisfactory performance, in
accordance with all provisions thereof, and upon receipt of a properly completed invoice.

Reason for Exception/Deviation:

Mesa standard payment terms request

Exception 3

Section & Page Number

SECTION THREE: PART A — VENDOR CONTRACT AND GENERAL TERMS AND CONDITIONS — Article 10 — Pricing
Audit, Section 10.1 Audit Rights, pg. 8

Complete Provision:

10.1  Audit rights: Vendor shall, at Vendor’s sole expense, maintain appropriate due diligence of all purchases
made by Region 10 ESC and any participating entity that accesses this Agreement. Equalis Group and Region 10
ESC each reserve the right to audit the accounting for a period of three (3) years from the time such purchases
are made. This audit right shall survive termination of this Agreement for a period of one (1) year from the
effective date of termination. In the State of New Jersey, this audit right shall survive termination of this
Agreement for a period of five (5) years from the date of final payment. Such records shall be made available to
the New Jersey Office of the State Comptroller upon request. Region 10 ESC shall have the authority to conduct
random audits, of Vendor’s pricing that is offered to eligible entities at Region 10 ESC's sole cost and expense.
Notwithstanding the foregoing, in the event that Region 10 ESC is made aware of any pricing being offered to
eligible agencies that is materially inconsistent with the pricing under this agreement, Region 10 ESC shall have
the ability to conduct an extensive audit of Vendor’s pricing at Vendor’s sole cost and expense. Region 10 ESC
may conduct the audit internally or may engage a third-party auditing firm. In the event of an audit, the
requested materials shall be provided in the format and at the location designated by Region 10 ESC or Equalis
Group.

Suggested Rewording:




10.1  Audit rights: Vendor shall, at Vendor’s sole expense, maintain appropriate due diligence of all purchases
made by Region 10 ESC and any participating entity that accesses this Agreement. Equalis Group and Region 10
ESC each reserve the right to audit the accounting for a period of three (3) years from the time such purchases
are made. This audit right shall survive termination of this Agreement for a period of one (1} year from the
effective date of termination. In the State of New Jersey, this audit right shall survive termination of this
Agreement for a period of five (5) years from the date of final payment. Such records shall be made available to
the New Jersey Office of the State Comptroller upon request. Region 10 ESC shall have the authority to conduct
random audits, once per year, of Vendor’s pricing that is offered to eligible entities at Region 10 ESC's sole cost
and expense. Notwithstanding the foregoing, in the event that Region 10 ESC is made aware of any pricing being
offered to eligible agencies that is materially inconsistent with the pricing under this agreement, Region 10 ESC
shall have the ability to conduct an extensive audit of Vendor’s pricing at Vendor’s sole cost and expense. Region
10 ESC may conduct the audit internally or may engage a third-party auditing firm. In the event of an audit, the
requested materials shall be provided in the format designated by Region 10 ESC or Equalis Group, at the
Vendor’s business location.

Reason for Exception/Deviation:

Added limitation of audits to once per year and at Mesa’s location to avoid business interruption.

Exception 4

Section & Page Number

SECTION THREE: PART A— VENDOR CONTRACT AND GENERAL TERMS AND CONDITIONS — Article 13. -
Miscellaneous, Section 13.3 Indemnity, pg. 10

Complete Provision:

13.3  Indemnity: Vendor shall protect, indemnify, and hold harmless both Region 10 ESC and Equalis Group
and its Members, administrators, employees and agents against all claims, damages, losses and expenses arising
out of or resuiting from the actions of Vendor, Vendor employees or Vendor subcontractors in the preparation of
the solicitation and the later execution of the contract, including any supplemental agreements with Members.

Suggested Rewording:

13.3  Indemnity: Vendor shall protect, indemnify, and hold harmless both Region 10 ESC and Equalis Group
and its Members, administrators, employees and agents against all claims, damages, losses and expenses arising
out of or resulting from the actions of Vendor, Vendor employees or Vendor subcontractors in the preparation of
the solicitation and the later execution of the contract, including any supplemental agreements with Members.
Notwithstanding the foregoing, Vendor will defend and indemnify only to the proportionate extent a claim is
caused by its negligence in performing the work or breach of the Agreement, or the negligence of or breach by
anyone for which it is responsible.

Reason for Exception/Deviation:

Adding language to clarify vendor’s responsibility to indemnify to the proportionate extent claim arose due to it's
negligence in performing the work or breach of contract.



Exception 5

Section & Page Number

SECTION THREE: PART A — VENDOR CONTRACT AND GENERAL TERMS AND CONDITIONS — Article 13. —
Miscellaneous, Adding Section 13.5 Limitation of Liability, pg. 11

Suggested Addition:

13.5 Limitation of Liability: Vendor may be liable for direct damage, but not for consequential (including
damage arising from loss of use, loss of revenue, loss of business opportunity, or home office expenses),
incidental, special, punitive, or indirect damage.

Reason for Exception/Deviation:

Company policy
Exception 6

Section & Page Number

SECTION THREE: PART A —VENDOR CONTRACT AND GENERAL TERMS AND CONDITIONS — Article 13. -
Miscellaneous, Section 13.6 Marketing, pg. 12

Complete Provision:

13.6  Marketing: Vendor agrees to allow Region 10 ESC and Equalis Group to use their name and logo within
wehsite, marketing materials and advertisement. Any use of the Region 10 ESC or Equalis Group name and logo
or any form of publicity, inclusive of press releases, regarding this contract by Vendor must have prior approval
from Region 10 ESC.

Suggested Rewording:

13.6  Marketing: Any use of the Region 10 ESC or Equalis Group name and logo or any form of publicity,
inclusive of press releases, regarding this contract by Vendor must have prior approval from Region 10 ESC.

Reason for Exception/Deviation:

Company policy regarding Marketing. EMCOR subsidiaries are not permitted to grant third parties use of the
EMCOR name and logo. All usage must be approved by EMCOR’s Office of General Counsel.



PROPOSAL FORM 21: EQUALIS GROUP ADMINISTRATION AGREEMENT

Requirements for Master Agreement To be administered by Equalis Group

Attachment A, Equalis Group Administrative Agreement is used in administering Master Agreements with
Region 10 and is preferred by Equalis Group. Redlined copies of this agreement should not be submitted with
the response. Should a respondent be recommended for award, this agreement will be negotiated and
executed between Equalis Group and the respondent. Respondents must select one of the following options
for submitting their response.

E] Respondent agrees to all terms and conditions outlined in each of the Administration
Agreement.

@ Respondent wishes to negotiate directly with Equalis Group on terms and conditions
outlined in the Administration Agreement. Negotiations will commence after sealed
Proposals are opened and Region 10 has determined the respondent met all requirements
in their response and may be eligible for award.



PROPOSAL FORM 22: OPEN RECORDS POLICY ACKNOWLEDGEMENT AND ACCEPTANCE
OPEN RECORDS POLICY ACKNOWLEDGMENT AND ACCEPTANCE

Be advised that all information and documents submitted will be subject to the Public Information Act requirements
governed by Chapter 552 of the Texas Government Code.

Because contracts are awarded by a Texas governmental entity, all responses submitted are subject to release as public
information after contracts are executed. If a Respondent believes that its response, or parts of its response, may be
exempted from disclosure to the public, the Respondent must specify page-by-page and line-by-line the parts of the
response, which it believes, are exempted from disclosure. In addition, the Respondent must specify which exception(s} are
applicable and provide detailed reasons to substantiate the exception(s). Respondent must provide this information on the
“Acknowledgement and Acceptance to Region 10 ESC’s Public Information Act Policy” form found on the next page of this
solicitation. Any information that is unmarked will be considered public information and released, if requested under the
Public Information Act.

The determination of whether information is confidential and not subject to disclosure is the duty of the Office of Attorney
General (OAG). Region 10 ESC must provide the OAG with the information requested in order for the OAG to render an
opinion. In such circumstances, Respondent will be notified in writing that the material has been requested and delivered
to the OAG. Respondent will have an opportunity to make arguments to the OAG in writing regarding the exception(s) to
the TPIA that permit the information to be withheld from public disclosure. Respondents are advised that such arguments
to the OAG must be specific and well-reasoned--vague and general claims to confidentiality by the Respondent are
generally not acceptable to the OAG. Once the OAG opinion is received by Region 10 ESC, Region 10 ESC must comply with
the opinions of the OAG. Region 10 ESC assumes no responsibility for asserting legal arguments on behalf of any
Respondent. Respondents are advised to consult with their legal counsel concerning disclosure issues resulting from this
procurement process and to take precautions to safeguard trade secrets and other proprietary information.

After completion of award, these documents will be available for public inspection.

Signature below certifies complete acceptance of Region 10 ESC’s Open Records Policy, except as noted below
(additional pages may be attached, if necessary). Check one of the following responses to the Acknowledgment and
Acceptance of Region 10 ESC’s Open Records Policy below:

[ ] We acknowledge Region 10 ESC’s Public Information Act policy and declare that no information submitted

with this proposal, or any part of our proposal, is exempt from disclosure under the Public Information Act.
(Note: All information believed to be a trade secret or proprietary must be listed below. It is further understood that failure to identify
such information, in strict accordance with the instructions below, will result in that information being considered public information and
released, if requested under the Public Information Act.)

We declare the following information to be a trade secret or proprietary and exempt from disclosure under
the Public Information Act.

(Note: Respondent must specify page-by-page and line-by-line the parts of the response, which it believes, are exempt. In addition,
Respondent must specify which exception(s) are applicable and provide detailed reasons to substantiate the exception(s).

We request that pricing is made known only to the Equalis contract participating members and not to the
general public.

08/28/2025 s il CFo
Date Authorized Signature & Title




PROPOSAL FORM 23: VENDOR CONTRACT AND SIGNATURE FORM

The undersigned hereby proposes and agrees to furnish goods and/or services in strict compliance with the
terms, specifications and conditions at the prices proposed within response unless noted in writing. The
undersigned further certifies that he/she is an officer of the company and has authority to negotiate and bind
the company named below and has not prepared this proposal in collusion with any other Respondent and that
the contents of this proposal as to prices, terms or conditions of said proposal have not been communicated by
the undersigned nor by any employee or agent to any person engaged in this type of business prior to the
official opening of this proposal.

VENDORS MUST SUBMIT THIS FORM COMPLETED AND SIGNED TO BE CONSIDERED

Prices are guaranteed: 120 days

Company name

~ Address |

. Cit_y/S_tate/Zip

| Mesa Engrg_y Systéms,ﬁc._

2 Cromwell

Irvine, CA 92618

Telephone No.

949-460-0460

Email address

cmaugham@emcor.net

Printed name

Claire Maugham

Position with company

CFO

Authorized signature

o A

Term of contract November 1, 2025 to

October 31, 2027

Unless otherwise stated, all contracts are for a period of two (2) years with an option to renew annually for an
additional three (3) years if agreed to by Region 10 ESC. Vendor shall honor all administrative fees for any sales
made based on the contract whether renewed or not.

Region 10 ESC Authorized Agent

Print Name

Equalis Group Contract Number

Date



Did you sign the vendor contract and
sighature form? If not, your Proposal
will be rejected.

Region 10 will negotiate any exceptions
and both parties will agree upon which
exceptions will be accepted or altered
before the Region 10 board votes to
accept or reject the proposals.
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E: MKauffman@emcor.net

August 28, 2025
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Arizona
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1. Company Overview

Overview and History of Firm
Founded in January of 1983 and incorporated on July 22, 1985, Mesa Energy Systems, Inc. is a wholly
owned subsidiary of EMCOR Group, Inc., a $14.6B Fortune 500 leader in mechanical and electrical
construction, industrial and energy infrastructure, and building services. Mesa Energy Systems, Inc. is a
licensed, full-service HVAC, building automation, and retrofit contractor with a reputation for combining

high-quality consulting services with efficient, cost-effective customized energy solutions.

RFP #R10-1177
8/28/2025

Mesa Energy Systems, Inc. has thirteen (13) branches across the West Coast in Arizona, California,
Nevada, and Washington. With over 1,600 employees, including 800+ technicians, we have the scale,
resources, and capabilities to meet your exact standards and needs.

Company Organization
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Ronald Hickey, President — Southern Division, Chief Executive Officer and Secretary

Michael Echsner, President — Northern Division

Stephen Hunt, Asst. Secretary

Claire Maugham, CFO, Treasurer and Asst. Sec.

Harry Archung, Sr. Vice President — Business Development

Kip Bagley, Sr. Vice President — Service

Tony Ghaffari, Sr. Vice President - Engineering

Mark Collins, Sr. Vice President and General Manger

Brad Cox, Sr. Vice President Operations-Northern California
Jeff Figueroa, Vice President — Applied Service

David Geith, Vice President — Service

Bryan Gilbert, Vice President and General Manager

Wayne Lacher, Vice President — Retrofit and Project Development
Devin J. Ernst, Executive Vice President and Chief Sales Officer
Michael Cook, Vice President — Human Resources

Ted Stutz, Vice President - Quality

Thomas Hiebert, Vice President

Jason Nalbandian, Vice President

Leon Rua, Executive Vice President and Chief Operating Officer
Daniel Bibioff, Sr. Vice President — Operations

Donald Griffin, Vice President & Branch Manager — Arizona
Juliann Lee, Asst. Secretary and Asst. Treasurer

Katherine Alvarado, Asst. Secretary

Mark M. Porto, Asst. Secretary



RFP #R10-1177
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Qualifications and Key Differentiators

Mesa Energy Systems, Inc. has extensive experience providing HVAC and mechanical services for
Municipal facilities across the West Coast. Our Qualifications and Key Differentiators include:

A

Extensive Training Programs: We place a high emphasis on employee training and development,
as our strength is our employees. Training our employees provides them with the expertise that is
critical to our clients’ needs. Our comprehensive training program reduces risk by ensuring that
our employees are always up to date on the latest equipment standards, preventive and reactive
maintenance strategies, emergency response, and standard operating procedures. We place the
highest value on our employees because their experience and expertise in the facilities,
mechanical and electrical industry, gives our organization a competitive advantage in the
marketplace. Mesa Energy Systems, Inc. invested over 10,000 hours in training last year, and this
number continues to grow annually as we hire additional talent.

State-of-the-Art Training Center: Commissioned in February of 2025, our new National Training
Center boasts a 11,000 SF multi-million-dollar space that can train up to 100 technicians at a
time. This Training Center offers access to the most up-to-date and innovative training across
numerous processes, systems and equipment. For example, we have multiple pieces of OEM
equipment, including Trane and York compressors for teardown training, steam boilers, Turbocor
compressors, DDC controllers, and control panels to name a few. Not only is our National Training
Center accessible to our own technicians to learn and improve their skillset, but it is also equally
as accessible to select clients. We offer basic HVAC and Refrigeration training to our customers
from our different operating companies and affiliates across the country and their technicians.
Emergency Response: Callbacks and requests are handled by our in-house 24-hour dispatch
team that is available to you 24/7/365, including holidays and weekends. Our 24-hour service
availability ensures that emergencies can be responded to at any time. Our employees are trained
and equipped to handle emergency situations, ensuring a rapid response to any critical issues
that may arise. If you discover an emergency, then contact Mesa Energy Systems, Inc. our in-
house 24-hour dispatch team at 800-956-6051. After receiving a notification from our dispatch
team, our technicians will respond within two (2) to four (4) hours. Non-critical call response is
typically within 24-48 hours from the time of notification.

Union Affiliation: Mesa Energy Systems, Inc. is a Union contractor with over 800 union
employees. Our United Association (UA) Field team are experts in retrofit and maintenance of
Boilers, VFDs, AHUs, Pumps, Fans, Absorption Chillers, Centrifugal Chillers, Screw and Scroll
Chillers, Refrigeration, and more associated systems. The UA Apprenticeship training is a five
(5) year program including 400+ annual hours of training before becoming a Journeyman. We
are signatory to forty-three (43) separate local collective bargaining agreements (CBAs).
Commitment to Safety: We are fully dedicated to achieving a zero-accident environment across
all operations. At every level of our organization, we are committed to providing a safe and healthy
workplace and nothing is more important than returning our employees home safely to their
families. Our Total Recordable Incident Rate (TRIR) average for the past nine (9) years is <1.
Practicing Member of the following Associations: ASHE, AEE, ARCA/MCA, ASHRAE, BOMA,
CREW, CSHE, Energy Star, IFMA, IREM, ISPE, MCAA, MSCA, NAIOP, USBGC, and LEED.
Comprehensive Capabilities: We provide a full suite of HVAC services, including preventive
maintenance, repairs, retrofits, energy optimization, and capital projects. This allows us to be a
one-stop shop for all your needs.

M
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Technical Expertise: Our technicians are highly trained across all major equipment types and
brands. We invest heavily in ongoing training and development to ensure our team is always up to
date on the latest technologies and best practices.

Customized Solutions: We work closely with each client to develop customized maintenance and
service plans that align with their specific goals, budgets, and risk profiles. Our solutions are
tailored to maximize value and minimize the total cost of ownership.

Proactive Approach: We employ predictive technologies and data analytics to identify and
address potential issues before they result in downtime or failures. This proactive approach helps
extend asset life, reduce repair costs, and improve overall system performance.

Renewable Energy & Electrification Expertise: Mesa Energy Systems, Inc. is actively helping
clients meet their sustainability goals through turnkey solar, battery storage, and EV charging
infrastructure projects. Our dedicated Energy Engineering team specializes in identifying and
implementing renewable energy solutions that reduce carbon footprints and support long-term
energy resilience.

A True Energy Solutions Partner: What sets Mesa Energy Systems, Inc. apart is our fully integrated
Energy Solutions team—a capability few, if any, competitors offer at this scale. From no cost/low-
cost adjustments to fully modernized central plants, we can help any facilities department reduce
their ongoing energy spend. As a nationally recognized leader in emerging technologies and an
ENERGY STAR partner with LEED-accredited professionals on staff, we go beyond traditional
HVAC service. Our team delivers comprehensive energy retrofits, sustainability audits,
benchmarking, advanced fault detection, and strategic energy planning. We support clients in
achieving measurable savings, accessing rebates and grants, and meeting certification goals
such as LEED, WELL, and the Living Building Challenge. This holistic, data-driven approach allows
us to not only maintain systems—nbut to optimize them for performance, efficiency, and long-term
value.

Brand Agnostic: As part of the largest non-OEM chiller and HVAC contractor in the nation,
EMCOR can service any type of OEM equipment. All our technicians are experienced through
their extensive training, certifications, and work experience to be competent in the maintenance
of the equipment they are faced with servicing on an everyday basis. We offer unbiased
recommendations of equipment for upgrades and commercial HVAC energy retrofits, savings,
and reductions. Recommendations are specific to each respective project's parameters,
considering client's needs, local applicable codes, long-term viability, economic impact, and
environmental impact.

A
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A

A
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2. Services and Specializations

Mesa Energy Systems, Inc. is a licensed, full-service HVAC, building automation, and retrofit contractor
with a reputation for combining high-quality consulting services with efficient, cost-effective customized
energy solutions. We have earned a reputation for providing value to our many satisfied customers through
high-quality consulting services and efficient, cost-effective, customized installation solutions.

We are more than just an HVAC repair contractor. We are a full-service HVAC, building automation
systems, energy services, chiller services, and retrofit contracting company serving California, Arizona,
Nevada, and Washington.
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Industrial and Building Energy Consultancy & Services

We provide customers with high-quality industrial and building energy consulting and services that
address today's most difficult and pressing energy-related issues, including CFC phase outs, the
deregulation of electricity, LEED and Energy Star ratings, and federal energy savings mandates.

With the latest equipment in advanced, state-of-the-art diagnostic and automated control technologies,
we minimize the cost of operating building environments without sacrificing occupant comfort.

Our Services

M
A

Renewable Energy

Retrocommissioning

Building Automation Systems Energy Star Partner

Commercial Refrigeration Repair LEED Certification Support (Member
Chiller Service and Installation USGBC)

Mechanical Retrofit Services Demand Control Ventilation

Design/Build Utility and Special Program Rebates for
Tenant Improvements Energy Efficiency Upgrades

Energy Efficiency Studies and Upgrades Performance Contracts

Indoor Environmental Quality Energy Reduction Strategies

Mechanical Maintenance
Service and Repair
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< Demand Response ¢ Smart Grid
Our Markets
¢  Healthcare < Data/Call Centers
€ Commercial/Industrial < Financial Services
¢ Education ¢ Telecommunications
¢ Sports and Entertainment ¢ Pharmaceutical
€ Retail € Biotech
€ Government < Semi Conductor
For more information on our services listed above, you can visit of our website.

3. Mission Statement and Values

We use values as a metric, a guideline, a way to ensure that each DN
activity we engage in is aligned with the principles we believe in.
We bring our best to our organization everyday, and our values

speak to that commitment.

EMC 0 R V AL UE S

We operate on a Mission First, People Always culture, which

entails the following values: PEDPLE

INTEGRITY— In everything we do

DISCIPLINE — Execution with precision, efficiency, ALWAYS

competence and professionalism
TRANSPARENCY — Sharing information to facilitate communication

M

M
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MUTUAL RESPECT AND TRUST — Treating people with dignity and consideration and
encouraging openness and cooperation

COMMITMENT TO SAFETY — Zero accidents

TEAMWORK — Working together to develop and unleash our full potential to achieve exceptional
results for our customers and shareholders

i

i

Likewise, Mesa Energy Systems, Inc. holds the following Mission Statement:

CORE PURPOSE — Why Do We Exist?

TO TRANSFORM THE HVAC AND ENERGY INDUSTRY. We continue to differentiate ourselves in the
marketplace by understanding trends with utilities, emerging technologies and the energy sector as it
pertains to facilities.

CORE VALUES — How Do We Behave?

i

PASSIONATE: We are passionate. This passion extends to all interactions with internal and
external clients and to how we do the work. Our passion compels enthusiasm in all that we do.
Our passion is exhibited through loving ourselves, our family, friends, colleagues and clients. We
define love as meeting ours and another’s most significant needs.

DO THE RIGHT THING: We do the right thing. It is just as important to do the right thing as it is to
be right. In all our relationships, this core value is at the center of every decision. We also hold
ourselves fully accountable to each other, our clients and partners. Accountability results in
earned respect and is achieved by owning it, no excuses no blame. In doing the right thing, we
deepen our professional influence and reputation which allows us to create our own destiny in the
marketplace.

ENTREPRENEURIAL: We are entrepreneurial. Our entrepreneurialism is most prominently
exhibited in our strong sense of urgency and attentiveness, in how we always strive for the Win-
Win in all we do, and how we proactively recommend transformational solutions that bring added
value to our clients’ facilities.

BUSINESS DEFINITION — What Do We Do?

WE ARE AN ENERGY SOLUTIONS COMPANY THAT SPECIALIZES IN HVAC. Beyond turning wrenches, we
add value by approaching facilities holistically, which improves operational performance for our clients.

STRATEGIC ANCHORS — How Do We Succeed?

RELATIONSHIP DRIVEN: The key to success is a healthy relationship with our employees and
clients. A key factor for a sales-driven company is that you must develop strong relationships from
the boiler room to the boardroom.

EASY TO WORK WITH: This means that we are flexible, trustworthy and approach business with
the spirit of partnership and common sense.

BEST VALUE: We define best value as aligning our innovative, high-quality solutions with our
clients’ goals and objectives.

HEALTHY CULTURE: An exceptional culture results in being an exceptional company. Our core
slogan has always been work hard, play hard, have fun, and family comes first. Our employees
and our clients know that we live by this culture in how we go to the market and run our business.

M
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4. Processes and Practices

Sustainable HVAC and Mechanical Services

Mechanical Service Contractors of America — MSCA Green STAR Contractor. In November 2008, Mesa
became qualified as an MSCA (Mechanical Service Contractors of America) Green STAR contractor. As

an MSCA Green STAR contractor, we successfully met or exceeded all of g o ;'It_“r' -

the qualification criteria. We are proud of this achievement as qualification MscA o1l rl] * >
requirements are stringent and we are one of four commercial heating and

cooling service companies in the country to earn this achievement.

MSCA Green STAR is a designation given to MSCA STAR companies who have shown an exceptional
commitment to sustainable mechanical service and are recognized as leaders in the green movement
within the HVAC maintenance and services industry.

As an MSCA Green STAR contractor, Mesa Energy Systems, Inc.:

A

Promotes sustainability throughout their entire organization, from employee training and
education to the products and services they offer their customers.

Possesses the commercial HVAC energy reduction and retrofit skills and expertise necessary to
deliver energy-efficient and cost-effective indoor environmental solutions.

Fulfills customer needs and ensures tenant satisfaction by implementing sustainable mechanical
service practices.

Understands the latest in HVAC green technologies, including heating, ventilation and air
conditioning equipment upgrade and energy-efficient issues.

A

A
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Training

Mesa Energy Systems, Inc. places a high emphasis on employee training and development, as our
strength is our employees. Training our employees provides them with the expertise that is critical to our
clients’ needs. Our comprehensive training program reduces risk by ensuring that our employees are
always up to date on the latest equipment standards, preventive and reactive maintenance strategies,
emergency response, and standard operating procedures. We place the highest value on our employees
because their experience and expertise in the facilities, mechanical and electrical industry, gives our
organization a competitive advantage in the marketplace. Mesa Energy Systems, Inc. invested over
10,000 hours in training last year, and this number continues to grow annually as we hire additional
talent.

As a result, Mesa Energy Systems, Inc. has developed training and certification programs that blend
behavior, experience, and formal training from major manufacturers with regular performance reviews.
These programs provide a means for career advancement and are the foundation for strengthening
employee knowledge of facilities management, facilities operations, and technical skills. We have
invested millions of dollars to develop and implement an efficient online training platform, EMCOR
University. Our state-of-the-art IT infrastructure delivers knowledge and provides self-training tools and
ongoing skill reviews to ensure our staff have the skills to deliver according to each customer’s service
level requirements.
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In addition to EMCOR University, we offer a variety of hands-on training programs, such as those offered
at our 11,000+ square foot multi-million-dollar National Training Center in Phoenix, Arizona. This Training
Center offers access to the most up-to-date and innovative training across numerous processes, systems
and equipment. For example, we have multiple pieces of OEM equipment, including Trane and York
compressors for teardown training, located at our National Training Center for our technicians to train
with. Trainers will visit our National Training Center to offer extensive training to our technicians and
sharpen their skills. Not only is our National Training Center accessible to our own technicians to learn
and improve their skillset, but it is also equally as accessible to select clients. We offer basic HVAC and
Refrigeration training to our customers from our different operating companies and affiliates across the
country and their technicians.

Likewise, Mesa Energy Systems, Inc. is a Union contractor with over 800 union employees. Our United
Association (UA) Field team are experts in retrofit and maintenance of Boilers, VFDs, AHUs, Pumps, Fans,
Absorption Chillers, Centrifugal Chillers, Screw and Scroll Chillers, Refrigeration, and more associated
systems. The UA Apprenticeship training is a five (5) year program including 400+ annual hours of training
before becoming a journeyman. We are signatory to forty-three (43) separate local collective bargaining
agreements (CBAs). Associated Trades:

A

United Association (UA) — HVACR technicians Pipefitters, plumbers, steamfitters, welders
International Association of Sheet Metal, Air, Rail and Transportation Workers (SMART)
International Brotherhood of Electrical Workers — (IBEW)

M

A

Safety

Mesa Energy Systems, Inc. is strongly committed to safety and strives to achieve a zero-accident
environment across all operations. This starts with integrating safety, quality, and productivity into every
aspect of our team's work. At every level of our organization, we are committed to providing a safe and
healthy workplace. Our position is that every injury is preventable; every incident is avoidable. Nothing is
more important than our employees returning home safely to their families and friends at the end of the
workday.

For fifteen (15) straight years, EMCOR's Total Recordable Incident Rate (TRIR) has been less than half
the industry average. In 2022, EMCOR’s TRIR was 0.99 - 213% lower than the industry average of 3.1. In
addition, our most recent California EMR was 0.63, again considerably lower than the industry average.
EMCOR's award-winning "Be There For Life!" safety program focuses on alerting employees to potential
injuries and reinforcing good work practices to reduce risk and prevent unsafe behaviors. The current
campaign theme reminds employees to "Be Vigilant" because injuries can occur suddenly.

This comprehensive approach has enabled Mesa Energy Systems, Inc. to consistently achieve
exceptional safety performance. To achieve these results, Mesa Energy Systems, Inc.’s safety program
encompasses:

A

Comprehensive training, resources, and analytics to support a strong safety culture.

Annual refresher training on key topics including fall protection, lockout/tagout, PPE, etc.
Specific training and programs around preventing distracted driving.

Employee involvement through safety committees that review incidents, inspect sites, and
develop action plans.

dh
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Thorough accident investigation and reporting procedures.

Safety recognition programs that incentivize safe behaviors and practices.

Drug and alcohol testing, including mandatory post-incident testing.

Robust subcontractor safety management practices.

Support from EMCOR's Safety Quality and Productivity (SQP) team.

Fully supported and staffed by five (5) BCSP credentialed Full-time Safety professionals, with
further support from EMCOR’s Safety Quality and Productivity (SQP) team.

oy

A

Mesa Energy Systems, Inc. focuses on thorough pre-planning, job hazard analysis, providing proper tools
and equipment, and supervisor engagement to create the right conditions for safe and efficient work.
Mesa Energy Systems, Inc.’s safe work practices that apply to HVAC are:

A

Lockout/Tagout (LOTO): Ensure proper lockout/tagout procedures are followed when servicing or
maintaining HVAC equipment to prevent accidental startup or release of stored energy.

Fall Protection: Use appropriate fall protection equipment and follow proper safety procedures
when working at heights, such as on rooftops or elevated platforms.

Personal Protective Equipment (PPE): Wear appropriate PPE, such as safety glasses, hard hats,
gloves, and steel-toed boots, as required for the specific task and hazards present.

Electrical Safety: Follow electrical safety guidelines, including proper grounding, use of GFCI
outlets, and avoiding contact with live electrical components.

Confined Space Entry: Adhere to confined space entry procedures, including obtaining permits,
testing the atmosphere, and using proper ventilation and monitoring equipment when entering
confined spaces such as ductwork or utility vaults.

Hazard Communication: Maintain and review Safety Data Sheets (SDS) for all chemicals used in
HVAC work and ensure proper labeling and storage of hazardous materials.

Ladder Safety: Use ladders safely, including selecting the appropriate ladder for the task,
inspecting the ladder before use, and following proper set-up and use procedures.

Hand and Power Tool Safety: Maintain and use hand and power tools properly, including
inspecting tools before use, using guards and safety devices, and disconnecting power when
changing accessories.

Lifting and Material Handling: Use proper lifting techniques and material handling equipment to
avoid strains, sprains, and other injuries.

Fire Safety: Be aware of fire hazards, such as those associated with brazing and soldering, and
follow proper fire prevention and response procedures, including having fire extinguishers readily
available.

Asbestos Awareness: Be aware of the potential presence of asbestos-containing materials in
older HVAC systems and follow appropriate safety procedures if asbestos is encountered.
Refrigerant Safety: Follow EPA regulations and best practices for the safe handling, storage, and
disposal of refrigerants used in HVAC systems.

A

i

A

A

A

A

A

i

A

A

A

Mesa Energy Safety Goals and Objectives

The elements of this Safety Program will support a zero-accident culture and will achieve a progressive
reduction in the number of incidents toward the goal of zero accidents. Below are the goals and objectives
to specifically target problem areas:
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1. All employees complete and acknowledge the Mandatory Safety Rules for 2023 Good Work Practice,
either in a formal safety training meeting, EMF Training session, or through the online resource (Tyfoom).

2. All incidents need to be reported within one hour or as soon as reasonably possible depending on
severity of an injury to ensure that the proper care is given to any injured employee and to prevent further
injury. All near misses, first aids, injuries, illnesses, and vehicle accidents shall be called into the EMCOR
Reporting Line at 800-809-9895 and entered into ACTS.

3. A thorough Root Cause Analysis (RCA) will be conducted in the event of an injury or iliness regardless
of OSHA recordability (First Aid, Self-Treatment, Near Miss) using the provided tools in ACTS. Findings
will be entered in the Causal Factors tab in the incident form in ACTS and any relevant reference
documents will be added to the Files Tab for consolidated information. Corrective actions found need to
be implemented to ensure every effort is made to eliminate repeat incidents.

4. Mesa Energy Systems, Inc. will continue to develop and manage the safety recognition program to
recognize employees working safely and encourage safe working habits.

5. We send out call-em-all messages using www.call-em-all.com to inform employees of critical safety
stand down messages such as recordable injuries, upcoming inclement weather, and stop work notices.

6. We provide all employees with a minimum of quarterly safety training covering annual refresher training
topics and utilize resources provided by EMCOR Safety including, but not limited to, New Hire Employee
Orientation Training, Supervisors/ Field Leaders Training, Estimators and PM Training, and online training
courses in the ACTS Learning Center.

7. We use QR Coding and Email-Me-Forms to adequately track inspections and find leading and lagging
indicators. Our field leaders and service management team emphasize Pre-Task Plan Completion and
Field Site Inspections / Audits. Metrics will continue to be delivered throughout the organization with
completion statistics.

8. Mesa Energy Systems, Inc. will focus on the improvement of safe driving habits by using GPS Tracking
Software, Driver's Alert, and SambaSafety to find leading indicators of at-risk drivers. We mitigate this risk
through identifying areas of driver improvement hosting Town Hall meetings on distracted driving
sponsored by the Local California Highway Patrol.

Demonstrated Management Commitment

Our management desires to protect employees from accidental injury and damage to their health while
working for our organization. The responsibilities of Senior Management of each Operating Company are
as follows:

M

Communicate “Zero Accidents” as the clear goal of the safety program and define objectives for
meeting that goal as part of management’s commitment to a safe and healthy work environment.
Provide visible management involvement in implementing and enforcing the company’s safety
and health program.

Steer the safety committee.

Participate in setting goals and targets for their prospective Operating Company. These goals are
to be written out and communicated.

A
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A
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Follow up on goals and corrective actions.

Budget appropriately for safety. Example: safety training, personal protective equipment, etc.
Assign safety responsibilities and accountability to personnel, ensure that the responsibilities are
understood, and that essential tasks relating to safety are performed.

Ensure that an adequate system is in place at each local branch office and communicate with
affected employees on safety and health matters. Example: routine safety meetings, written
communications, postings, etc.

Ensure that a system is in place at each operating company for identifying, evaluating, and
mitigating workplace hazards.

Reinforce that the systems allow employees to report safety and health hazards or problems
effectively and anonymously if desired by the employee.

Empower authorized personnel with responsibility, enforcement authority, and resources to
ensure personnel safety and health.

Check that the company has adopted a return-to-work policy on a case-by-case basis for injured
employees.

Measure personnel safety performance through formal annual reviews. Conduct job site visits and
engage the field personnel in visible ways. Example: Conduct Job Site Hazard Assessments / Job
Site Inspections, assist in hazard recognition and mitigation, actively attend monthly safety
meetings, etc.

Participate in Safety Performance Improvement Plans if Operating Company TRIR is at 3.00 or
higher.

Conduct annual reviews of the effectiveness of the Safety Program.

Discipline employees who violate and/or demonstrate disregard for EMCOR Building Services
Safe Work Procedures.

A
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Quality Assurance

The basis of our quality strategy is dependent upon being a customer’s successfully differentiated partner
and upon our ability to fulfill that position in our service delivery.

Beyond maintaining a Quality Assurance program to meet or exceed standards, Mesa employs project
team members dedicated wholly to quality assurance efforts. It is the policy of all Mesa to strive for the
highest Safety, Quality, and Productivity standards within the workplace, on all job sites, and while in
transit to and from job sites. The EBS Quality Policy will provide:

To Our Employees:

Direction

Training to enhance safety, job knowledge, and skills

Environment of encouragement, entrepreneurship, and personal satisfaction
Environment of respect, trust, pride, and integrity

Management actions that are supportive and ethical

o

A

To Our Customers:

A customer driven organization

Strong support for employees who deal directly with customers
Exceptional level of performance

M

A
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Highly skilled organization focused on reducing customer owning and operating costs
Commitment to customer satisfaction

Relationships based on trust and integrity

Service with consistent value and dependability

T

A

To Our Shareholders:

Fiscally responsible operating units

Continuous improvement of efficiency to improve profitability

Commitment to profitable growth

Evaluation of the market and our offerings on a continuous basis to ensure they are synchronized

o

i

To achieve the above Quality Policy, we will:

Manage the delivery of our products and services at the highest standards

Pro-actively develop our Business Processes and Management Systems to ensure continual
improvement and consistent customer satisfaction

Create a teaming environment between our customers, employees and management
characterized by empowerment, open and timely communication and respect for others
Establish and review quality objectives through the identification of customer expectations and
the involvement and commitment of management

Deploy technology in support of EBS’ goals and the goals of our Customer

A

A

A

A

A

All EMCOR personnel have access to and are oriented with the EMCOR Building Services Business System
Document library on EMCOR.net.

A

SOP-EBS-1011, Pre-employment Process

SOP-EBS-1012, New Employee Orientation Process

SOP-EBS-1018, Training and Development Process

SOP-EBS-1004, Records Management Process

SOP-EBS-1026, Transition Process (Commercial Site- Based Operations)
SOP-EBS-1021, Account Operations Plan

SOP-EBS-1022, Work Management Process

SOP-EBS-1025, Calibration Process

SOP-EBS-1029, Objectives and Scorecard Process

M M dh

A

To ensure Quality Control is upheld, Mesa Energy Systems, Inc. utilizes a Quality Control Onsite Survey
that measures various maintenance tasks and equipment using a Likert scale. There is also a section
dedicated for the customer to complete, allowing the customer the opportunity to address concerns and
provide comments regarding our maintenance.

5. Additional Documentation

Beginning on the following page, you can find the following additional documentation:

A

Copies of all Mesa Energy Systems, Inc. licenses
Bank Letter

M
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STATE OF ARIZONA
Office of the

Registrar of Contractors

This is to certify that:
Mesa Energy Systems Inc
DBA (if any)

EMCOR Services Arizona

Having been shown to possess all the necessary qualifications, and having complied with all the requirements of the law,
is by order of the Registrar of Contractors duly licensed and admitted to engage in and pursue the business of

C-4 Boilers, Steamfitting and Process Piping

Contractor in the State of Arizona. Given my hand and the seal of the Registrar of Contractors in my office, City of
Phoenix, on February 2, 2024

License No. ROC 350025

"i"OM COLE, DIRECTOR
ARIZONA REGISTRAR OF CONTRACTORS




This is to certify that:

Mesa Energy Systems Inc
-DBA (if any)

Havmg been shown to possess all the necessary qualifications, and having complied with all the requirements of the law,
is by order of the Registrar of Contractors duly licensed and admitted to engage in and pursue the business of

C-77 Plumbing Including Solar

Confracto_r in'the State of Arizona. Given my hand and the seal of the Registrar of Contractors in my office, City of

Phoenix, on 2018-09-21

DIRECTOR, A RIZ(SNA REGISTRAR OF CONTRACTORS




STATE OF ARIZONA

License No. ROC 244611

~ Officeof the
Registrar of Contractors

Thisisto certify that:

Mesa Energy Systems Inc
DBA (if any)

Having been shown to possess all the necessary qualifications, and having complied with all the requirements of the law is by
order of the Registrar of Contractors duly licensed and admitted to engage in and pursue the business of

C-39 Air Conditioning and Refrigeration

Contractor in the State of Arizona. Given my hand and the seal of the Registrar of Contractorsin my office, City of Phoenix,
on 2008-06-24

e (Fz-

TOM COLE, DIRECTOR,
ARIZONA REGISTRAR OF CONTRACTORS

ROC 244611




STATE OF ARIZONA

License No. ROC 292050

~ Officeof the
Registrar of Contractors

Thisisto certify that:

Mesa Energy Systems Inc
DBA (if any)

Emcor Services Arizona

Having been shown to possess all the necessary qualifications, and having complied with all the requirements of the law is by
order of the Registrar of Contractors duly licensed and admitted to engage in and pursue the business of

CR-16 Fire Protection Systems

Contractor in the Sate of Arizona. Given my hand and the seal of the Registrar of Contractorsin my office, City of Phoenix,
on 2014-06-04

e (Fz

TOM COLE, DIRECTOR,
ARIZONA REGISTRAR OF CONTRACTORS




STATE OF ARIZONA

License No. ROC 279512

~ Officeof the
Registrar of Contractors

Thisisto certify that:

Mesa Energy Systems Inc
DBA (if any)

Emcor Services Arizona

Having been shown to possess all the necessary qualifications, and having complied with all the requirements of the law is by
order of the Registrar of Contractors duly licensed and admitted to engage in and pursue the business of

C-77 Plumbing Including Solar

Contractor in the Sate of Arizona. Given my hand and the seal of the Registrar of Contractorsin my office, City of Phoenix,
on 2012-07-27

e (Fz

TOM COLE, DIRECTOR,
ARIZONA REGISTRAR OF CONTRACTORS




-------- IMPORTANT NOTICE --------
YOU MUST:

1. REPORT DISASSOCIATION OF QUALIFYING PARTY IN WRITING WITHIN 15 DAYS. [SEE A.R.S. §
32-1154(A)(18)]

2. REPORT A CHANGE OF ADDRESS IN WRITING WITHIN 30 DAYS. [SEE A.R.S § 32-1122(8)(1)]

3. REPORT ANY TRANSFER OF OWNERSHIP OF 25% OR MORE IMMEDIATELY [SEE A.R.S. §
32-1151.01]

4. REPORT ANY CHANGE IN LEGAL ENTITY, SUCH AS ANY CHANGE IN OWNERSHIP IN A SOLE
PROPRIETORSHIP OR CHANGE OF A PARTNER IN A PARTNERSHIP OR THE CREATION OF A
NEW CORPORATE ENTITY [SEE A.R.S § 32-1124(8)(F) § RULE R-4-9-110]

THIS IS YOUR IDENTIFICATION CARD

Licensee: Mesa Energy Systems Inc

2 Cromwell, Irvine, CA 92618

i License No.: ROC 294369 §
i Class: KB-1 Dual Building Contractor i
i License Effective Through: 2026-10-31

// TOM COLE, DIRECTOR

State of Arizona Registrar of Contractors

Visit our license listing on the Registrar of
Contractors Contractor Search using the QR
Code to the right.




rrare on amions CONTRAETIONE
CIJCC = sTATE LICENSE BOARD
DEPARTMENT OF CONBUMER AFFAIRS ACTIVE LICENSE

e 011215 =y CORP

aunessneme MESA ENERGY SYSTEMS INC DBA
EMCOR SERVICES MESA ENERGY"

csemeations) C20 C10 B C38 C36 C-4 C46 C-7 A
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Expiration Date 01/31/2027 WWW,CSlb.Cﬁ.gOV | O |



Southern Nevada Office Northern Nevada Office
8400 West Sunset Road, Suite 150 5390 Kietzke Lane, Suite 102

Las Vegas, Nevada 89113 STATE CO NTRACTO RS BOARD Reno, (I\#;\g;%assSﬁ)fﬂ

(702) 486-1100
www.nsch.nv.gov www.nscb.nv.gov

The Nevada State Contractors Board certifies that

MESA ENERGY SYSTEMS INC dba
EMCOR SERVICES NEVADA

Licensed since October 10, 2014

License No. 0079466

Is duly licensed as a contractor in the following classification(s):

PRINCIPALS: B-2 Residential and Smalt Commercial LIMIT: $200,000
ROBERT LAKE, President EXPIRES: 10/31/2026
STEPHEN HUNT, Treasurer, CFO
THOMAS HIEBERT. Vice President
RICHARD MATZ, Vice President,

Director
KEVIN ROELL, Ql

A=,

__Chain-NeYada State ontractors Board

STATE OF NEVADA STATE OF NEVADA
CONTRACTORS LICENSE STATE CONTRACTORS BOARD
THIS IS TO CERTIFY THAT THE COMPANY 5390 Kietzke Lane, Suite 102, Reno, Nevada 89511
LISTED BELOW IS LICENSED IN THE STATE OF 8400 West Sunset Road, Suite 150, Las Vegas, Nevada 89113

NEVADA FOR THE CLASSIFICATION(S) SHOWN:

MESA ENERGY SYSTEMS INC POCKET CARD RE-ORDER FORM

2 CROMWELL LIC. NO%79466

IRVINE, CA 92618 Enclosed is $ to coverthe costof : __additional

pocket cards at ten dollars ($10.00) each.

EXPIRES: !
$200,000 10/31/2026 Firm Name !
LIMIT:
Class: B-2 License No. -
Dale By

MESA ENERGY SYSTEMS INC
2 CROMWELL
IRVINE, CA 92618

(NSPO Rev. 4-23) (0)2797 a




Northern Nevada Office

Southern Nevada Office

8400 West Sunset Road, Suite 150 5390 Kietzke Lane, Suite 102

Las Vegas, Nevada 89113 Reno, Nevada 89511

(702) 486-1100 STATE CONTRACTORS BOARD ot el
www.nsch.nv.gov

www.nscb.nv.gov

The Nevada State Contractors Board certifies that

MESA ENERGY SYSTEMS INC dba
EMCOR SERVICES NEVADA

Licensed since July 14, 2009

License No. 0073520

Is duly licensed as a contractor in the following classification(s):

PRINCIPALS: oL LIMIT:
C-21 Refrigeration and Air Conditioning EXPIRES:  Unlimited
ROBERT LAKE, President 07/31/2027
STEPHEN HUNT, Treasurer, CFO
THOMAS HIEBERT, Vice President
CHARLES FLETCHER, JR, QI

L=

N\___ChafhNeyada State ontractors Board

STATE OF NEVADA STATE OF NEVADA
CONTRACTORS LICENSE STATE CONTRACTORS BOARD
THIS IS TO CERTIFY THAT THE COMPANY 5390 Kietzke Lane, Suite 102, Reno, Nevada 89511
8400 West Sunset Road, Suite 150, Las Vegas, Nevada 89113

LISTED BELOW IS LICENSED IN THE STATE OF
NEVADA FOR THE CLASSIFICATION(S) SHOWN:

POCKET CARD RE-ORDER FORM

MESA ENERGY SYSTEMS INC LIC. NO.
2 CROMWELL 0073520 Enclosed is $ to cover the cost of additional
IRVINE, CA 82618 pocket cards at ten dollars ($10.00) each.
EXPIRES:
Firm Name =
LIMIT: Unlimited 07/31/2027

License No. _ - - ===
Class: C-21

Date: By = - e

MESA ENERGY SYSTEMS INC
2 CROMWELL
IRVINE, CA 92618

(NSPO Rev. 4-23) (0)2797  affilho



Northern Nevada Office
5390 Kietzke Lane, Suite 102
Reno, Nevada 89511

(775) 688-1141
www.nscb.nv.gov

Southern Nevada Office

8400 West Sunset Road, Suite 150
Las Vegas, Nevada 89113

(702) 486-1100

www.nsch.nv.gov

STATE CONTRACTORS BOARD

The Nevada State Contractors Board certifies that

MESA ENERGY SYSTEMS INC

Licensed since March 14, 2018

License No. 0083284

Is duly licensed as a contractor in the following classification(s):

C-2A Electrical Wiring; C-2D Low Voltage LIMIT: $200,000
EXPIRES: 03/31/2026

PRINCIPALS:
ROBERT LAKE, President
STEPHEN HUNT, Treasurer, CFO
THOMAS HIEBERT, Vice President
RICHARD MATZ, Vice President,
Director
KEVIN ROELL, Ql

T LS

N___ChaiiNeyada State ontractors Board

STATE OF NEVADA
CONTRACTORS LICENSE
THIS IS TO CERTIFY THAT THE COMPANY

LISTED BELOW IS LICENSED IN THE STATE OF
NEVADA FOR THE CLASSIFICATION(S) SHOWN:

MESA ENERGY SYSTEMS INC

STATE OF NEVADA

STATE CONTRACTORS BOARD
5390 Kietzke Lane, Suite 102, Reno, Nevada 89511
8400 West Sunset Road, Suite 150, Las Vegas, Nevada 89113

POCKET CARD RE-ORDER FORM

2 CROMWELL LIC.
IRVINE, CA 92618 %83284 Enclosed is $ to cover the cost of _ e oot MES o additional
pocket cards at ten dollars ($10.00) each.
EXPIRES: .
$200,000 03/31/2026 Firm Name _ - -

LIMIT:
Class: C-2A, C-2D

MESA ENERGY SYSTEMS INC
2 CROMWELL
IRVINE, CA 92618

License No.

Date:

(NSPO Rev. 4-23) (0)2797 e



Northern Nevada Office

Southern Nevada Office
8400 West Sunset Road, Suite 150 5390 Kietzke Lane, Suite 102

Las Vegas, Nevada 89113 STATE CONTRACTO RS BOARD Reno, ('\;%?%%88?1511

(702) 486-1100
www.nscb.nv.gov www.nscb.nv.gov
The Nevada State Contractors Board certifies that

MESA ENERGY SYSTEMS INC dba
EMCOR SERVICES NEVADA

Licensed since July 31, 2019
License No. 0085759

Is duly licensed as a contractor in the following classification(s):

PRINCIPALS: . : LIMIT:
C-1 Plumbing and Heating EXPIRES: Unlimited

ROBERT LAKE, President 07/31/2027

STEPHEN HUNT, Treasurer, CFO
THOMAS HIEBERT, Vice President
KEVIN ROELL, QI

L=

\___ChafhNeyada State Fontractors Board

STATE OF NEVADA STATE OF NEVADA
CONTRACTORS LICENSE STATE CONTRACTORS BOARD
THIS IS TO CERTIFY THAT THE COMPANY 5390 Kietzke Lane, Suite 102, Reno, Nevada 89511
8400 West Sunset Road, Suite 150, Las Vegas, Nevada 89113

LISTED BELOW IS LICENSED IN THE STATE OF
NEVADA FOR THE CLASSIFICATION(S) SHOWN:

POCKET CARD RE-ORDER FORM

MESA ENERGY SYSTEMS INC LIC. NO.
2 CROMWELL " 3
0085759 Enclosedis $__ to cover the cost of ___additional
IRVINE, CA 92618 pocket cards at ten dollars ($10.00) each.
EXPIRES:
Firm Name - _ 5 - -
LIMIT: Unlimited 07/31/12027

License No. =
Class: C-1

Date: ___ A By: =

MESA ENERGY SYSTEMS INC
2 CROMWELL
IRVINE, CA 92618

(NSPO Rev. 4-23) (012797 «fiEsm
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Department of
Industrial Relations

STATE OF CALIFORNIA

APPLICATION FOR

PUBLIC WORKS CONTRACTOR REGISTRATION

Registration Information

Type: Public Works
Period: 07/01/2023 06/30/2026

Contractor Information

Contractor Name: MESA ENERGY SYSTEMS, INC.
Trade Name: DBA EMCOR SERVICES MESA ENERGY
License Type Number: 1000002425

Contractor Physical Address

Physical Business Country: United States of America

Physical Business Address: 2 CROMWELL

Contractor Mailing Address

Mailing Country: United States of America

Mailing Address: 2 CROMWELL

Contact Info

Daytime Phone:

Mobile Phone:

Physical Business City/ IRVINE
Province:

Physical Business State: CA

Physical Business Postal 92618
Code:

Mailing City /Province: IRVINE
Mailing State: CA
Mailing Postal Code: 92618

Daytime Phone Ext.:
Business Email: shunt@emcor.net

Applicant’s Email: jfukushima@emcor.net

Registration Services:: Page 1 of 2 5/11/2023 10:58:07 AM



Workers’ Compensation

Professional Employer Organization (PEO)

Do you lease employees through Professional Employer Organization?  No

Workers’ Compensation Overview

Carrier: Continental Insurance Company Inception Date: 10/01/2022
Policyholder Name: Mesa Energy Systems, Inc. Expiration Date: October 1, 2023
Policy Number: WC 7 34181601

Certification

Yes | certify that | do not have any delinquent liability to an employee or the state for any assessment of back
wages or related damages, interest, fines, or penalties pursuant to any final judgment, order, or determination
by a court or any federal, state, or local administrative agency, including a confirmed arbitration award

Yes | certify that the contractor is not currently debarred under Section 1777.1 or under any other federal or state
law providing for the debarment of contractors from public works.

Yes | certify that one of the following is true: (1) | am licensed by the Contractors State License Board (CSLB) in
accordance with Chapter 9 (commencing with Section 7000) of the Business and Professions Code; or (2) my
business or trade is not subject to licensing by the CSLB.

| understand refunds are not authorized

I, Judy Fukushima, the undersigned, am , MESA ENERGY SYSTEMS, INC. with the authority to act for and on behalf of the above named
contractor. | certify under penalty of perjury that all of the above information provided is true and correct. | further acknowledge that any
untruthful information provided in this application could result in the certification being canceled.

| certify this on: 10:54 AM
Legal Entity Information

Legal Entity Type: Corporation

Name: MESA ENERGY SYSTEMS, INC.

Registration Services:: Page 2 of 2



Engineering and Construction

BMO 9 320 S. Canal Street — 15th Floor

Chicago, IL 60606

May 20, 2025

RE: EMCOR Group, Inc.
To Whom It May Concern:

We are pleased to confirm the EMCOR Group, Inc., and collective subsidiary companies have
been valued customers of BMO Bank N.A., BMO Capital Markets and other subsidiaries of BMO
Financial Group since the 1990s. Further, our institution has known and conducted business with
EMCOR’s key management team for over 20 years. We recognize EMCOR as one of the
preeminent firms in the construction and facilities management services industries in the United
States.

We are the primary cash management bank, a lender to the EMCOR companies and the
Administrative Agent on EMCOR’s $1,300,000,000 secured revolving line of credit which mature
in December 2028. The line of credit is secured by substantially all assets of the company.
EMCOR has maintained cash balances with our institution since January 1997. Current balances
have been in the mid eight figures and there is $703,673,364 availability under the
$1,300,000,000 revolving line of credit.

All accounts have been managed in a satisfactory manner and in accordance with the term of the
agreements.

EMCOR Group and its subsidiaries are considered excellent customers of BMO Bank N.A. and
BMO Financial Group.

BMO Bank N. A. has the following ratings: S&P: A+, Moody’s: Baa1.
If | can be of further assistance, please feel free to contact me directly.

Sincerely,

arilyn BJBond
Assistant Vice President
BMO Bank N.A.
marilyn.bond@bmo.com
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